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	Disclaimer: All of the translations contained on this website are unofficial. Only the original Slovene texts of the laws and regulations have legal effect, and the translations are to be used solely as reference materials to aid in the understanding of Slovene laws and regulations. The Government of the Republic of Slovenia is not responsible for the accuracy, reliability or currency of the translations provided on this website, or for any consequence resulting from the use of information on this website. For all purposes of interpreting and applying law to any legal issue or dispute, users should consult the original Slovene texts published in the Official Gazette of the Republic of Slovenia.

	Neuradno prečiščeno besedilo Zakona o sodniški službi obsega:
	
	The unofficial consolidated version of the Judicial Service Act comprises:

	· Zakon o sodniški službi – ZSS (Uradni list RS, št. 19/94 z dne 13. 4. 1994), 
	· 
	· Judicial Service Act – ZSS (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 19/94 of 13 April 1994), 

	· Zakon o spremembah in dopolnitvah zakona o sodniški službi – ZSS-A (Uradni list RS, št. 8/96 z dne 12. 2. 1996),
	· 
	· Act Amending the Judicial Service Act – ZSS-A (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 8/96 of 12 February 1996),

	· Zakon o dopolnitvah zakona o sodniški službi – ZSS-B (Uradni list RS, št. 24/98 z dne 27. 3. 1998),
	· 
	· Act Amending the Judicial Service Act – ZSS-B (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 24/98 of 27 March 1998),

	· Zakon o spremembi zakona o sodniški službi – ZSS-C (Uradni list RS, št. 48/01 z dne 13.6.2001),
	· 
	· Act Amending the Judicial Service Act – ZSS-C (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 48/01 of 13 June 2001),

	· Zakon o spremembah in dopolnitvah zakona o sodniški službi – ZSS-D (Uradni list RS, št. 67/02 z dne 26. 7. 2002),
	· 
	· Act Amending the Judicial Service Act – ZSS-D (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 67/02 of 26 July 2002),

	· Zakon o preprečevanju korupcije – ZPKor (Uradni list RS, št. 2/04 z dne 15. 1. 2004),
	· 
	· Prevention of Corruption Act – ZPKor (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 2/04 of 15 January 2004),

	· Zakon o spremembi in dopolnitvi Zakona o sodniški službi – ZSS-E (Uradni list RS, št. 71/04 z dne 30. 6. 2004),
	· 
	· Act Amending the Judicial Service Act – ZSS-E (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 71/04 of 30 June 2004),

	· Zakon o sodniški službi (uradno prečiščeno besedilo) – ZSS-UPB1 (Uradni list RS, št. 23/05 z dne 10. 3. 2005),
	· 
	· Judicial Service Act (Official Consolidated Text) – ZSS-UPB1 (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 23/05 of 10 March 2005),

	· Odločbo o ugotovitvi neskladja Zakona o sodniški službi z Ustavo (Uradni list RS, št. 47/05 z dne 13. 5. 2005),
	· 
	· Decision establishing that the Judicial Service Act is inconsistent with the Constitution (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 47/05 of 13 May 2005),

	· Zakon o spremembah in dopolnitvah Zakona o sodniški službi – ZSS-F (Uradni list RS, št. 17//06 z dne 17. 2. 2006),
	· 
	· Act Amending the Judicial Service Act – ZSS-F (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 17/06 of 17 February 2006),

	· Zakon o sodniški službi (uradno prečiščeno besedilo) – ZSS-UPB2 (Uradni list RS, št. 41//06 z dne 18. 4. 2006),
	· 
	· Judicial Service Act (Official Consolidated Text) – ZSS-UPB2 (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 41/06 of 18 April 2006),

	· Zakon o spremembah in dopolnitvah Zakona o sodniški službi – ZSS-G (Uradni list RS, št. 127/06 z dne 7. 12. 2006),
	· 
	· Act Amending the Judicial Service Act – ZSS-G (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 127/06 of 7 December 2006),

	· Odločbo o delni ugotovitvi neustavnosti Zakona o sodniški službi, Zakona o državnem tožilstvu, Zakona o državnem pravobranilstvu, Zakona o sistemu plač v javnem sektorju in Odloka o plačah funkcionarjev (Uradni list RS, št. 1/07 z dne 5. 1. 2007),
	· 
	· Decision establishing that the Judicial Service Act, State Prosecutor Act, State Attorney Act, Public Sector Salary System Act and the Ordinance on Officials' salaries are partially inconsistent with the Constitution (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 1/07 of 5 January 2007),

	· Zakon o sodniški službi (uradno prečiščeno besedilo) – ZSS-UPB3 (Uradni list RS, št. 27/07 z dne 26. 3. 2007),
	· 
	· Judicial Service Act (Official Consolidated Text) – ZSS-UPB3 (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 27/07 of 26 March 2007),

	· Zakon o spremembah in dopolnitvah Zakona o sodniški službi – ZSS-H (Uradni list RS, št. 57/07 z dne 29. 6. 2007),
	· 
	· Act Amending the Judicial Service Act – ZSS-H (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 57/07 of 29 June 2007),

	· Zakon o sodniški službi (uradno prečiščeno besedilo) – ZSS-UPB4 (Uradni list RS, št. 94/07 z dne 16. 10. 2007),
	· 
	· Judicial Service Act (Official Consolidated Text) – ZSS-UPB4 (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 94/07 of 16 October 2007),

	· Zakon o spremembah in dopolnitvah Zakona o sodniški službi – ZSS-I (Uradni list RS, št. 91/09 z dne 13. 11. 2009),
	· 
	· Act Amending the Judicial Service Act – ZSS-I (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 91/09 of 13 November 2009),

	· Zakon o spremembah in dopolnitvah Zakona o sodniški službi – ZSS-J (Uradni list RS, št. 33/11 z dne 3. 5. 2011),
	· 
	· Act Amending the Judicial Service Act – ZSS-J (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 33/11 of 3 May 2011),

	· Zakon o dopolnitvi Zakona o sodniški službi – ZSS-K (Uradni list RS, št. 46/13 z dne 29. 5. 2013),
	· 
	· Act Amending the Judicial Service Act – ZSS-K (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 46/13 of 29 May 2013),

	· Zakon o spremembah in dopolnitvah Zakona o sodniški službi – ZSS-L (Uradni list RS, št. 63/13 z dne 26. 7. 2013),
	· 
	· Act Amending the Judicial Service Act – ZSS-L (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 63/13 of 26 July 2013),

	· Popravek Zakona o spremembah in dopolnitvah Zakona o sodniški službi – ZSS-L (Uradni list RS, št. 69/13 z dne 23. 8. 2013),
	· 
	· Corrigendum to the Act Amending the Judicial Service Act – ZSS-L (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 69/13 of 23 August 2013),

	· Zakon o ukrepih na področju plač in drugih stroškov dela v javnem sektorju za leto 2015 – ZUPPJS15 (Uradni list RS, št. 95/14 z dne 29. 12. 2014),
	· 
	· Act Regulating Measures Relating to Salaries and Other Labour Costs in the Public Sector for 2015 – ZUPPJS15 (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 95/14 of 29 December 2014),

	· Zakon o spremembah in dopolnitvah Zakona o sodniški službi – ZSS-M (Uradni list RS, št. 17/15 z dne 13. 3. 2015),
	· 
	· Act Amending the Judicial Service Act – ZSS-M (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 17/15 of 13 March 2015),

	· Zakon o sodnem svetu – ZSSve (Uradni list RS, št. 23/17 z dne 5. 5. 2017),
	· 
	· Judicial Council Act – ZSSve (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 23/17 of 5 May 2017),

	· Zakon o spremembah in dopolnitvah Zakona o državnem tožilstvu – ZDT-1C (Uradni list RS, št. 36/19 z dne 7. 6. 2019),
	· 
	· Act Amending the State Prosecution Service Act (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 36/19 of 7 June 2019),


	· Odločba o ugotovitvi, da je drugi odstavek 74. člena Zakona o sodniški službi v neskladju z Ustavo, in razveljavitvi 76.a člena Zakona o sodniški službi (Uradni list RS, št. 34/23 z dne 24. 3. 2023),
	· 
	· Decision declaring paragraph two of Article 74 of the Judicial Service Act to be inconsistent with the Constitution and repealing Article 76a of the Judicial Service Ac (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 34/23 of 24 March 2023),

	· Zakon o dopolnitvi Zakona o sodniški službi – ZSS-N (Uradni list RS, št. 76/23 z dne 12. 7. 2023).
	· 
	· Act Amending the Judicial Service Act – ZSS-N (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 76/23 of 12 July 2023).

	ZAKON
	
	JUDICIAL SERVICE ACT

	o sodniški službi (ZSS)
	
	(ZSS)

	(neuradno prečiščeno besedilo št. 25)
	
	(Unofficial consolidated version No. 25)

	I. poglavje
TEMELJNE DOLOČBE
	
	Chapter I
FUNDAMENTAL PROVISIONS

	1. člen
	
	Article 1

	Sodnica oziroma sodnik (v nadaljnjem besedilu: sodnik), izvoljen v sodniško funkcijo, dobi položaj, ki mu ga zagotavljajo ustava, zakon, ki ureja organizacijo in pristojnost sodišč in ta zakon.
	
	A judge elected to judicial office shall acquire the status guaranteed by the Constitution, the Act regulating the organisation and jurisdiction of the courts, and this Act.

	Sodnik je v službenem razmerju z Republiko Slovenijo (v nadaljnjem besedilu: sodniška služba).
	
	A judge shall be in the service of the Republic of Slovenia (hereinafter: judicial service).

	1.a člen
	
	Article 1a

	Sodniška služba se na sodniškem mestu opravlja v sodniških nazivih okrajni sodnik, okrožni sodnik, višji sodnik, vrhovni sodnik oziroma na položajih okrajni sodnik svetnik, okrožni sodnik svetnik, višji sodnik svetnik in vrhovni sodnik svetnik.
	
	Judicial service shall be carried out in a judicial post with the judicial title of local court judge, district court judge, higher court judge, or supreme court judge, or the position of local court judge counsellor, district court judge counsellor, higher court judge counsellor, or supreme court judge counsellor.

	2. člen
	
	Article 2

	Sodnik mora pri uresničevanju svojih pravic vselej ravnati tako, da varuje nepristranskost in neodvisnost sojenja ter ugled sodniške službe.
	
	In exercising his or her rights, a judge shall always act in a manner that safeguards impartiality and independence when making judicial decisions and the reputation of the judicial service.

	Sodnik se mora posvečati svoji službi s polno predanostjo in izpolnjevati svoje obveznosti po svojih najboljših močeh.
	
	A judge shall devote him- or herself to judicial service with complete commitment and must fulfil his or her obligations to the best of his or her abilities.

	2.a člen
	
	Article 2a

	Sodnik mora biti osebnostno primeren za opravljanje sodniške funkcije. 
	
	A judge shall have suitable personal qualities to perform judicial office.

	Ni osebnostno primeren za opravljanje sodniške funkcije tisti, ki sodniške funkcije ne opravlja strokovno, pošteno in vestno ali ne varuje sodniškega ugleda, nepristranskosti in neodvisnosti sojenja oziroma za katerega je na podlagi dosedanjega dela, ravnanja in obnašanja utemeljeno sklepati, da ne bo tako ravnal.
	
	A person shall be deemed to not have suitable personal qualities to perform judicial office if such person fails to perform judicial office professionally, in a fair manner and with due diligence, or if he or she fails to safeguard the reputation of judges, impartiality, and independence when making judicial decisions, or if it is reasonable to assume, based on his or her previous work, activities and behaviour that he or she will fail to act accordingly.

	3. člen
	
	Article 3

	Sodnik ne sme opravljati funkcij ali dejavnosti, ki so po določbi ustave ali po določbah tega zakona nezdružljive s sodniško funkcijo.
	
	A judge shall not perform any functions or activities deemed to be incompatible with judicial office pursuant to the provisions of the Constitution or the provisions of this Act.

	4. člen
	
	Article 4

	Sodniku so zagotovljene pravica do napredovanja, do izobraževanja, do plače in druge pravice, ki izhajajo iz sodniške službe, in nikomur ni dovoljeno vanje posegati, razen v primerih in po postopkih, ki so določeni z zakonom.
	1. 
	A judge shall be guaranteed the right to promotion, to education, to pay, and to other rights deriving from judicial service and it shall not be permissible for anyone to prejudice such rights except in the cases and procedures determined by an Act.

	Sodnik, ki meni, da je bila kakorkoli prizadeta njegova neodvisnost, lahko sodnemu svetu predlaga, da odpravi kršitev. Če sodni svet ugotovi, da je predlog utemeljen, lahko kršitev glede na njeno naravo odpravi oziroma zahteva ali predlaga njeno odpravo ter objavi svojo ugotovitev.
	2. 
	A judge who believes that his or her independence has been affected in any way may propose that the Judicial Council eliminate the violation. If the Judicial Council determines the proposal to be well founded, it may, with due regard for the nature of the violation, eliminate it or request or propose its elimination and publish its findings.

	Sodnik je lahko s svojo pisno privolitvijo trajno premeščen na drugo sodišče ali drug organ (premestitev) ali začasno dodeljen na drugo sodišče ali drug organ (dodelitev).
	
	With his or her written consent, a judge may be permanently transferred to another court or another body (transfer) or temporarily posted to another court or another body (posting).

	Premestitev in dodelitev ne posegata v sodnikov položaj in sodnikovo plačo, ki ju ima sodnik na mestu, na katerega je imenovan.
	
	Transfer and posting shall not affect the judge’s position or the judge’s pay in the position to which he or she has been appointed.

	Brez sodnikove privolitve je premestitev ali dodelitev dopustna samo v primerih in pod pogoji, ki jih določa ta zakon.
	
	Transfer or posting without the judge’s consent shall only be permitted in the cases and under the conditions determined by this Act.

	4.a člen
	· 
	Article 4a

	Glede sodnikovih pravic in dolžnosti v zvezi s sodniško službo, ki niso urejene s tem zakonom, se smiselno uporabljajo določbe zakona, ki ureja delovna razmerja.
	· 
	With regard to the rights and obligations of judges related to judicial service and not governed by this Act, the provisions of the Act governing employment relationships shall apply mutatis mutandis.

	5. člen
	
	Article 5

	Sodniku preneha funkcija v primerih in pod pogoji, ki jih določata ustava in ta zakon.
	
	A judge’s judicial office shall be terminated in the cases and under the conditions determined by the Constitution and this Act.

	6. člen
	
	Article 6

	V disciplinskih zadevah zoper sodnike odloča disciplinsko sodišče.
	
	A disciplinary court shall decide on disciplinary matters against judges.

	Sodnika ni mogoče obtožiti pred disciplinskim sodiščem za mnenje, ki ga je dal pri odločanju v sodišču.
	
	A judge may not be brought before a disciplinary court for opinions he or she expressed when deciding in court.

	II. poglavje
IZVOLITEV V SODNIŠKO FUNKCIJO IN IMENOVANJA V SODNIŠKI SLUŽBI
	
	Chapter II
ELECTION TO JUDICIAL OFFICE AND JUDICIAL SERVICE APPOINTMENTS 

	1. oddelek
Pogoji za izvolitev sodnika in imenovanje na sodniško mesto
	
	Section 1
Conditions for the election of judges and appointment to a judicial post

	7. člen
	
	Article 7

	Za sodnika je lahko izvoljen, kdor izpolnjuje splošne pogoje za izvolitev in posebne pogoje za izvolitev oziroma imenovanje na sodniško mesto, ki jih določa ta zakon.
	
	Anyone who fulfils the general conditions for election and the specific conditions for election or appointment to a judicial post determined by this Act may be elected a judge.

	8. člen
	
	Article 8

	Za sodnika je lahko izvoljen, kdor izpolnjuje naslednje splošne pogoje:
	
	A person who fulfils the following general conditions may be elected a judge:

	1. da je državljan Republike Slovenije in aktivno obvlada slovenski jezik,
	
	1. he or she is a citizen of the Republic of Slovenia and has active command of the Slovenian language,

	2. da je poslovno sposoben in ima splošno zdravstveno zmožnost,
	
	2. he or she has contractual capacity and is generally in good health,

	3. da je dopolnil 30 let starosti,
	
	3. he or she is at least thirty years of age,

	4. da ima v Republiki Sloveniji pridobljen strokovni naslov univerzitetni diplomirani pravnik ali strokovna naslova diplomirani pravnik (UN) in magister prava oziroma je v tujini končal primerljivo izobraževanje s področja prava, ki se dokazuje s tujo listino o izobraževanju in priloženim mnenjem o izobraževanju ali z odločbo o priznavanju izobraževanja za namen zaposlitve ali z odločbo o nostrifikaciji,
	
	4. he or she has obtained the professional title of university graduate lawyer in the Republic of Slovenia or the professional titles of graduate lawyer and master of law or has acquired equivalent education abroad recognised by a foreign education certificate and an attached opinion on education or a decision on the recognition of education for the purpose of employment or a decision on recognition of equivalent education, 

	5. da je opravil pravniški državni izpit,
	
	5. he or she has passed the state judicial examination,

	6. da ni bil obsojen zaradi naklepnega kaznivega dejanja,
	
	6. he or she has not been convicted of an intentional criminal offence,

	7. da zoper njega ni bila vložena pravnomočna obtožnica ali na podlagi obtožnega predloga razpisana glavna obravnava zaradi naklepnega kaznivega dejanja, ki se preganja po uradni dolžnosti.
	
	7. he or she is not under final indictment for a criminal offence, nor, on the basis of an indictment proposal against him or her, has a main hearing been scheduled for an intentional criminal offence prosecuted ex officio.

	Ne glede na določbo prejšnjega odstavka sodniki, ki so sodili ali odločali v preiskovalnih in sodnih postopkih, v katerih so bile s sodbo kršene temeljne človekove pravice in svoboščine, po izteku svojega mandata ne izpolnjujejo pogojev za izvolitev v sodniško funkcijo.
	
	Notwithstanding the provision of the preceding paragraph, judges who have adjudicated or decided in investigative or judicial proceedings in which fundamental human rights and freedoms were violated by the judgment shall be deemed to no longer fulfil the conditions for election to judicial office after their term of office expires.

	9. člen
	
	Article 9

	Oseba, ki izpolnjuje pogoje iz prvega odstavka prejšnjega člena, je lahko izvoljena na sodniško mesto na okrajnem sodišču (okrajni sodnik), če ima najmanj tri leta delovnih izkušenj na pravniških delih po opravljenem pravniškem državnem izpitu.
	
	A person who fulfils the conditions referred to in paragraph one of the preceding Article may be elected to a judicial post at a local court (local court judge) if they have at least three years of experience in legal work after passing the state judicial examination .

	10. člen
	
	Article 10

	Oseba, ki izpolnjuje pogoje iz prvega odstavka 8. člena tega zakona, je lahko izvoljena na sodniško mesto na okrožnem sodišču (okrožni sodnik), če je uspešno opravljala sodniško funkcijo v trajanju najmanj treh let ali ima najmanj šest let delovnih izkušenj na pravniških delih po opravljenem pravniškem državnem izpitu.
	
	A person who fulfils the conditions referred to in paragraph one of Article 8 of this Act may be elected to a judicial post at a district court (district court judge) if they have successfully held judicial office for at least three years or have at least six years of experience in legal work after passing the state judicial examination .

	11. člen
	
	Article 11

	Oseba, ki izpolnjuje pogoje iz prvega odstavka 8. člena tega zakona, je lahko izvoljena na sodniško mesto na višjem sodišču (višji sodnik), če je uspešno opravljala sodniško funkcijo v trajanju najmanj šest let ali ima najmanj devet let delovnih izkušenj na pravniških delih po opravljenem pravniškem državnem izpitu.
	· 
	A person who fulfils the conditions referred to in paragraph one of Article 8 of this Act may be elected to a judicial post at a higher court (higher court judge) if they have successfully held judicial office for at least six years or have at least nine years of experience in legal work after passing the state judicial examination .

	Za višjega sodnika je lahko izvoljen tudi univerzitetni učitelj prava, ki izpolnjuje pogoje iz prvega odstavka 8. člena tega zakona, če je izvoljen najmanj v naziv docenta.
	· 
	University lecturers in law who fulfil the conditions referred to in paragraph one of Article 8 of this Act may be elected higher court judge provided they have been elected to at least the title of assistant professor.

	12. člen
	· 
	Article 12

	Oseba, ki izpolnjuje pogoje iz prvega odstavka 8. člena tega zakona, je lahko izvoljena na sodniško mesto na vrhovnem sodišču (vrhovni sodnik), če je uspešno opravljala sodniško funkcijo v trajanju najmanj 15 let ali ima najmanj 20 let delovnih izkušenj na pravniških delih po opravljenem pravniškem državnem izpitu.
	
	A person who fulfils the conditions referred to in paragraph one of Article 8 of this Act may be elected to a judicial post at the Supreme Court (Supreme Court judge) if they have successfully held judicial office for at least 15 years or have at least 20 years of experience in legal work after passing the state judicial examination .

	Za vrhovnega sodnika je lahko izvoljen tudi univerzitetni učitelj prava, ki izpolnjuje pogoje iz prvega odstavka 8. člena tega zakona, če je izvoljen najmanj v naziv izrednega profesorja.
	
	University lecturers in law who fulfil the conditions referred to in paragraph one of Article 8 of this Act may be elected Supreme Court judge provided they have been elected to at least the title of associate professor.

	13. člen
	
	Article 13

	Za izvolitev na sodniško mesto na specializiranem sodišču veljajo posebni pogoji iz 9. do 11. člena tega zakona glede na položaj sodišča, določen v zakonu o sodiščih.
	
	The special conditions referred to in Articles 9 to 11 of this Act shall apply to election to a judicial post at a court having special jurisdiction, with due regard for the status of the court as determined in the Courts Act.

	S sodniško funkcijo je glede delovnih izkušenj izenačeno opravljanje funkcije državnega tožilca, sodnika za prekrške in državnega pravobranilca ter poklic odvetnika in notarja.
	
	In respect of work experience, holding the office of state prosecutor, misdemeanours judge, or state attorney, or working professionally as a lawyer or notary shall be deemed to be equivalent to holding judicial office.

	14. člen
	
	Article 14

	Sodnik izpolnjuje pogoje za imenovanje na višje sodniško mesto, če izpolnjuje pogoje, ki so s tem zakonom določeni za izvolitev na takšno sodniško mesto (10. do 12. člen), ter pogoje, ki so s tem zakonom določeni za napredovanje sodnika.
	
	A judge shall be deemed to fulfil the conditions for appointment to a higher judicial post if he or she fulfils the conditions determined in this Act for election to such judicial post (Articles 10 to 12) and the conditions determined in this Act for the promotion of a judge.

	2. oddelek
Postopek za izvolitev oziroma imenovanje sodnika
	
	Section 2 
Procedure for electing or appointing a judge

	15. člen
	
	Article 15

	Prosta sodniška mesta razpiše Vrhovno sodišče Republike Slovenije v štirinajstih dneh od prejema obrazloženega mnenja predsednika sodišča. Predsedniku Vrhovnega sodišča Republike Slovenije obrazloženega mnenja ni treba dati.
	
	The ministry responsible for justice shall publish a call for applications for vacant judicial posts within fourteen days of receipt of a reasoned opinion from the president of the court. The president of the Supreme Court of the Republic of Slovenia is not required to issue a reasoned opinion.

	Razpis se objavi v Uradnem listu Republike Slovenije. Razpisni rok za prijave ne sme biti krajši od petnajst dni.
	
	The call for applications shall be published in the Official Gazette of the Republic of Slovenia. The application deadline may not be shorter than fifteen days.

	Prijava kandidata za sodniško funkcijo mora vsebovati naslednje podatke: osebno ter morebitno prejšnje osebno ime kandidata, datum in kraj rojstva, enotno matično številko občana (EMŠO), poštni naslov, na katerem je dosegljiv, naslov stalnega ali začasnega prebivališča ter kontaktno telefonsko številko. Kandidat, ki še ni bil izvoljen v sodniško funkcijo, mora prijavi priložiti tudi dokazilo o splošni zdravstveni zmožnosti, ki na dan objave razpisa ni starejše od šest mesecev, podatke o uspešnosti kandidata v času študija prava, dokazilo o aktivnem znanju slovenskega jezika, če ni opravil pravniškega državnega izpita v Republiki Sloveniji, pisno izjavo kandidata o nekaznovanosti in pisno izjavo kandidata, da ni v kazenskem postopku, vsak kandidat pa tudi življenjepis z opisom strokovne dejavnosti po pridobitvi strokovnega naslova iz 4. točke prvega odstavka 8. člena tega zakona z dokazili in dokazila o izpolnjevanju posebnih pogojev za izvolitev na razpisano sodniško mesto, ki jih kandidat izkaže z izpisom obdobij zavarovanja Zavoda za pokojninsko in invalidsko zavarovanje. Dokazila o izpolnjevanju drugih pogojev iz prvega odstavka 8. člena tega zakona pridobi Vrhovno sodišče Republike Slovenije.
	
	The application of a candidate for judicial office must include the following data: the candidate’s personal and any former personal name, date and place of birth, a personal identification number (EMŠO), postal address where the candidate can be reached, address of permanent or temporary residence, and contact telephone number. Candidates who have not yet been elected to judicial office must also enclose a certificate of sufficient general health not older than six months from the date of the call for applications, data on the candidate's performance when studying law, proof of active command of the Slovenian language if he or she has not passed the state judicial examination in the Republic of Slovenia, a written statement of non-criminality and a written statement that he or she is not subject to a criminal procedure; in addition, each candidate shall also enclose a curriculum vitae with a description of his or her professional activities after obtaining the professional title referred to in point 4 of paragraph one of Article 8 of this Act, including evidence thereof and evidence of having fulfilled the specific conditions for election to a judicial post, which the candidate shall demonstrate with an extract from the records on insured periods from the Pension and Disability Insurance Institute of Slovenia. Evidence of fulfilling other conditions referred to in paragraph one of Article 8 of this Act shall be obtained by the Supreme Court of the Republic of Slovenia.

	Prijave, vložene po izteku razpisnega roka, in prijave, ki niso popolne, Vrhovno sodišče Republike Slovenije po določbah zakona, ki ureja splošni upravni postopek, zavrže s sklepom, zoper katerega je dovoljeno v osmih dneh sprožiti upravni spor. Pristojno sodišče mora o tožbi oziroma pritožbi odločiti v tridesetih dneh od njene vložitve. Postopek glede razpisanega prostega mesta se prekine do pravnomočnosti sodne odločbe.
	
	The Supreme Court of the Republic of Slovenia shall reject applications submitted after the application deadline and incomplete applications pursuant to the provisions of the Act governing general administrative procedure by a resolution, against which an administrative dispute may be filed within eight days. The competent court must decide on the action or appeal within thirty days of it being filed. The procedure with regard to the announced judicial post shall be suspended until the court decision becomes final.

	Za ugotavljanje izpolnjevanja pogojev za izvolitev sodnika lahko Vrhovno sodišče Republike Slovenije pridobiva podatek o poslovni sposobnosti kandidata za sodniško funkcijo od upravljavca matičnega registra, podatek o državljanstvu pa od upravljavca centralne evidence o državljanstvu.
	
	In order to establish fulfilment of the conditions for the election of a judge, the Supreme Court of the Republic of Slovenia may obtain information about the candidate’s contractual capacity required to perform judicial office from the administrator of the Register of Deaths, Births and Marriages, and data on citizenship from the administrator of the Central Citizenship Register.

	16. člen
	
	Article 16

	Vrhovno sodišče Republike Slovenije pošlje v petih delovnih dneh od prejema popolnih prijav in dokazil o izpolnjevanju pogojev za izvolitev v sodniško funkcijo predsedniku sodišča, pri katerem je razpisano prosto sodniško mesto, vse prijave, ki jih ni zavrglo.
	
	The Supreme Court of the Republic of Slovenia shall send all applications not rejected to the president of the court where there is a vacant judicial post within five business days of receiving the complete applications.

	Ministrstvo, pristojno za pravosodje, na zahtevo Vrhovnega sodišča Republike Slovenije za kandidate, ki prvič kandidirajo, v petih delovnih dneh predloži podatke o sodniškem pripravništvu in pravniškem državnem izpitu. Prijavam kandidatov, ki že opravljajo sodniško funkcijo, priloži Vrhovno sodišče Republike Slovenije ustrezne podatke iz centralne kadrovske evidence.
	
	The ministry responsible for justice shall, at the request of the Supreme Court of the Republic of Slovenia, within five business days provide information on judicial traineeships and the state judicial examination for candidates applying for the first time. The Supreme Court of the Republic of Slovenia shall enclose relevant information from the central personnel records with the applications of candidates who already hold judicial office.

	Predsednik sodišča najpozneje v 20 dneh od dneva, ko prejme razpisno gradivo iz prejšnjih odstavkov, oblikuje obrazloženo mnenje o ustreznosti vsakega kandidata, pri čemer se mora ravnati po kriterijih iz 28. člena tega zakona. Mnenje vroči kandidatu, ta pa lahko da nanj obrazložene pripombe v osmih dneh od prejema mnenja.
	
	No later than 20 days from the day of receipt of documentation regarding the call for applications referred to in the preceding paragraphs, the president of the court shall prepare a reasoned opinion on the suitability of each candidate, taking into account the criteria referred to in paragraph one of Article 28 of this Act. The opinion shall be submitted to the candidate, who may put forward reasoned comments within eight days of receipt of the opinion.

	Najpozneje v osmih dneh po prejemu pripomb oziroma poteku roka iz prejšnjega odstavka predsednik sodišča oblikuje dokončno mnenje, ki ga z razpisnim gradivom in morebitnimi pripombami kandidata pošlje sodnemu svetu.
	
	The president of the court shall prepare a final opinion within eight days of receipt of comments or the expiration of the deadline referred to in the preceding paragraph and send it to the Judicial Council together with the documentation regarding the call for applications and the candidate’s possible comments.

	Predsednik sodišča lahko posebej navede, katere kandidate šteje za najbolj ustrezne za zasedbo prostega mesta in to obrazloži.
	3. 
	The president of the court may expressly state which candidates he or she deems to be most suitable for filling the vacant position and provide reasoning therefor.

	17. člen
	4. 
	Article 17

	Obrazložitev ocene ustreznosti kandidatov mora zajemati kandidatove osebne podatke ter podatke in mnenje o strokovnem znanju, osebnostnih lastnostih, veščinah in drugih sposobnostih, ki se zahtevajo za opravljanje sodniške funkcije.
	
	The reasoning for assessing a candidate’s suitability shall include the candidate’s personal data and information and opinions on the candidate’s expert knowledge, personal characteristics, skills and other competencies required to perform judicial office.

	Za osebo, ki kandidira za izvolitev v sodniško funkcijo, mora ocena ustreznosti kandidatov vsebovati tudi podatke o uspešnosti kandidata v času študija prava, podatke in oceno kandidatovega usposabljanja v času pripravništva ter oceno kandidatovega dela, če je v okviru opravljanja svojega dotedanjega poklica ali dela nastopal pred sodišči, če je kandidat že bil sodnik, pa tudi podatke iz centralne kadrovske evidence. Sodni svet ima pravico zahtevati vpogled v osebni spis sodniškega pripravnika.
	
	For a person standing as a candidate for election to judicial office, the assessment of candidates’ suitability shall also include information on the candidate’s performance when studying law, information and assessment of the candidate’s training during traineeship, and assessment of the candidate’s work if when performing his or her current occupation or work the candidate appeared before courts, and also information from the central personnel records, if the candidate has already been a judge. The Judicial Council shall have the right to request to view the personal file of a judicial trainee.

	18. člen
	
	Article 18

	Nepopolne prijave, ki jih ni zavrglo Vrhovno sodišče Republike Slovenije in prijave kandidatov, ki ne izpolnjujejo splošnih in posebnih pogojev za razpisano sodniško mesto, zavrže oziroma zavrne sodni svet s sklepom.
	
	Incomplete applications not rejected by the Supreme Court of the Republic of Slovenia and applications of candidates who do not fulfil the general and specific conditions for the announced judicial post shall be rejected or dismissed by the Judicial Council by a resolution.

	Sodni svet lahko v postopku izbire kandidatov zahteva od predsednika sodišča, v roku, ki ga določi sodni svet, da dopolni obrazložitev mnenja o ustreznosti kandidatov ali da mnenje o ustreznosti kandidatov ponovno oblikuje, in pri tem pridobi ter upošteva še dodatne podatke in dokazila.
	
	In the candidate selection procedure, the Judicial Council may request that the president of the court, within the deadline determined by the Judicial Council, supplement the reasoning of an opinion on the suitability of a candidate or prepare a new opinion on the suitability of a candidate by obtaining and taking into consideration additional evidence and information.

	Sodni svet v izbirnem postopku ugotavlja, ali imajo kandidati strokovno znanje, osebnostne lastnosti, veščine in sposobnosti, potrebne za opravljanje sodniške službe. 
	
	In the selection procedure, the Judicial Council shall establish whether a candidate has the expert knowledge, personal characteristics, skills and other competencies required to perform judicial service.

	Izbirni postopek ima lahko več faz, tako da se kandidati postopno izločajo. 
	
	The selection procedure may involve a number of different stages for the purpose of successively eliminating candidates.

	Sodni svet pri izbiri upošteva pisno dokumentacijo, lahko pa opravi tudi preizkuse strokovnega znanja, osebnostnih lastnosti, sposobnosti in veščin, ki so potrebni za opravljanje sodniške službe, psihološke preizkuse ter razgovore s kandidati, ki najbolje izpolnjujejo pogoje in kriterije za zasedbo sodniškega mesta. Na razgovorih je lahko navzoč predsednik sodišča, pri katerem je razpisano prosto sodniško mesto. O razgovorih mora biti sestavljen zapisnik vprašanj kandidatom in odgovori kandidata na zastavljena vprašanja. Priloga zapisnika je tudi prepis zvočnega snemanja razgovora.
	
	In selecting a candidate, the Judicial Council shall take into account the written documentation and may, in addition, conduct exams on the expert knowledge, personal characteristics, competencies and skills required to perform judicial service, psychological exams, as well as interviews with the candidates who best meet the conditions and criteria for filling the judicial post. The president of the court where there is a vacant judicial post may be present at the interview. Minutes must be kept of each interview containing the questions that the candidates are asked and the candidates’ answers to the questions. A transcript of the sound recording of the interview shall be attached to the minutes. 

	Sodni svet opravi izbiro v 30 dneh po pridobitvi popolne dokumentacije in izvedbi postopka po prejšnjem odstavku tega člena. O posvetovanju in glasovanju v vsaki fazi izbirnega postopka se vodi zapisnik.
	
	The Judicial Council shall carry out the selection within 30 days of receipt of complete documentation and completion of the procedure referred to in the preceding paragraph of this Article. The minutes of the deliberation and vote of each selection stage shall be kept.

	Sodni svet pri izbiri kandidata ni vezan na mnenje predsednika sodišča o ustreznosti kandidata.
	
	In selecting the candidate, the Judicial Council shall not be bound by the opinion of the president of the court as regards the candidate’s suitability.

	Sodni svet ni dolžan izbrati kandidata, ki sicer izpolnjuje formalne pogoje za razpisano sodniško mesto.
	
	The Judicial Council shall not be required to select a candidate who otherwise fulfils the formal conditions for the announced judicial post.

	Obvestilo o neizbiri kandidata mora biti obrazloženo tako, da so navedeni razlogi za neizbiro posameznega kandidata.
	
	The notification of the non-selection of a candidate must be reasoned in a manner that specifies the reasons for not selecting individual candidates.


	19. člen
	
	Article 19

	Če sodni svet izbere kandidata, ki še ni izvoljen v sodniško funkcijo, ga je dolžan v skladu z določbami tega zakona predlagati državnemu zboru v izvolitev.
	
	If the Judicial Council selects a candidate who has not been elected to judicial office, it shall be required to propose such candidate to the National Assembly for election in accordance with the provisions of this Act.

	Če sodni svet opravi izbiro, predlaga državnemu zboru v izvolitev za vsako razpisano prosto sodniško mesto, za katerega je po opravljenem postopku izbire treba izvoliti sodnika, enega kandidata.
	
	If the Judicial Council makes a selection, it shall propose a single candidate to the National Assembly for election to each announced vacant judicial post for which it is necessary to elect a judge upon the completion of the selection procedure.

	Če državni zbor ne izvoli kandidata iz prejšnjega odstavka, sodni svet lahko opravi ponovno izbiro med prijavljenimi kandidati, ki izpolnjujejo pogoje, in ravna v skladu z določbami tega zakona ali pa odloči, da se razpis sodniškega mesta ponovi.
	
	If the National Assembly fails to elect a candidate referred to in the preceding paragraph, the Judicial Council may repeat the selection among the candidates who have applied and who fulfil the conditions in accordance with the provisions of this Act, or decide that the call for applications for the judicial post shall be repeated.

	19.a člen
	
	Article 19a

	Z imenovanjem na sodniško mesto sodnik pridobi naziv, ki ustreza temu sodniškemu mestu.
	
	Upon being appointed to a judicial post, the judge shall acquire a title corresponding to this judicial post.

	20. člen
	
	Article 20

	Šteje se, da je z izvolitvijo v sodniško funkcijo sodnik imenovan na razpisano sodniško mesto.
	
	Upon election to judicial office, the judge shall be deemed to have been appointed to the announced judicial post.

	Akt o izvolitvi sodnika sodni svet po prejemu nemudoma pošlje pristojnemu predsedniku sodišča, ta pa sodnika uvrsti v plačni razred, ki ustreza pridobljenemu nazivu.
	
	Upon receipt of the act on the election of the judge, the Judicial Council shall immediately send the act to the competent president of the court, who shall classify the judge into a salary grade corresponding to the acquired title.

	21. člen
	
	Article 21

	Če sodni svet izbere na sodniško mesto kandidata, ki je že izvoljen v sodniško funkcijo, ga imenuje na razpisano sodniško mesto in premesti na sodišče, pri katerem je to mesto razpisano.
	
	If the Judicial Council selects for a judicial post a candidate already elected to judicial office, it shall appoint such candidate to the announced judicial post and transfer the candidate to the court where the post has been announced.

	Če gre za višje sodniško mesto, šteje imenovanje za napredovanje na višje sodniško mesto po 24. členu tega zakona.
	
	In the case of a higher judicial post, appointment shall be deemed to be promotion to a higher judicial post pursuant to Article 24 of this Act.

	Ne glede na določbo prejšnjega odstavka odloča o imenovanju kandidata na mesto vrhovnega sodnika in njegovi premestitvi državni zbor na predlog sodnega sveta.
	
	Notwithstanding the provision of the preceding paragraph, the National Assembly shall decide on the appointment of a candidate to the post of a Supreme Court judge and the candidate's transfer upon the proposal of the Judicial Council.

	Imenovanje na sodniško mesto se objavi v Uradnem listu Republike Slovenije. Premestitev se opravi trideseti dan po pravnomočnosti odločbe o imenovanju. Ta rok lahko sodni svet na predlog sodnika ali predsednika sodišča iz posebej utemeljenih razlogov skrajša.
	
	Appointment to a judicial post shall be published in the Official Gazette of the Republic of Slovenia. Transfers shall be carried out thirty days after the decision on appointment becomes final. The Judicial Council may shorten this period on particularly justifiable grounds on the proposal of the judge or the president of the court.

	21.a člen
	
	Article 21a

	Sodni svet vroči predlog za izvolitev iz 19. člena tega zakona oziroma odločbo o imenovanju iz 21. člena tega zakona vsem kandidatom, ki so se prijavili na prosto sodniško mesto, če njihove prijave niso bile zavržene oziroma zavrnjene po četrtem odstavku 15. člena oziroma prvem odstavku 18. člena tega zakona. Če je sprožen upravni spor, mora pristojno sodišče odločiti najpozneje v tridesetih dneh.
	
	The Judicial Council shall serve the election proposal referred to in Article 19 of this Act or the decision on the appointment referred to in Article 21 of this Act on all candidates who applied for the vacant judicial post if their applications were not rejected or dismissed in accordance with paragraph four of Article 15 or paragraph one of Article 18 of this Act. If an administrative dispute is initiated, the competent court must deliver a decision no later than within thirty days.

	22. člen
	
	Article 22

	Če je razpis za prosto sodniško mesto neuspešen, je Vrhovno sodišče Republike Slovenije dolžno v 15 dneh razpis ponoviti, razen če v tem času prejme izjavo predsednika sodišča, da razpisa ni treba ponoviti.
	
	If a call for applications for a vacant judicial post is unsuccessful, the Supreme Court of the Republic of Slovenia shall be required to repeat the call for applications within 15 days, unless it receives a statement from the president of the court within this period that the call for applications does not need to be repeated.

	23. člen
	
	Article 23

	Sodnik nastopi sodniško službo z dnem, ko pred predsednikom državnega zbora izreče naslednjo prisego: "Prisegam, da bom sodniško funkcijo opravljal-a v skladu z ustavo in zakonom ter sodil-a po svoji vesti in nepristransko."
	
	A judge shall assume judicial service on the day he or she takes the following oath before the President of the National Assembly: “I swear to carry out the duties of judicial office in accordance with the Constitution and an Act and to pass judgements conscientiously and impartially.”

	3. oddelek
Sodniško napredovanje
	
	Section 3
Promotion of judges

	24. člen
	
	Article 24

	Z nastopom sodniške službe pridobi sodnik pravico do napredovanja v skladu s pogoji, ki jih določa ta zakon.
	
	Upon assuming judicial service, a judge shall acquire the right to promotion in accordance with the conditions determined by this Act.

	Napredovanje zajema napredovanje v plačnih razredih znotraj razpona plačnih razredov za posamezni sodniški naziv ter napredovanje v višji sodniški naziv, napredovanje na višje sodniško mesto in napredovanje na položaj svetnika.
	
	Promotion shall include promotion within salary grades within the range of salary grades for a particular judicial title and promotion to a higher judicial title, promotion to a higher judicial post and promotion to the position of counsellor.

	O napredovanju v plačnih razredih in na položaj svetnika odloča predsednik sodišča na predlog sodnika, pri čemer se mora ravnati po kriterijih iz prvega odstavka 28. člena tega zakona. O napredovanju v višji sodniški naziv in o hitrejšem napredovanju v plačnih razredih, v položaj svetnika ali na višje sodniško mesto ter o izjemnem napredovanju v višji sodniški naziv odloča sodni svet na predlog sodnika ali predsednika sodišča. O napredovanju se odloča po izvedenem postopku ugotavljanja uspešnosti in strokovnosti sodnika.
	
	Promotion within salary grades and to the position of counsellor shall be decided upon by the president of the court on the judge’s proposal, whereby the criteria determined in paragraph one of Article 28 of this Act shall be taken into consideration. Promotion to a higher judicial title and accelerated promotion within salary grades, to the position of counsellor or to a higher judicial post and exceptional promotion to a higher judicial title shall be decided upon by the Judicial Council on the proposal of the judge or the president of the court. Promotion shall be decided on after the procedure for determining the judge’s performance and expertise has been carried out.

	Če je bila pred odločanjem o napredovanju sodnika v višji plačni razred zahtevana izdelava ocene sodniške službe, se do zaključka postopka izdelave ocene odločanje o napredovanju odloži.
	
	If an assessment of judicial service was requested prior to deciding on the promotion of a judge to a higher salary grade, the decision on the promotion shall be deferred until the procedure for conducting the assessment is completed.

	Napredovanje na višje sodniško mesto se izvede po določbah 2. oddelka II. poglavja tega zakona.
	
	Promotion to a higher judicial post shall be carried out pursuant to the provisions of Section 2 of Chapter II of this Act.

	25. člen
	
	Article 25

	Zoper odločbo o premestitvi oziroma imenovanju na sodniško mesto, v sodniški naziv oziroma na položaj svetnika in zoper odločbo glede uvrstitve v plačni razred se sodnik lahko pritoži v roku osmih dni od njenega prejema.
	
	A judge may appeal against a decision on transfer or appointment to a judicial post, to a judicial title or to the position of counsellor and against a decision on classification into a salary grade within eight days of receipt thereof.

	O pritožbi zoper odločbo iz prejšnjega odstavka odloča sodni svet z dvotretjinsko večino glasov vseh članov.
	
	The Judicial Council shall decide on an appeal against a decision referred to in the preceding paragraph by a two-thirds majority vote of all members.

	26. člen
	
	Article 26

	Okrajni, okrožni in višji sodnik napreduje v višji plačni razred vsaka tri leta v skladu z določbami tega zakona, razen v primeru, ko je za ta čas z oceno sodniškega dela ugotovljeno, da ne izpolnjuje pogojev za napredovanje, oziroma če tako določa pravnomočna sodba disciplinskega sodišča.
	
	Local, district and higher court judges shall be promoted to a higher salary grade every three years in accordance with the provisions of this Act, unless it is determined for such period through the assessment of judicial work that the judge fails to fulfil the conditions for promotion or unless so stipulated by a final judgement of a disciplinary court.

	27. člen
	
	Article 27

	Sodnik lahko napreduje na prvo naslednje višje sodniško mesto (okrožni, višji, vrhovni sodnik). 
	
	A judge may be promoted to the next higher judicial post (district court judge, higher court judge, Supreme Court judge).

	Sodnik lahko napreduje na višje sodniško mesto po drugem napredovanju v višji plačni razred na istem sodniškem mestu, kolikor ni s tem zakonom drugače določeno.
	
	A judge may be promoted to a higher judicial post upon his or her second promotion to a higher salary grade in the same judicial post, unless stipulated otherwise by this Act.

	Položaj svetnika pridobi višji sodnik pri tretjem napredovanju v višji plačni razred na istem sodniškem mestu, če ta zakon ne določa drugače. Položaj svetnika pridobi vrhovni sodnik po devetih letih opravljanja sodniške službe vrhovnega sodnika, če je z oceno sodniške službe ugotovljeno, da izpolnjuje pogoje za napredovanje, če ta zakon ne določa drugače.
	
	The position of counsellor may be acquired by a higher court judge upon his or her third promotion to a higher salary grade in the same judicial post, unless stipulated otherwise by this Act. The position of senior judge may be acquired by a Supreme Court judge after nine years of performing judicial service as a Supreme Court judge if it is established in the assessment of judicial service that the judge fulfils the conditions for promotion, unless stipulated otherwise by this Act.

	Položaj svetnika pridobi okrajni ali okrožni sodnik pri prvem napredovanju po dopolnjenem petinštiridesetem letu starosti, če je z oceno sodniške službe ugotovljeno, da izpolnjuje pogoje za hitrejše napredovanje.
	
	The position of counsellor may be acquired by a local or district court judge upon his or her first promotion after he or she has reached 45 years of age if it is established in the assessment of judicial service that the judge fulfils the conditions for accelerated promotion.

	4. oddelek
Kriteriji za izbiro in napredovanje sodnika in postopek ocenjevanja sodniškega dela
	
	Section 4 
Criteria for selecting and promoting a judge and the procedure for assessing judicial work 

	28. člen
	
	Article 28

	Pri izbiri kandidatov za sodniško mesto in odločanju o napredovanju se upoštevajo naslednji kriteriji: 
	
	When selecting candidates for a judicial post and deciding on promotion, the following criteria shall be taken into account: 

	· delovne sposobnosti in strokovno znanje, pri čemer se upoštevajo zlasti sposobnost pisnega in ustnega izražanja, sposobnost analitičnega razmišljanja, sposobnost strukturiranega dela ter obseg strokovnega znanja s področja dela sodnika, 
	
	· work competencies and expert knowledge, taking into account especially the ability to communicate orally and in writing, to think analytically, to structure work, and the extent of the judge's expert knowledge in his or her field of work,

	· osebnostne lastnosti, pri čemer se upoštevajo zlasti odgovornost, zanesljivost in preudarnost, 
	
	· personal characteristics, taking into account especially his or her responsibility, reliability and prudence, 

	· socialne veščine, pri čemer se upoštevajo zlasti komunikacijske spretnosti in spretnosti obvladovanja konfliktnih situacij, 
	
	· social skills, taking into account especially his or her communication skills and the ability to cope with conflict situations,

	· sposobnosti opravljanja nalog vodstvenega mesta, če je sodnik imenovan na tako mesto, pri čemer se upoštevajo zlasti rezultati dela na področju, ki je sodniku zaupano. 
	
	· the ability to perform the functions of a managerial position, if the judge is appointed to such a position, as shown by his or her work results in the field entrusted to the judge.

	Kriteriji in postopek za izbiro kandidatov in kriteriji za napredovanje so podrobneje določeni v merilih za izbiro kandidatov na sodniško mesto oziroma v merilih za kakovost dela sodnikov za oceno sodniške službe.
	
	The criteria and procedures for selecting a judge and the procedures for promoting a judge shall be determined in more detail in the conditions for selecting candidates to a judicial post or the conditions for assessing the quality of work of judges for the purpose of the assessment of judicial service.

	29. člen
	
	Article 29

	Kriteriji in merila iz 28. člena tega zakona obvezujejo predsednike sodišč pri odločanju o napredovanju sodnikov, sodni svet v postopkih izbire kandidatov za sodniško mesto in personalne svete pri izdelavi ocene sodniške službe.
	
	The criteria and procedures referred to in Article 28 of this Act shall be complied with by presidents of courts when deciding on the promotion of judges, by the Judicial Council in the procedure for selecting candidates for a judicial post and by the personnel council when preparing an assessment of judicial service.

	30. člen
	
	Article 30

	(črtan)
	
	(Deleted)

	31. člen
	
	Article 31

	Personalni svet izdela za sodnike oceno sodniške službe vsaka tri leta, pred tem časom pa na zahtevo sodnega sveta, predsednika sodišča, predsednika sodišča višje stopnje, ministra, pristojnega za pravosodje, ali sodnika samega. Minister, pristojen za pravosodje, lahko zahteva oceno sodniške službe samo v okviru izvajanja svojih pristojnosti.
	
	The personnel council shall conduct an assessment of judges’ judicial service every three years, or before such period has elapsed at the request of the Judicial Council, the president of the court, the president of a higher instance court or the judge itself. The minister responsible for justice may request an assessment of judicial service only within the framework of its powers.

	Za sodnika se v prvih treh letih opravljanja sodniške službe izdela ocena sodniške službe vsako leto.
	
	An assessment of judicial service shall be conducted every year for judges in their first three years of judicial service.

	Ocena sodniške službe se izdela na podlagi podatkov iz osebnega spisa sodnika in drugih podatkov o izpolnjevanju kriterijev iz 28. člena tega zakona. V okviru izdelave ocene sodniške službe se za ugotovitev izpolnjevanja kriterijev pregledujejo spisi zadev, dodeljenih sodniku, in zadev, o katerih je že bilo pravnomočno odločeno.
	
	An assessment of judicial service shall be conducted on the basis of information from the judge’s personal file and other information on the fulfilment of the criteria referred to in Article 28 of this Act. When preparing an assessment of judicial service, the files of cases assigned to the judge and finally decided cases shall be examined in order to determine the fulfilment of such criteria.

	Osebni spis sodnika se vodi v uradu predsednika sodišča, pri katerem sodnik opravlja sodniško službo, za predsednika sodišča pa v uradu predsednika sodišča neposredno višje stopnje. Če je sodnik premeščen na drugo sodišče, se osebni spis prenese v urad predsednika tega sodišča.
	
	The judge’s personal file shall be kept at the office of the president of the court where the judge performs judicial service, while the personal file of the president of the court shall be kept at the office of the president of the next higher instance court. If the judge is transferred to another court, the personal file shall be transferred to the office of the president of such court.

	V osebni spis sodnika se po odredbi predsednika sodišča, predsednika sodišča višje stopnje, personalnega sveta, sodnega sveta ali na zahtevo sodnika vnašajo vsi podatki, pomembni za izdelavo ocene sodniške službe. Z vsebino vsakega vnosa se takoj seznani sodnika, na katerega se spis nanaša.
	
	By an order of the president of the court, the president of the next higher instance court, the personnel council or the Judicial Council or at the request of the judge, all information significant for the preparation of an assessment of judicial service shall be recorded in the personal file. The judge to whom the file pertains shall immediately be informed of the details of any entry.

	Podatke iz osebnega spisa lahko vpogledajo le osebe in organi iz prejšnjega odstavka, disciplinski tožilec in disciplinsko sodišče zaradi izvajanja pooblastil po tem zakonu in zakonu, ki ureja organizacijo in pristojnost sodišč. Sodnik ima pravico do vpogleda v svoj osebni spis.
	
	Information from a personal file may only be accessed by the persons and authorities referred to in the preceding paragraph, a disciplinary prosecutor and a disciplinary court for the execution of authorisations pursuant to this Act and the Act regulating the organisation and jurisdiction of courts. Judges shall have the right to access their own personal files.

	32. člen
	
	Article 32

	Z oceno sodniške službe personalni svet ugotovi, da sodnik:
	
	In an assessment of judicial service the personnel council shall determine if a judge:

	1. ne ustreza sodniški službi;
	
	1. is not suitable for judicial service;

	2. ne izpolnjuje pogojev za napredovanje;
	
	2. does not fulfil the conditions for promotion;

	3. izpolnjuje pogoje za napredovanje;
	
	3. fulfils the conditions for promotion;

	4. izpolnjuje pogoje za hitrejše napredovanje;
	
	4. fulfils the conditions for accelerated promotion;

	5. izpolnjuje pogoje za izjemno napredovanje v višji sodniški naziv.
	
	5. fulfils the conditions for exceptional promotion to a higher judicial title.

	Ocena iz 4. točke prejšnjega odstavka se izda, če personalni svet ugotovi, da sodnik nadpovprečno izpolnjuje kriterije iz 28. člena tega zakona. 
	
	The assessment referred to in point 4 of the preceding paragraph shall be issued if the personnel council determines that the judge exceeds the average in fulfilling the criteria referred to in Article 28 of this Act. 

	Ocena iz 5. točke prvega odstavka tega člena se izda, če personalni svet ugotovi, da sodnik izkazuje izjemno izpolnjevanje kriterijev iz 28. člena tega zakona.
	
	The assessment referred to in point 5 of paragraph one of this Article shall be issued if the personnel council determines that the judge exceeds the average in fulfilling the criteria referred to in Article 28 of this Act.

	33. člen
	
	Article 33

	Če iz ocene izhaja, da sodnik ne ustreza sodniški službi, mu sodniška funkcija preneha.
	
	If on the basis of an assessment it is established that the judge is unsuitable for judicial service his or her judicial office shall be terminated. 

	Oceno sodniške službe iz prejšnjega odstavka je treba pred njenim učinkovanjem predložiti v potrditev sodnemu svetu.
	
	The assessment of judicial service referred to in the preceding paragraph shall be submitted to the Judicial Council for approval before it becomes effective.

	Sodni svet mora sprejeti odločitev o oceni sodniške službe iz prvega odstavka tega člena v 30 dneh. Če sodni svet ocene ne potrdi, personalni svet ponovno izdela oceno sodniške službe, s katero ugotavlja, ali sodnik izpolnjuje pogoje za napredovanje.
	
	The Judicial Council must adopt a decision on the assessment of judicial service referred to in paragraph one of this Article within 30 days. If the Judicial Council does not approve the assessment, the personnel council shall prepare a new assessment of judicial service determining whether the judge fulfils the conditions for promotion.

	34. člen
	
	Article 34

	Če iz ocene izhaja, da sodnik ne izpolnjuje pogojev za napredovanje, ne more biti imenovan na višje sodniško mesto ali na položaj svetnika in ne more biti uvrščen v višji plačni razred, dokler ni z oceno ugotovljeno, da izpolnjuje pogoje za napredovanje.
	
	If on the basis of an assessment it is established that the judge does not fulfil the conditions for promotion, he or she shall not be appointed to a higher judicial post or to the position of counsellor, and he or she shall not be classified into a higher salary grade until it is determined by an assessment that the conditions for promotion are fulfilled.

	Če iz dveh zaporednih ocen, ki se izdelata vsake tri leta, izhaja, da sodnik ne izpolnjuje pogojev za napredovanje, se mu izreče znižanje plače do višine 20% za čas do enega leta. 
	
	If on the basis of two successive assessments it is established that the judge does not fulfil the conditions for promotion, a salary reduction of up to 20 percent may be imposed on the judge for a period of up to one year.

	Personalni svet predloži oceno sodniške službe iz prejšnjega odstavka sodnemu svetu, ki izda odločbo o znižanju plače.
	
	The personnel council shall submit the assessment of judicial service referred to in the preceding paragraph to the Judicial Council, which shall issue a decision on salary reduction.

	Če po določbah tega zakona ni ovir za napredovanje, oziroma če iz ocene izhaja, da sodnik izpolnjuje pogoje za napredovanje, ga predsednik sodišča v skladu s pogoji tega zakona uvrsti v višji plačni razred oziroma imenuje na položaj svetnika.
	
	If, in accordance with the provisions of this Act, no impediments exist for promotion or if on the basis of the assessment it is established that a judge fulfils the conditions for promotion, the president of the court shall assign the judge into a higher salary grade or appoint the judge to the position of counsellor.

	Če iz ocene izhaja, da izpolnjuje pogoje za hitrejše napredovanje, sodnik:
	
	If on the basis of two successive assessments it is established that the conditions for accelerated promotion are fulfilled, the judge: 

	· napreduje v plačni razred, ki je po vrsti naslednji višji od plačnega razreda, na katerega bi napredoval po 26. členu tega zakona;
	
	· shall be promoted to a salary grade that is the next higher grade than the salary grade to which the judge would be promoted pursuant to Article 26 of this Act;

	· lahko napreduje na višje sodniško mesto že po prvem napredovanju v višji plačni razred, ne glede na določbe 10., 11., 12. in prvega odstavka 27. člena tega zakona;
	
	· may be promoted to a higher judicial post already after his or her first promotion to a higher salary grade, notwithstanding the provisions of Articles 10, 11 and 12 and paragraph one of Article 27 of this Act;

	· napreduje na položaj svetnika višjega že pri drugem napredovanju v višji plačni razred oziroma na položaj svetnika okrajnega ali okrožnega sodišča v skladu s četrtim odstavkom 27. člena tega zakona.
	
	· shall be promoted to the position of higher court counsellor already upon his or her second promotion to a higher salary grade or to the position of local or district court counsellor in accordance with paragraph four of Article 27 of this Act.

	Vrhovni sodnik lahko napreduje na položaj svetnika po šestih letih opravljanja sodniške službe vrhovnega sodnika, če je z oceno sodniške službe ugotovljeno, da izpolnjuje pogoje za hitrejše napredovanje.
	
	A Supreme Court judge may be promoted to the position of counsellor after six years of performing judicial service as a Supreme Court judge if it is determined in the assessment of judicial service that the judge fulfils the conditions for accelerated promotion.

	34.a člen
	
	Article 34a

	Sodnik lahko iz posebno utemeljenih razlogov napreduje v neposredno višji sodniški naziv (okrožni, višji, vrhovni sodnik). O napredovanju odloči sodni svet na predlog personalnega sveta, ki je pristojen za oceno sodniške službe.
	
	A judge may be directly promoted to a higher judicial title (district, higher, Supreme Court judge) on the basis of particularly justified reasons. The Judicial Council shall decide on the promotion on the proposal of the personnel council competent for the assessment of judicial service.

	Ne glede na določbo prejšnjega odstavka odloči o izjemnem napredovanju v naziv vrhovni sodnik državni zbor na predlog sodnega sveta.
	
	Notwithstanding the provision of the preceding paragraph, the National Assembly shall decide on an exceptional promotion to the title of Supreme Court judge on the proposal of the Judicial Council.

	Posebno utemeljeni razlogi iz prvega odstavka tega člena so dani, če iz ocene sodniške službe izhaja, da sodnik izpolnjuje pogoje za izjemno napredovanje v višji sodniški naziv.
	
	The particularly justified reasons referred to in paragraph one of this Article shall be deemed to exist if it is established on the basis of an assessment of judicial service that a judge fulfils the conditions for exceptional promotion to a higher judicial title.

	Ne glede na določbo prvega odstavka tega člena lahko okrajni oziroma okrožni sodnik svetnik na istem sodniškem mestu napreduje v neposredno višji sodniški naziv, če so pretekla najmanj tri leta od imenovanja sodnika na položaj svetnika in če iz ocene sodniške službe izhaja, da izpolnjuje pogoje za hitrejše napredovanje. Pri tem napredovanju lahko doseže največ naziv višjega sodnika, na istem sodniškem mestu pa ne more biti imenovan na položaj višjega sodnika svetnika.
	
	Notwithstanding the provision of paragraph one of this Article, a local or district court counsellor in the same judicial post may be promoted directly to a higher judicial title if at least three years have passed since the appointment of the judge to the position of counsellor and if it is established in the assessment of judicial service that the conditions for accelerated promotion are fulfilled. With this promotion, the highest title that can be obtained is the title of higher court judge, whereas in the same judicial post a judge cannot be appointed to the position of higher court counsellor.

	Sodnika iz prejšnjega odstavka se z letnim razporedom dela v skladu z zakonom, ki ureja sodišča, razporedi praviloma za sojenje v pomembnejših zadevah ter za opravljanje dodatnega dela pri izvrševanju sodne funkcije v okviru mentorstva, lahko pa se ga tudi dodeli na sodišče višjega položaja, ki ustreza njegovemu nazivu.
	
	In accordance with the Act governing courts, a judge referred to in the preceding paragraph shall, as a general rule, be posted in accordance with the annual work schedule to adjudicate in complex matters and to carry out additional work in performing judicial office within the framework of mentorship, or be posted to a higher court that corresponds to the judge's title.

	34.b člen
	
	Article 34b 

	Sodnik, ki napreduje v višji sodniški naziv ali na višje sodniško mesto, se uvrsti v plačni razred v skladu s 45. členom tega zakona oziroma v plačni razred, ki je za en plačni razred višji od plačnega razreda, v katerega je bil uvrščen pred napredovanjem.
	
	A judge that is promoted to a higher judicial title or to a higher judicial post shall be classified into the salary grade in accordance with Article 45 of this Act or into a salary grade that is one salary grade above the salary grade into which the judge was classified before the promotion.

	Sodnik, ki napreduje na položaj svetnika, se uvrsti v plačni razred svetnika ustreznega sodniškega naziva.
	
	A judge that is promoted to the position of counsellor shall be classified into the salary grade of a counsellor with an appropriate judicial title.

	35. člen
	
	Article 35

	Personalni svet višjega sodišča izdela oceno sodniške službe za okrajne in okrožne sodnike, ki opravljajo sodniško službo na okrajnih in okrožnih sodiščih na njegovem območju in za sodnike, ki so dodeljeni na višje sodišče.
	
	The personnel council at a higher court shall conduct the assessment of judicial service for local and district court judges performing judicial service at local and district courts in its area, and for judges posted to the higher court.

	Personalni svet Vrhovnega sodišča Republike Slovenije izdela oceno sodniške službe za višje sodnike in vrhovne sodnike.
	
	The personnel council of the Supreme Court of the Republic of Slovenia shall conduct the assessment of judicial service for higher court judges and Supreme Court judges.

	Za sodnike, ki so dodeljeni na delo na Ustavno sodišče Republike Slovenije, Vrhovno sodišče Republike Slovenije, v strokovno službo sodnega sveta, v center za izobraževanje in v ministrstvo, pristojno za pravosodje, izdela oceno personalni svet Vrhovnega sodišča Republike Slovenije v sodelovanju s predstojniki teh organov.
	
	The personnel council of the Supreme Court shall conduct the assessment of judges posted to work at the Constitutional Court of the Republic of Slovenia, the Supreme Court of the Republic of Slovenia, the expert services of the Judicial Council, the judicial training centre and the ministry responsible for justice in cooperation with the heads of these authorities.

	36. člen
	
	Article 36

	Oceno sodniške službe pošlje personalni svet pisno in zaupno ocenjevanemu sodniku in predsedniku sodišča, na katerem sodnik opravlja sodniško službo, oceno za sodnika, ki je predsednik sodišča, predsedniku sodišča neposredno višje stopnje, za sodnika, ki je dodeljen po 71. členu tega zakona, pa predstojniku organa. Če je ocena sodniške službe izdelana na zahtevo sodnega sveta, predsednika sodišča višje stopnje ali ministra, pristojnega za pravosodje, se pošlje pisno in zaupno tudi vlagatelju te zahteve iz prvega odstavka 31. člena tega zakona. 
	
	The personnel council shall send an assessment of judicial service in written and confidential form to the assessed judge and the president of the court where the judge performs judicial service; the assessment of a judge who is a president of a court shall be sent to the president of the next higher instance court, and the assessment of a judge that has been posted pursuant to Article 71 of this Act shall be sent to the head of the authority. If the assessment of judicial service has been conducted at the request of the Judicial Council, the president of the higher instance court or minister responsible for justice, it shall also be sent in written and confidential form to the requester referred to in paragraph one of Article 31 of this Act.

	Ocenjevani sodnik, predsednik sodišča ali predstojnik organa, ki se z oceno ne strinja, se lahko pritoži v osmih dneh pri personalnem svetu Vrhovnega sodišča Republike Slovenije.
	
	An assessed judge, president of a court or head of an authority who does not agree with the assessment may appeal to the personnel council of the Supreme Court of the Republic of Slovenia within eight days.

	Ko odloča o pritožbi zoper oceno iz prvega odstavka 35. člena tega zakona, personalni svet Vrhovnega sodišča Republike Slovenije pritožbo zavrne, oceno spremeni ali pa jo razveljavi in zahteva od personalnega sveta višjega sodišča ponovno izdelavo ocene.
	
	When deciding on an appeal against an assessment referred to in paragraph one of Article 35 of this Act, the personnel council of the Supreme Court of the Republic of Slovenia shall reject the appeal, amend the assessment, or annul the assessment and request that the personnel council of the higher court prepare a new assessment.

	O pritožbi zoper oceno iz drugega odstavka 35. člena tega zakona odloča personalni svet Vrhovnega sodišča Republike Slovenije z večino glasov vseh članov. Po ponovni obravnavi ocene personalni svet oceno spremeni ali pa pritožbo zavrne.
	
	The personnel council of the Supreme Court of the Republic of Slovenia shall decide on an appeal against an assessment referred to in paragraph two of Article 35 of this Act by a majority vote of all its members. After reviewing the assessment, the personnel council shall amend the assessment or reject the appeal.

	Kadar je ocena v skladu s prvim odstavkom tega člena poslana tudi vlagatelju zahteve in ta nima možnosti pritožbe po drugem odstavku tega člena, lahko od personalnega sveta Vrhovnega sodišča Republike Slovenije obrazloženo zahteva, da preveri utemeljenost ocene sodniške službe. 
	
	If the assessment has been sent to the requester in accordance with paragraph one of this Article and no appeal is allowed according to paragraph two of this Article, the requester may address a reasoned request to the personnel council of the Supreme Court of the Republic of Slovenia to consider the merits of the assessment of judicial service.

	V zvezi z reševanjem zahteve iz prejšnjega odstavka se smiselno uporabljajo določbe tega člena glede pritožbe zoper oceno.
	
	In relation to resolving the request referred to in the preceding paragraph, the provisions of this Article regarding an appeal against the assessment shall apply mutatis mutandis.

	III. poglavje
SODNIŠKE DOLŽNOSTI IN NEZDRUŽLJIVOST SODNIŠKE FUNKCIJE
	
	Chapter III
JUDGES’ DUTIES AND INCOMPATIBILITY OF JUDICIAL OFFICE 

	37. člen
	
	Article 37

	Sodnik se mora vselej vesti tako, da varuje nepristranskost in neodvisnost sojenja, sodniški ugled in samostojnost sodne oblasti.
	
	A judge must at all times act to safeguard impartiality and independence in adjudicating, the reputation of judges and the independence of judicial power.

	Sodnik ne sme ovirati delovanja sodišča zaradi uveljavljanja svojih pravic.
	
	A judge may not obstruct the functioning of the court for the purpose of exercising his or her own rights.

	38. člen
	
	Article 38

	Sodnik je dolžan ohraniti zase vse, kar je v okviru opravljanja službe zvedel o strankah in njihovih pravnih in dejanskih razmerjih, ter varovati tajnost vseh podatkov, do katerih javnost nima dostopa.
	
	When performing judicial service, a judge shall be required to maintain the confidentiality of everything he or she learns about the parties and their legal and factual relations, and to safeguard the confidentiality of all information not available to the public.

	Sodnik se ne sme v javnosti vnaprej izražati o pravnih in dejanskih vprašanjih, ki so predmet zadeve, o katerih še ni pravnomočno odločeno, oziroma zadeve, v kateri je vloženo kakšno izredno pravno sredstvo.
	
	A judge may not publicly and in advance express his or her views on legal and factual questions that are the subject of a case for which a final decision is still pending or a case in which any extraordinary legal remedies have been filed.

	39. člen
	
	Article 39

	Sodnik ne sme sprejemati daril ali drugih koristi v zvezi s svojo službo. Prav tako ne smejo sprejemati daril ali drugih koristi v zvezi s sodnikovo službo njegov zakonec in drugi družinski člani, sorodniki in druge osebe, ki živijo s sodnikom v skupnem gospodinjstvu.
	
	A judge may not accept gifts or other benefits in relation to his or her service. In addition, a judge's spouse, other family members of a judge, and relatives or other persons who live with a judge in a joint household may not accept gifts or other benefits.

	40. člen
	
	Article 40

	Če je sodnik izvoljen za predsednika republike, poslanca državnega zbora, sodnika ustavnega sodišča, sodnika mednarodnega sodišča ali na drugo mednarodno pravosodno funkcijo, predsednika vlade, varuha človekovih pravic oziroma njegovega namestnika, imenovan za ministra ali državnega sekretarja, predsednika ali namestnika predsednika komisije za preprečevanje korupcije, mu sodniška funkcija ter vse pravice in dolžnosti iz sodniške službe mirujejo.
	
	If a judge is elected the President of the Republic, a deputy of the National Assembly, a judge of the Constitutional Court, a judge of an international court or to another international judicial office, Prime Minister, the Human Rights Ombudsman or the Ombudsman’s deputy, or is appointed minister or state secretary, or president or the deputy president of the Commission for the Prevention of Corruption, his or her judicial office and all the rights and duties deriving from judicial service shall be suspended.

	Določba prvega odstavka tega člena se uporablja tudi, če je sodnik izvoljen za poslanca evropskega parlamenta, evropskega varuha človekovih pravic ali imenovan za člana Evropske komisije ali imenovan za evropskega glavnega tožilca.
	
	The provision of paragraph one of this Article shall also apply if a judge is elected as a member of the European Parliament, the European Human Rights Ombudsman, or is appointed as a member of the European Commission, or as the European Public Prosecutor.

	Določba prvega odstavka tega člena se uporablja tudi v primeru, če je sodnik napoten v mednarodno civilno misijo ali mednarodno organizacijo ali opravlja strokovne naloge na mednarodnem sodišču ali stalnem predstavništvu Republike Slovenije pri mednarodni organizaciji s področja človekovih pravic.
	
	The provision of paragraph one of this Article shall also apply if a judge is seconded to an international civilian mission or to an international organisation or performs tasks on an international court or permanent representation of the Republic of Slovenia to an international organisation operating in the field of human rights.

	40.a člen
	
	Article 40a

	Če je sodnik imenovan za sodnika mednarodnega sodišča in funkcijo opravlja za krajši delovni čas, je deloma oproščen opravljanja sodniške službe. Ne glede na 6. točko prvega odstavka 74. člena tega zakona mu sodniška funkcija ne preneha.
	
	If a judge is appointed as a judge of an international court and serves on a part-time basis, he or she shall be partially exempted from his or her judicial service. Notwithstanding point 6 of paragraph one of Article 74 of this Act, his or her judicial office shall not be terminated.

	Sodniku iz prejšnjega odstavka pripadajo plača in nadomestila ter pravica do izobraževanja v sorazmerju z obsegom opravljanja sodniške službe.
	
	The judge referred to in the preceding paragraph shall be entitled to a salary and allowances and to the right to education and training in proportion to the extent of his or her judicial service.

	Obseg oprostitve sodniške službe ugotovi predsednik sodišča, pri katerem sodnik opravlja sodniško službo, ob upoštevanju obsega dela na mednarodnem sodišču. Obseg oprostitve sodniške službe se lahko na predlog sodnika spremeni, če se spremeni obseg dela na mednarodnem sodišču.
	
	The extent of the exemption from judicial service shall be determined by the president of the court with which the judge is serving, taking into account the scope of his or her work performed at the international court. The extent of the exemption from judicial service may be modified at the request of the judge concerned should the scope of the work performed at the international court change.

	41. člen
	
	Article 41

	Sodnik ne sme opravljati odvetniških, ali notarskih poslov oziroma gospodarske ali druge pridobitne dejavnosti.
	
	A judge may not perform activities as a lawyer or notary, or any other commercial or gainful activity.

	Sodnik ne sme opravljati poslovodskih poslov in ne sme biti član upravnega ali nadzornega odbora gospodarske družbe ali druge pravne osebe, ki se ukvarja s pridobitno dejavnostjo.
	
	A judge may not perform activities as a manager and may not be a member of a board of directors or a supervisory board of a company or other legal person involved in a gainful activity.

	42. člen
	
	Article 42

	Sodnik ne sme sprejeti nobene zaposlitve ali dela, ki bi ga oviralo pri opravljanju službe ali nasprotovalo ugledu sodniške službe oziroma vzbujalo vtis, da pri opravljanju svoje službe ni nepristranski.
	
	A judge may not accept any employment or work that would obstruct the performance of judicial service or that would harm the reputation of the judicial service or give the impression of impartiality when performing his or her work.

	Sodnik sme opravljati pedagoška, znanstvena, publicistična, raziskovalna ali druga podobna dela v pravni stroki, če s tem ni ovirano opravljanje sodniške službe.
	
	A judge may perform teaching, scientific, publishing and research or other similar work in the legal profession if such does not obstruct the performance of judicial service.

	Za opravljanje del iz prejšnjega odstavka ali drugih del, ki jih sodnik lahko opravlja poleg sodniške službe, sodnik ne sme skleniti delovnega razmerja.
	
	A judge may not enter into an employment relationship in order to perform the work referred to in the preceding paragraph or other work that a judge may perform in addition to judicial service.

	43. člen
	
	Article 43

	O sprejemu dela, ki ga sodnik lahko opravlja poleg sodniške službe, mora sodnik predhodno pisno obvestiti predsednika sodišča, predsednik sodišča pa predsednika neposredno višjega sodišča. 
	
	A judge must, in advance and in writing, notify the president of the court of the acceptance of work that a judge may perform in addition to judicial service, and the president of the court must inform the president of the next higher instance court thereof.

	Če predsednik sodišča meni, da gre za delo, ki ga sodnik po določbah tega zakona ne sme opravljati, predlaga sodnemu svetu, da odloči o nezdružljivosti dela s sodniško funkcijo, in o tem obvesti sodnika. 
	
	If the president of the court is of the opinion that according to the provisions of this Act a judge may not perform such work, he or she shall propose that the Judicial Council decide on the incompatibility of the work with judicial office and notify the judge thereof.

	Če sodni svet odloči, da je delo nezdružljivo s sodniško funkcijo, ga sodniku prepove sprejeti.
	
	If the Judicial Council decides that the work is incompatible with judicial office, it shall prohibit the judge from accepting it.

	43.a člen
	
	Article 43a

	Mentorske zadolžitve v skladu z zakonom, ki ureja pravniški državni izpit in izobraževanje za sodniško službo, so sestavni del sodniške dolžnosti.
	
	Mentoring duties in accordance with the Act governing the state judicial examination and education for judicial service shall be a constituent part of judicial duties.

	43.b člen
	
	Article 43b

	Sodniki opravljajo sodniško službo v okviru delovnega časa, v poslovnem času sodišča, določenem v Sodnem redu, v dežurstvu in v pripravljenosti.
	
	Judges shall perform judicial service during working hours, within courts’ business hours defined in the Rules of Court, and while performing on-call and standby duty.

	Sodnik ima pravico do dnevnega počitka v trajanju nepretrgoma najmanj 12 ur in do tedenskega počitka v trajanju nepretrgoma 24 ur. V izjemnih primerih lahko sodnik pisno soglaša, da bo opravljanje sodniške službe preseglo omejitve iz prejšnjega stavka. 
	
	Judges shall have the right to daily rest of at least 12 consecutive hours and to a weekly rest of at least 24 consecutive hours. In exceptional cases, a judge may give written consent to perform judicial service that exceeds the limitations referred to in the preceding sentence.

	S pripravljenostjo in dežurstvom se izven poslovnega časa sodišča zagotavlja opravljanje nujnih procesnih dejanj, določenih v zakonu. 
	
	Standby and on-call duty outside courts’ business hours shall ensure the performance of urgent procedural acts defined in Acts.

	Pripravljenost pomeni dosegljivost sodnika po telefonu ali s pomočjo drugih sredstev za potrebe zagotavljanja opravljanja nujnih procesnih dejanj in potrebe prihoda na delovno mesto ali na kraj, kjer je treba opraviti nujno procesno dejanje. Najdaljši sprejemljivi čas prihoda na delovno mesto ali na drug kraj, kjer se izvaja nujno procesno dejanje, se določi s Sodnim redom. Ure pripravljenosti se ne štejejo v delovni čas. 
	
	Standby duty shall mean a judge's accessibility by telephone or by other means for the purpose of performing urgent procedural acts and for the purpose of going to a workplace or to a location where an urgent procedural act needs to be carried out. The longest acceptable time needed to travel to a workplace or to another location where an urgent procedural act is to be carried out shall be defined by the Rules of Court. Standby duty hours shall not be deemed to be working hours.

	V času dežurstva sodnik opravlja nujna procesna dejanja na delovnem mestu ali na kraju, kjer je treba opraviti nujno procesno dejanje. Ure dežurstva se štejejo v delovni čas. 
	
	During on-call duty a judge shall perform urgent procedural acts at the workplace or at the location where an urgent procedural act needs to be performed. On-call duty hours shall be deemed to be working hours.

	Predsednik sodišča lahko odredi zagotavljanje opravljanja nujnih procesnih dejanj izključno z dežurstvom, če zaradi pogostosti nujnih procesnih dejanj ni mogoče zagotoviti njihove učinkovite izvedbe s pripravljenostjo. Dežurstvo mora predhodno odobriti predsednik neposredno višjega sodišča na podlagi pisnega predloga predsednika sodišča. Ko sodnik v času dežurstva ne opravlja nujnih procesnih dejanj, mora biti dosegljiv na delovnem mestu. 
	
	The president of the court may order that urgent procedural acts be conducted solely through on-call duty if due to the frequency of the urgent procedural acts their efficient execution cannot be ensured through standby duty. On-call duty must be approved in advance by the president of the next higher court on the written proposal of the president of the court. A judge must be available at the workplace when not conducting urgent procedural acts during on-call duty.

	Sodišče vodi posebno evidenco o opravljanju dežurstva in pripravljenosti ter evidenco delovnega časa sodnikov, ki so dali soglasje po drugem odstavku tega člena. Evidenci mora na podlagi zahteve predložiti Vrhovnemu sodišču Republike Slovenije ali ministrstvu, pristojnemu za pravosodje.
	
	The court shall keep a separate record of on-call and standby duty hours and a record of the working hours of judges who have given consent pursuant to paragraph two of this Article. Upon request, the records must be submitted to the Supreme Court of the Republic of Slovenia or to the ministry responsible for justice.

	IV. poglavje
SODNIŠKE PRAVICE
	
	Chapter IV
JUDGES’ RIGHTS

	1. oddelek
Sodniška plača in nadomestila
	
	Section 1
The salary and other compensation of judges  

	44. člen
	
	Article 44

	Sodnik ima pravico do osnovne plače, ki ustreza plačnemu razredu za sodniški naziv, v katerega je imenovan, ali položaju, na katerega je imenovan.
	
	A judge shall have the right to a basic salary that corresponds to the salary grade of the judicial title or position to which he or she has been appointed.

	Sodnik ima pravico do dodatkov kot dela plače pod pogoji in v višini, kot jih določa zakon, ki ureja sistem plač v javnem sektorju.
	
	A judge shall have the right to additional payment as part of his or her salary in accordance with the conditions and in the amount stipulated by the Act governing the public sector salary system.

	Sodniku se plača v času trajanja sodniške službe ne sme znižati, razen v primerih, ki jih določa zakon.
	
	A judge's salary shall not be reduced during judicial service, except in the cases stipulated by an Act.

	45. člen
	
	Article 45

	Sodnika v skladu s tem zakonom in z zakonom, ki ureja sistem plač v javnem sektorju, uvrsti v plačni razred predsednik sodišča, predsednika sodišča predsednik neposrednega višjega sodišča in predsednika Vrhovnega sodišča Republike Slovenije sodni svet. Ne glede na prejšnji stavek uvrsti sodnika v plačni razred sodni svet, če je imenovanje povezano s hitrejšim ali izjemnim napredovanjem.
	
	In accordance with this Act and the Act governing the public sector salary system, a judge shall be classified into a salary grade by the president of the court, a president of a court by the president of the next higher court, and the president of the Supreme Court of the Republic of Slovenia by the Judicial Council. Notwithstanding the preceding sentence, a judge shall be classified into a salary grade by the Judicial Council if the appointment is due to accelerated or exceptional promotion.

	Uvrstitev v plačni razred je sestavni del odločbe o napredovanju oziroma imenovanju. Uvrstitev v plačni razred se ne objavi v Uradnem listu Republike Slovenije.
	
	Classification into a salary grade shall be a constituent part of the decision on promotion or appointment. Classification into a salary grade shall be published in the Official Gazette of the Republic of Slovenia.

	46. člen
	
	Article 46

	V okviru razponov, ki jih določa zakon, ki ureja sistem plač v javnem sektorju, lahko okrajni sodniki napredujejo za največ štiri, okrožni sodniki za največ tri in višji sodniki za največ dva plačna razreda.
	
	Within the ranges stipulated by the Act governing the public sector salary system, local court judges may be promoted by up to four, district court judges by up to three, and higher court judges by up to two salary grades.

	Vrhovni sodniki ne napredujejo v plačnih razredih.
	
	Supreme Court judges shall not be promoted within salary grades.

	Sodnik se s pridobitvijo položaja svetnika uvrsti za en plačni razred višje od najvišjega plačnega razreda posameznega sodniškega naziva.
	
	By acquiring the position of counsellor, a judge shall be classified one salary grade higher than the highest salary grade for the particular judicial title.

	47. člen
	
	Article 47

	(črtan)
	
	(Deleted)

	48. člen
	
	Article 48

	(črtan)
	
	(Deleted)

	49. člen
	
	Article 49

	Za ure pripravljenosti pripada sodniku dodatek za pripravljenost v višini, kot ga določa zakon, ki ureja sistem plač v javnem sektorju. Če sodnik med pripravljenostjo prevzame opravljanje nujnih procesnih dejanj, se ta čas vrednoti in evidentira kot ure med dežurstvom, sodniku pa za ta čas ne pripada dodatek za pripravljenost.
	
	For standby duty hours, a judge shall be entitled to additional payment for standby duty in the amount stipulated by the Act governing the public sector salary system. If during the standby duty a judge undertakes urgent procedural acts, such time shall be counted and recorded as on-call duty hours, while the judge shall not be entitled to additional payment for standby duty for this time.

	Za ure dežurstva, ki presegajo polni delovni čas, pripada sodniku dodatek za delo prek polnega delovnega časa v skladu z zakonom, ki ureja sistem plač v javnem sektorju.
	
	For on-call duty hours that exceed full working time, a judge shall be entitled to additional payment for work exceeding full working time in accordance with the Act governing the public sector salary system.

	49.a člen
	
	Article 49a

	(črtan)
	
	(Deleted)

	49.b člen
	
	Article 49b

	(črtan)
	
	(Deleted)

	49.c člen
	
	Article 49c

	(črtan)
	
	(Deleted)

	49.č člen
	
	Article 49č

	(črtan)
	
	(Deleted)

	49.d člen
	
	Article 49d

	(črtan)
	
	(Deleted)

	50. člen
	
	Article 50

	(črtan)
	
	(Deleted)

	50.a člen
	
	Article 50a

	(črtan)
	
	(Deleted)

	51. člen
	
	Article 51

	Sodnik, ki opravlja dežurstvo na dela proste dneve, ima pravico do tedenskega počitka na kakšen drug dan v tednu.
	
	A judge who performs on-call duty on work-free days shall be ensured the weekly rest period on another day during the week.

	52. člen
	
	Article 52

	Sodniška plača, določena po določbah tega poglavja, se lahko zmanjša le na podlagi pravnomočne sodbe disciplinskega sodišča, odločbe sodnega sveta ali odločbe pristojnega organa za čas, ko je sodnik začasno odstranjen iz sodniške službe ali je zoper njega odrejen pripor.
	
	Judges’ salary as defined in accordance with the provisions of this Chapter may only be reduced on the basis of a final judgment of a disciplinary court, a decision of the Judicial Council or a decision of the competent authority for the time of a judge's temporary suspension from judicial service, or if a judge is placed under detention.

	53. člen
	
	Article 53

	Sodnik ima za čas letnega dopusta in izrednega plačanega dopusta pravico do nadomestila plače v višini 100% plače za pretekli mesec. Delodajalec sodniku za zadržanost z dela zaradi bolezni ali poškodbe, ki ni povezana z delom, izplačuje nadomestilo plače v višini 80% plače sodnika v preteklem mesecu, in sicer do 30 delovnih dni za posamezno odsotnost z dela, vendar največ za 120 delovnih dni v koledarskem letu.
	
	A judge shall have the right to salary compensation in the amount of 100% of his or her salary in the preceding month for the period of the annual leave and extraordinary paid leave. For absence from work due to illness or injury that is not related to work, the salary compensation to be paid by the employer to the judge shall amount to 80% of the judge’s salary in the preceding month for up to 30 working days for each absence from work but for no more than 120 working days in a calendar year.

	54. člen
	
	Article 54

	Predpisi o pokojninskem in invalidskem ter zdravstvenem in drugem socialnem zavarovanju, ki veljajo za osebe v delovnem razmerju, se uporabljajo tudi za sodnike, če ni z zakonom drugače določeno.
	
	The regulations on pension and disability insurance and health and other social insurance that apply to persons in an employment relationship shall also apply to judges, unless otherwise envisaged by an Act.

	Sodniška služba se šteje v delovno dobo.
	
	Judicial service shall count towards the individual’s years of service.

	55. člen
	
	Article 55

	Sodnik ima pravico do drugih osebnih prejemkov in povračil:
	
	A judge shall have the right to other remuneration and reimbursement:

	1. povračila stroškov za prevoz na delo in z dela,
	
	1. reimbursement of expenses for travel to and from work,

	2. regresa za prehrano med delom,
	
	2. allowance for meals during work,

	3. regresa za letni dopust,
	
	3. allowance for annual leave,

	4. nadomestila za ločeno življenje,
	
	4. compensation for living separately,

	5. povračila stroškov prevoza ob dela prostih dneh iz kraja, kjer ima službeno stanovanje, do kraja stalnega prebivališča in nazaj,
	
	5. reimbursement of expenses for travelling on work-free days from his or her work residence to his or her place of permanent residence and back,

	6. povračila stroškov selitve iz kraja stalnega prebivališča v kraj, kjer ima službeno stanovanje, in nazaj,
	
	6. reimbursement of expenses for moving from his or her place of permanent residence to his or her work residence and back,

	7. povračila stroškov za izobraževanje,
	
	7. reimbursement of education expenses

	8. jubilejne nagrade,
	
	8. long-service bonuses,

	9. odpravnine ob odhodu v pokoj.
	
	9. retirement bonuses.

	56. člen
	
	Article 56

	Sodnik ima pravico do povračila stroškov v zvezi s službenimi potovanji (dnevnice, stroški prevoza, stroški prenočevanja).
	
	A judge shall have the right to the reimbursement of expenses in relation to work-related travel (daily allowance, travel expenses, accommodation expenses).

	57. člen
	
	Article 57

	Prejemki in povračila iz prejšnjih dveh členov se izplačujejo po predpisih, ki veljajo za poslance državnega zbora, če s tem zakonom ni drugače določeno.
	
	The remuneration and reimbursements referred to in the preceding two Articles shall be paid pursuant to the regulations that apply to deputies of the National Assembly, unless otherwise envisaged by an Act.

	Izplačilo prejemkov in povračil, do katerih je sodnik upravičen, odobri predsednik sodišča.
	
	The payment of the remuneration and reimbursements to which a judge is entitled shall be approved by the president of the court.

	2. oddelek
Dopusti
	
	Section 2 
Leave

	58. člen
	
	Article 58 

	Sodnik ima pravico do letnega dopusta v trajanju do štirideset delovnih dni, vendar ne manj kot trideset delovnih dni.
	
	A judge shall have the right to annual leave for a period of up to forty working days, but not less than thirty working days.

	Sodnik ima pravico do izrednega plačanega dopusta do sedem delovnih dni v posameznem koledarskem letu zaradi osebnih razlogov.
	
	A judge shall have the right to extraordinary paid leave of up to seven working days in an individual calendar year due to personal circumstances.

	Če sodnik kandidira za poslanca ali predsednika republike, ima od dneva potrditve kandidature pravico do izrednega neplačanega dopusta za pripravo na volitve v trajanju trideset delovnih dni.
	
	A judge standing as a candidate for deputy of the National Assembly or president of the Republic shall have the right to extraordinary unpaid leave for a period of thirty working days to prepare for the elections, starting from the day the candidacy is accepted.

	V drugih izjemnih primerih se lahko sodniku odobri izredni neplačani dopust do trideset dni v koledarskem letu.
	
	A judge may be approved extraordinary unpaid leave of up to thirty working days in a calendar year in other exceptional cases.

	Merila za trajanje dopusta ter primere in pogoje iz prejšnjih odstavkov določi minister, pristojen za pravosodje, v soglasju s sodnim svetom.
	
	The criteria for the period of leave and the cases and conditions referred to in the preceding paragraphs shall be determined by the minister responsible for justice, in agreement with the Judicial Council.

	59. člen
	
	Article 59

	Sodnik mora poskrbeti, da izkoristi letni dopust tako, da ne bo ovirano opravljanje sodniške službe. Večji del letnega dopusta izkoristi sodnik v času sodnih počitnic, razen v primeru, kadar po letnem razporedu opravlja sodniško službo v nujnih zadevah.
	
	A judge must ensure that the annual leave is taken in such a way that the performance of judicial service is not obstructed. A judge shall take the majority of annual leave during the judicial vacation period, unless the judge performs judicial service dealing with urgent matters pursuant to the annual work schedule.

	Sodnik napove čas izrabe večjega dela letnega dopusta najkasneje do 31. maja za tekoče leto, o spremembi časa izrabe pa pravočasno obvesti predsednika sodišča.
	
	By 31 May for the current year, a judge shall state when the majority of his or her annual leave shall be taken, and shall notify the president of the court promptly of any change to this period.

	Če bi bilo zaradi napovedane izrabe ali spremembe izrabe letnega dopusta občutno ovirano redno izvajanje sodne oblasti, predsednik sodišča ne ugodi napovedani izrabi ali spremembi izrabe letnega dopusta.
	
	If the proper administration of judicial power would be substantially obstructed due to the stated annual leave or changes in taking annual leave, the president of the court shall not grant the stated annual leave or the change in taking annual leave.

	Proti odločitvi predsednika sodišča se sodnik lahko pritoži v treh dneh. O pritožbi okrajnega, okrožnega in višjega sodnika odloči personalni svet višjega sodišča, o pritožbi vrhovnega sodnika pa personalni svet Vrhovnega sodišča Republike Slovenije. Pritožba ne zadrži izvršitve odločitve.
	
	A judge may appeal against the decision of the president of the court within three days. The personnel council of the higher court shall decide on appeals by a local court, district court and higher court judge and the personnel council of the Supreme Court of the Republic of Slovenia shall decide on appeals by a judge of the Supreme Court. The appeal shall not have a suspensive effect on the decision.

	60. člen
	
	Article 60

	Izredni dopust sodnika odobri predsednik sodišča, za predsednika sodišča predsednik neposredno višjega sodišča, za predsednika vrhovnega sodišča pa predsednik sodnega sveta.
	
	A judge's extraordinary leave shall be approved by the president of the court, while for the president of the court such leave shall be approved by the president of the immediately higher court, and for the president of the Supreme Court such leave shall be approved by the president of the Judicial Council.

	Če predsednik sodišča zavrne zahtevo za odobritev izrednega dopusta, ima sodnik pravico, da se zoper odločitev v roku petih dni pritoži.
	
	If the president of the court rejects the request for the approval of extraordinary leave, the judge shall have the right to appeal against the decision within five days.

	O pritožbi odloči personalni svet, ki je pristojen po četrtem odstavku prejšnjega člena.
	
	The personnel council that is competent pursuant to paragraph four of the preceding Article shall decide on the appeal.

	3. oddelek
Službeno oblačilo
	
	Section 3 
Official attire

	61. člen
	
	Article 61

	Sodniku pripada službeno oblačilo, to je sodniška toga.
	
	A judge shall be entitled to official attire, i.e. the judicial robe.

	Vrste službenih oblačil za sodnike na posameznih sodniških mestih oziroma položajih in način nošenja predpiše minister, pristojen za pravosodje.
	
	The minister responsible for justice shall prescribe the type of official attire for judges in individual judicial posts and positions and the manner in which it is to be worn.

	4. oddelek
Sodniško izobraževanje
	
	Section 4 
Education for judges

	62. člen
	
	Article 62 

	Sodniške štipendije se pod pogoji tega zakona podeljujejo sodnikom za podiplomski študij prava ter za specialistični študij prava v državi ali v tujini oziroma za strokovno usposabljanje na kakšnem drugem strokovnem področju, ki je povezano s sodniškim delom.
	
	Judicial scholarships shall be awarded to judges in accordance with the conditions of this Act for the postgraduate study of law, for specialist law studies in the country or abroad, and for professional training in another expert area related to judicial work.

	Sodniška štipendija predstavlja povračilo stroškov izobraževanja, vključno z nabavo potrebne strokovne literature, če mora sodnik v času izobraževanja bivati zunaj svojega stalnega prebivališča, pa tudi povračilo stroškov bivanja. 
	
	Judicial scholarships shall include reimbursement of educational costs, including the purchase of the required academic literature, and also the reimbursement of living expenses for judges who have to reside outside their place of permanent residence during their education.

	Sredstva za sodniške štipendije se zagotavljajo v proračunu Republike Slovenije v okviru sredstev ministrstva, pristojnega za pravosodje.
	
	Funds for judicial scholarships shall be provided in the budget of the Republic of Slovenia from the funds available to the ministry responsible for justice.

	63. člen
	
	Article 63

	Štipendije se podeljujejo na podlagi razpisa ministrstva, pristojnega za pravosodje, ki zbere prijave in jih s svojim mnenjem posreduje sodnemu svetu.
	
	Scholarships shall be awarded on the basis of a call for applications by the ministry responsible for justice, which shall collect applications and submit them to the Judicial Council together with the opinion thereof.

	Sodni svet odloči, katerim najboljšim kandidatom se glede na letna razpoložljiva sredstva za štipendije dodelijo štipendije. Pred odločitvijo sodni svet pridobi mnenje predsednika sodišča, na katerem kandidat opravlja sodniško funkcijo, če gre za predsednika sodišča, pa predsednika sodišča neposredno višje stopnje.
	
	The Judicial Council shall decide which of the best candidates are to be awarded scholarship based on the annual funds available for scholarships. The Judicial Council shall, prior to the decision, obtain the opinion of the president of the court where the candidate performs judicial office, or that of the president of the next higher instance court, if it is a matter concerning the president of the court.

	Postopek in pogoje za podelitev štipendij predpiše minister, pristojen za pravosodje.
	
	The procedures and conditions for awarding scholarships shall be prescribed by the minister responsible for justice.

	Če izobraževanje zahteva sodnikovo odsotnost, ima sodnik, ki mu je štipendija podeljena, pravico do odsotnosti s pravico do nadomestila plače v višini plače, vendar največ trideset dni v koledarskem letu.
	
	If a judge’s absence is required due to education, a judge awarded a scholarship shall be entitled to a leave of absence with the right to salary compensation in the amount of his or her salary, but for no more than thirty days in a calendar year.

	O odsotnosti odloča predsednik sodišča, za predsednika sodišča predsednik neposredno višjega sodišča, za predsednika Vrhovnega sodišča Republike Slovenije pa predsednik sodnega sveta.
	
	The president of the court shall approve the leave of absence and the leave of absence of the president of the court shall be approved by the president of the next higher court, while the leave of absence of the president of the Supreme Court shall be approved by the president of the Judicial Council.

	Če predsednik sodišča zavrne zahtevo za odobritev odsotnosti, ima sodnik pravico, da se zoper odločitev v osmih dneh pritoži.
	
	If the president of the court rejects a request for the approval of a leave of absence, the judge shall have the right to appeal against the decision within eight days.

	O pritožbi odloča personalni svet, ki je pristojen po četrtem odstavku 59. člena tega zakona.
	
	The personnel council that is competent pursuant to paragraph four of Article 59 shall decide on the appeal.

	64. člen
	
	Article 64

	Sodnik ima pravico do udeležbe v izobraževalnih oblikah, na posvetovanjih ali na drugih srečanjih pravnih strokovnjakov.
	
	A judge shall have the right to participate in forms of education, in conferences and in other meetings of legal experts.

	V primerih iz prejšnjega odstavka ima sodnik pravico biti odsoten v času, ki je potreben za udeležbo, s pravico do nadomestila v višini plače in povračila stroškov po določbah tega zakona.
	
	In the cases referred to in the preceding paragraph, a judge shall have the right to be absent for the period of time when participation is required, with the right to compensation in the amount of his or her salary and the reimbursement of costs pursuant to the provisions of this Act. 

	O udeležbi sodnika odloči na podlagi prijav sodnikov predsednik sodišča, ki mora skrbeti, da se sodniki z določenega pravnega področja enakomerno izmenjavajo v udeležbi izobraževalnih ali posvetovalnih oblik iz prvega odstavka tega člena.
	
	A judge's participation shall be decided upon, on the basis of applications by judges, by the president of the court, who must ensure that judges from specific legal areas are evenly involved in the forms of education or conferences referred to in paragraph one of this Article.

	65. člen
	
	Article 65

	Pravico do odsotnosti po določbi četrtega odstavka 63. člena tega zakona s pravico do nadomestila v višini plače ima tudi sodnik, ki se na svoje stroške izobražuje na podiplomskem študiju prava ali v drugih oblikah usposabljanja po določbi prvega odstavka 62. člena tega zakona.
	
	A judge that funds his or her own postgraduate study of law or other forms of training pursuant to the provision of paragraph one of Article 62 of this Act shall also have the right to a leave of absence pursuant to the provision of paragraph four of Article 63 of this Act with the right to compensation in the amount of his or her salary.

	5. oddelek
Premestitev in dodelitev sodnika
	
	Section 5 
Transfer and posting of a judge

	66. člen
	
	Article 66

	Sodnika se lahko na predlog predsednika Vrhovnega sodišča Republike Slovenije in s soglasjem predsednikov obeh pristojnih sodišč po njegovi vnaprejšnji pisni privolitvi premesti na drugo sodišče istega ali nižjega položaja in pristojnosti.
	
	On the proposal of the president of the Supreme Court of the Republic of Slovenia and in agreement with the presidents of both competent courts, a judge may be transferred to another court of the same or lower status and jurisdiction with his or her prior written consent.

	Izjemoma je lahko sodnik premeščen na drugo sodišče brez njegove privolitve:
	
	A judge may exceptionally be transferred to another court without his or her consent:

	1. če se odpravi sodišče, v katerem sodnik opravlja sodniško službo;
	
	1. if the court where a judge performs judicial service is abolished;

	2. če se bistveno za daljši, čas zmanjša obseg dela sodišča ali se zaradi zmanjšanega obsega dela zmanjša število sodniških mest pri sodišču, v katerem sodnik opravlja sodniško službo;
	
	2. if the volume of work at the court where the judge performs judicial service decreases significantly for an extended period of time or if the number of judicial posts where the judge performs judicial service is reduced due to a decreased volume of work;

	3. če se spremeni organizacija sodišč;
	
	3. if the organisation of the courts is changed;

	4. v drugih primerih, ko zakon tako določa.
	
	4. in other cases stipulated by an Act.

	V primerih iz prejšnjega odstavka je treba sodniku zagotoviti enako sodniško mesto in enak plačni razred, ki ga je imel pred premestitvijo. Če to ni mogoče, se sodnika premesti na drugo sodišče, ima pa pravico zadržati svoj prejšnji sodniški položaj kot naziv in svoj prejšnji plačni razred, če sta bila višja, in pravico do napredovanja, kot jo je imel pred premestitvijo.
	
	In the cases referred to in the preceding paragraph, a judge shall be provided the same judicial post and the same salary grade as he or she held before the transfer. If this is not possible, the judge shall be transferred to another court but shall have the right to retain his or her previous judicial position as a title and his or her previous salary grade if they were higher, and the right to promotion as held before the transfer.

	O premestitvi sodnika po določbah prejšnjih odstavkov odloča oziroma jo, v primeru izrečenega disciplinskega sklepa, izvede sodni svet brez razpisa.
	
	The Judicial Council shall decide on the transfer of a judge pursuant to the provisions of the preceding paragraphs, and shall execute the transfer without a call for applications in the case of an imposed disciplinary resolution.

	Šteje se, da je s premestitvijo sodnik imenovan na sodniško mesto pri sodišču, na katerega je premeščen.
	
	Upon transfer, judges shall be deemed to have been appointed to the judicial post at the court to which they have been transferred.

	O vseh drugih premestitvah sodni svet odloča na podlagi razpisa.
	
	The Judicial Council shall decide on all other transfers on the basis of a call for applications.

	67. člen
	
	Article 67

	Sodnik je lahko, tudi brez privolitve, dodeljen, da opravlja sodniško službo na drugem sodišču istega ali nižjega položaja, za polni delovni čas ali za del polnega delovnega časa:
	
	A judge may be posted to perform judicial service at another court of the same or lower status for full working time or part of full working time:

	· če je to potrebno, da se omogoči redno izvajanje sodne oblasti pri sodišču,
	
	· if so required to ensure the proper administration of judicial power at the court,

	· če je to potrebno, da se odpravijo zaostanki pri delu sodišča,
	
	· if so required in order to eliminate backlogs in the court’s work,

	· če na sodišču, na katero je imenovan, zaradi začasno zmanjšanega pripada zadev ne more dosegati pričakovanega obsega dela.
	
	· if he or she cannot achieve the expected volume of work at his or her appointed court due to a temporary reduction in the caseload.

	Soglasje sodnika za dodelitev po prejšnjem odstavku je potrebno, če gre za dodelitev na sodniško mesto na sodišču, ki je od kraja sodišča, na katerem je imenovan, oddaljeno več kakor 70 kilometrov oziroma več kakor eno uro vožnje z javnim prevoznim sredstvom, če je sodnica noseča ali doji otroka in če sodnik ali sodnica neguje otroka, starega do treh let.
	
	The judge’s consent to the posting pursuant to the preceding paragraph is required if the judge is posted to a judicial post at a court that is more than 70 kilometres from the court to which the judge was appointed or more than a one-hour trip by public transport, if a judge is pregnant or breastfeeding, or if a judge is caring for a child up to three years of age.

	Dodelitev po tem členu lahko, glede na potrebe, traja največ dve leti, s soglasjem sodnika pa se lahko podaljša.
	
	Posting pursuant to this Article may last up to two years as necessary and can be prolonged upon the judge’s consent.

	67.a člen
	
	Article 67a

	Sodnik, ki napreduje na višje sodniško mesto in ima v reševanju zadeve, ki so mu bile dodeljene v času opravljanja sodniške službe pred imenovanjem na razpisano višje sodniško mesto in so določene kot sodni zaostanek, je lahko pod pogoji iz 67. člena tega zakona istočasno z imenovanjem na višje sodniško mesto dodeljen na prejšnje sodniško mesto. Sodnik opravlja sodniško službo na sodniškem mestu, na katerega je dodeljen, in na sodniškem mestu, na katerega je imenovan, v skladu s sporazumom oziroma odločitvijo iz tretjega odstavka 67. člena tega zakona.
	
	A judge who is promoted to a higher judicial post and works on cases assigned during the performance of judicial service prior to appointment to an announced higher judicial post and that are designated as a backlog of cases may simultaneously, in accordance with the conditions referred to in Article 67 of this Act, be posted to the previous judicial post along with the appointment to a higher judicial post. Such judge shall perform judicial service in the posted judicial post and in the judicial post to which he or she was appointed, in accordance with an agreement or a decision referred to in paragraph three of Article 67 of this Act.

	O dodelitvi iz prejšnjega odstavka odloči predsednik Vrhovnega sodišča Republike Slovenije na predlog predsednika sodišča, pri katerem sodnik opravlja sodniško službo pred napredovanjem na višje sodniško mesto. Zoper odločitev se dodeljeni sodnik lahko pritoži v skladu z drugim odstavkom 68. člena tega zakona.
	
	The president of the Supreme Court of the Republic of Slovenia shall decide on a posting referred to in the preceding paragraph on the proposal of the president of the court at which the judge performs judicial service prior to promotion to a higher judicial post. The posted judge may appeal against the decision in accordance with paragraph two of Article 68 of this Act.

	O obremenitvi sodnika na posameznem sodniškem mestu sporazumno odločata predsednik sodišča, pri katerem sodnik opravlja sodniško službo pred napredovanjem, in predsednik neposredno višjega sodišča, na katerega je sodnik imenovan. Če do sporazuma o razporeditvi obremenitve na posameznem sodišču ne pride, o tem odloči predsednik Vrhovnega sodišča Republike Slovenije.
	
	A judge’s workload in each judicial post shall be decided on by mutual agreement between the president of the court where the judge performed judicial service before the promotion and the president of the next higher court to which the judge is appointed. If no agreement is reached regarding the division of the workload between the courts, the decision shall be made by the president of the Supreme Court of the Republic of Slovenia.

	68. člen
	
	Article 68

	O dodelitvi odloči predsednik Vrhovnega sodišča Republike Slovenije, na predlog predsednika sodišča, na katero bo sodnik dodeljen, če to ni mogoče, pa na predlog predsednika sodišča višje stopnje.
	
	The president of the Supreme Court of the Republic of Slovenia shall decide on a posting on the proposal of the president of the court to which the judge is to be posted and if this is not possible, the decision shall be made on the proposal of the president of the higher instance court.

	Zoper odločitev se dodeljeni sodnik lahko pritoži v treh dneh od prejema odločbe. O pritožbi, ki ne zadrži izvršitve odločitve, odloči sodni svet v petnajstih dneh.
	
	The posted judge may appeal against the decision within three days of the receipt of the decision. The appeal shall not have a suspensive effect on the decision and shall be decided upon by the Judicial Council within 15 days.

	69. člen
	
	Article 69

	(črtan)
	
	(Deleted)

	69.a člen
	
	Article 69a

	Za reševanje zadev iz pristojnosti specializiranih oddelkov okrožnih sodišč na sedežih višjih sodišč, ki opravljajo preiskavo in sodijo v zahtevnejših zadevah organiziranega in gospodarskega kriminala, terorizma, korupcijskih in drugih podobnih kaznivih dejanj (v nadaljnjem besedilu: specializirani oddelek), je specializiranemu oddelku lahko dodeljen sodnik okrožnega sodišča na območju višjega sodišča, na sedežu katerega deluje specializirani oddelek, ali sodnik višjega sodišča, na sedežu katerega deluje specializirani oddelek, ali sodnik Vrhovnega sodišča Republike Slovenije. Za opravljanje preiskovalnih dejanj in sojenje o kaznivih dejanjih iz pristojnosti specializiranega oddelka je specializiranemu oddelku lahko dodeljen tudi sodnik okrajnega sodišča na območju višjega sodišča, na sedežu katerega deluje specializirani oddelek. 
	
	For handling cases within the jurisdiction of a specialised section of district courts at the seats of higher courts that conduct investigations and adjudicate in more demanding cases of organised and economic crime, terrorism, corruption and other similar criminal offences (hereinafter: specialised section), a judge from a district court in the area of the higher court at the seat of which a specialised section operates, or a judge from a higher court at the seat of which a specialised department operates, or a judge from the Supreme Court of the Republic of Slovenia, may be posted in a specialised section. For conducting investigations and adjudicating on criminal offences within the jurisdiction of a specialised section, a judge from a local court in the area of the higher court may also be posted in the specialised section at the seat of which a specialised section operates.

	Predsedniki okrožnih sodišč na sedežih višjih sodišč pošljejo predloge za objavo pozivov k prijavi za dodelitev sodnikov v specializirane oddelke ministrstvu, pristojnemu za pravosodje, najkasneje v treh mesecih pred prenehanjem dodelitve oziroma nemudoma, če sodniku dodelitev preneha pred iztekom roka dodelitve, ali v enem mesecu po spremembi določitve števila dodeljenih sodnikov v specializiranih oddelkih. 
	
	Presidents of district courts at the seats of higher courts shall send proposals for the publication of calls for applications for the posting of judges to specialised sections to the ministry responsible for justice no later than within three months prior to the cessation of the posting or immediately if the judge’s posting ceases prior to the expiration of the deadline for the posting, or within one month of the number of judges posted to specialised sections being changed.

	Poziv k prijavam za dodelitev objavi ministrstvo, pristojno za pravosodje, v 15 dneh od prejema predloga iz prejšnjega odstavka. Poziv se objavi v Uradnem listu Republike Slovenije. Rok za prijave ne sme biti krajši od 15 dni.
	
	The call for applications for such posting shall be published by the ministry responsible for justice within 15 days of receipt of the proposal referred to in the preceding paragraph. The call shall be published in the Official Gazette of the Republic of Slovenia. The deadline for applications shall not be shorter than 15 days.

	69.b člen
	
	Article 69b

	O dodelitvi sodnika iz 69.a člena tega zakona odloča sodni svet, ki posebno usposobljenost in izkušenost za reševanje zahtevnejših kazenskih zadev ocenjuje tako, da upošteva: 
	
	The posting of a judge referred to in Article 69a of this Act shall be decided upon by the Judicial Council that evaluates special qualifications and experience for resolving more demanding criminal cases by taking into account:

	1. mnenje sodnikov kazenskega oddelka pristojnega višjega sodišča; 
	
	1. the opinion of the judges of the criminal sections of the competent higher court;

	2. trajanje sodniške službe sodnika na kazenskem področju; 
	
	2. the duration of his or her judicial service in the area of criminal law;

	3. veljavno oceno sodniške službe; 
	
	3. valid assessment of his or her judicial service;

	4. dokazila o posebnih izkušnjah in dodatnem strokovnem usposabljanju sodnika na področju kazenskega prava. 
	
	4. proof of his or her special experience and additional professional training in the area of criminal law.

	Dodelitev za polni ali del polnega delovnega časa traja do dveh let in se lahko s soglasjem dodeljenega sodnika ponovi enkrat ali večkrat. Če se dodelitev izteče pred izdajo odločbe v sodniku dodeljeni zadevi, se dodelitev podaljša do izdaje te odločbe.
	
	Posting for full working time or part of full working time shall last for up to two years and may be reassigned once or several times with the consent of the posted judge. If the posting is terminated before the decision is issued in the case assigned to the judge, the posting shall be prolonged until the decision is issued.

	69.c člen
	
	Article 69c

	Plačo dodeljenih sodnikov za čas, v katerem rešujejo zadeve iz pristojnosti specializiranega oddelka, določa zakon, ki ureja sodišča. 
	
	Salaries of posted judges for the period during which they resolve cases within the jurisdiction of a specialised section shall be determined by the Act governing courts.

	V času trajanja dodelitve se dodeljenemu sodniku obseg dela na sodišču, na katerem je imenovan, zmanjša za toliko, kolikor je treba zaradi reševanja zadev v specializiranem oddelku. Če se predsednika sodišč ne moreta sporazumeti o obsegu zmanjšanja dela, o tem odloči predsednik višjega sodišča na sedežu okrožnega sodišča, pri katerem deluje specializirani oddelek.
	
	For the period of the posting, the volume of work of the posted judge at the court where he or she is appointed shall be reduced by the amount required for handling cases in the specialised section. If the presidents of the courts cannot reach an agreement regarding the volume of work by which it should be reduced, this shall be decided upon by the president of the higher court at the seat of the district court within which the specialised department section is located.

	70. člen
	
	Article 70

	Dodelitev po 67., 67.a, 69.a in 71. členu tega zakona ne posega v sodnikov položaj in sodnikovo plačo, ki ju ima sodnik na mestu, na katerega je imenovan, razen če ta zakon določa drugače.
	
	Posting pursuant to Articles 67, 67a, 69a and 71 of this Act shall not prejudice the position or salary that the judge held in the appointed post, unless stipulated otherwise by this Act.

	Napredovanje sodnika v času dodelitve ne vpliva na čas trajanja dodelitve.
	
	The promotion of a judge during a posting shall not affect the duration of the posting.

	Že dodeljene zadeve, ki so določene kot zaostanek, se sodniku, dodeljenem po 67. in 69. členu tega zakona dodelijo na novo, ob upoštevanju načela zakonitega sodnika.
	
	Cases previously assigned and defined as a backlog of cases shall be assigned anew to a posted judge pursuant to Articles 67 and 69 of this Act, taking into account the principle of a lawful judge.

	70.a člen
	
	Article 70a

	Trajanje dodelitve po 67., 67.a, 69., 69.a in 71. členu tega zakona se lahko skrajša na dobo, krajšo od dobe, za katero je bil sodnik dodeljen, oziroma mu dodelitev predčasno preneha: 
	
	The duration of a posting pursuant to Articles 67, 67a, 69, 69a and 71 of this Act may be shortened to a period shorter than the period for which the judge was posted or the posting may be terminated earlier:

	1. na predlog predstojnika organa, ki mu je bil sodnik dodeljen, če prenehajo razlogi ali se spremenijo okoliščine, zaradi katerih je bila izvedena dodelitev, ali če za to obstajajo drugi utemeljeni razlogi; 
	
	1. on the proposal of the head of the authority to which the judge was posted, if the reasons cease to exist or if the circumstances due to which the posting was carried out change, or if other justified reasons exist for doing so;

	2. na predlog dodeljenega sodnika, če za to obstajajo utemeljeni razlogi; 
	
	2. on the proposal of the posted judge, if other justified reasons exist for doing so;

	3. na podlagi sporazumnega predloga predstojnika organa, ki mu je bil sodnik dodeljen, in dodeljenega sodnika. 
	
	3. on the basis of a mutual proposal agreed to by the head of the authority to which the judge was posted and the posted judge.

	O skrajšanju trajanja dodelitve oziroma predčasnem prenehanju odloča sodni svet. 
	
	The Judicial Council shall decide on the reduction of the duration or early termination of the posting.

	Pred odločitvijo na podlagi 2. točke prvega odstavka tega člena je treba pridobiti mnenje predstojnika organa, ki mu je bil sodnik dodeljen.
	
	The opinion of the head of the authority to which the judge was posted must be obtained prior to deciding on the basis of point 2 of paragraph one of this Article.

	71. člen
	
	Article 71

	Sodnik je lahko dodeljen na delo na Ustavno sodišče Republike Slovenije, Vrhovno sodišče Republike Slovenije, višje sodišče, v strokovno službo sodnega sveta, v center za izobraževanje v pravosodju ali za opravljanje zahtevnejših strokovnih del na ministrstvo, pristojno za pravosodje.
	
	A judge may be posted to work at the Constitutional Court of the Republic of Slovenia, the Supreme Court of the Republic of Slovenia, a higher court, the expert services of the Judicial Council, the judicial education centre, or to carry out demanding expert work at the ministry responsible for justice.

	Poziv k prijavam za dodelitev in predviden čas dodelitve objavi ministrstvo, pristojno za pravosodje, v petnajstih dneh od prejema predloga predstojnika organa iz prejšnjega odstavka.
	
	A call for applications for such posting and the envisaged term of the posting shall be published by the ministry responsible for justice within 15 days of receipt of the proposal of the head of the authority referred to in the preceding paragraph.

	O dodelitvi odloča sodni svet na predlog predstojnika organa, kateremu bo sodnik dodeljen. Sodni svet pred odločitvijo pridobi pisno privolitev sodnika in mnenje predsednika sodišča, kjer sodnik opravlja sodniško službo. Prijava sodnika na poziv k prijavam za dodelitev šteje za pisno privolitev iz tretjega odstavka 4. člena tega zakona.
	
	The Judicial Council shall decide on the posting on the proposal of the head of the authority to which the judge is to be posted. Prior to taking a decision, the Judicial Council shall obtain the written consent of the judge and the opinion of the president of the court where the judge performs judicial service. An application from the judge to the call for applications for the posting shall be deemed to be the written consent referred to in paragraph three of Article 4 of this Act.

	Dodelitev lahko traja največ tri leta, in se lahko s soglasjem dodeljenega sodnika ponovi.
	
	The posting may last no longer than three years, and may be repeated with the consent of the posted judge.

	71.a člen
	
	Article 71a

	Če se na poziv iz drugega odstavka prejšnjega člena ne prijavi nihče ali ni izbran noben kandidat, razpiše ministrstvo, pristojno za pravosodje, prosto sodniško mesto za sodnika, ki bo takoj po izvolitvi dodeljen na podlagi prejšnjega člena, če tako skupaj predlagata predsednika sodišča, na katero bo sodnik imenovan, in predstojnik organa iz prvega odstavka prejšnjega člena, kateremu bo sodnik dodeljen.
	
	If no one responds to the call for applications referred to in paragraph two of the preceding Article or no candidate is selected, the ministry responsible for justice shall announce a vacant judicial post for a judge, who shall be posted promptly after election on the basis of the preceding Article, if so proposed jointly by the president of the court to which the judge is to be appointed and the head of the authority referred to in paragraph one of the preceding Article to which the judge is to be posted.

	Prosto sodniško mesto se razpiše v petnajstih dneh od prejema skupnega predloga.
	
	A vacant judicial post shall be announced within fifteen days of receipt of the joint proposal.

	Prijava kandidata na tako sodniško mesto šteje za pisno privolitev iz tretjega odstavka 4. člena tega zakona.
	
	An application from a candidate for such judicial post shall be deemed to be the written consent referred to in paragraph three of Article 4 of this Act.

	V primeru iz prvega odstavka tega člena se šteje, da je sodnik z izvolitvijo dodeljen za čas, ki je bil naveden v razpisu.
	
	In the case referred to in paragraph one of this Article, the election of a judge shall be deemed to be posting for the period stated in the call.

	71.b člen
	
	Article 71b

	Osebni spis za sodnika, dodeljenega po 71. členu tega zakona, se vodi v uradu oziroma kabinetu predstojnika organa, kateremu je dodeljen.
	
	A judge's personal file posted pursuant to Article 71 of this Act shall be kept at the office or private office of the head of the authority to which the judge is posted.

	Pooblastila iz tega zakona v razmerju do sodnika, dodeljenega po 71. členu tega zakona, izvršujeta predstojnik organa, kateremu je sodnik dodeljen, in personalni svet Vrhovnega sodišča Republike Slovenije, za sodnike, dodeljene na višje sodišče, pa personalni svet višjega sodišča.
	
	The authorisations referred to in this Act in relation to a judge posted pursuant to Article 71 of this Act shall be exercised by the head of the authority to which the judge is posted and the personnel council of the Supreme Court of the Republic of Slovenia, and for judges posted to higher courts, such authorisations shall be exercised by the personnel council of the higher court.

	71.c člen
	
	Article 71c

	Sodnik, ki je dodeljen na višje sodišče ali Vrhovno sodišče Republike Slovenije ali v strokovno službo sodnega sveta je lahko v tem času v celoti ali deloma oproščen opravljanja sodniške službe.
	
	A judge posted to a higher court or to the Supreme Court of the Republic of Slovenia or to the expert services of the Judicial Council may be partly of fully released from performing judicial service during such period.

	O oprostitvi opravljanja sodniške službe odloča sodni svet.
	
	The Judicial Council shall decide on release from performing judicial service.

	Sodnik, ki je dodeljen na Ustavno sodišče Republike Slovenije, v center za izobraževanje v pravosodju za vodenje centra ali za opravljanje drugih nalog v centru ali za opravljanje zahtevnejših strokovnih nalog na ministrstvo, pristojno za pravosodje, obdrži pravico uporabljati naziv sodnik, vendar ne more hkrati opravljati sodniške službe in mu obveznosti iz sodniške službe mirujejo. Dodeljen sodnik lahko v času dodelitve kandidira in je imenovan za predsednika sodišča, podpredsednika sodišča ali na druga vodstvena mesta na sodišču pod pogoji in po postopku, ki ga določa zakon, ki ureja sodišča.
	
	A judge who is posted to the Constitutional Court of the Republic of Slovenia, to the judicial education centre for managing the centre or for the performance of other tasks at the centre, or to perform demanding expert tasks at the ministry responsible for justice shall retain the right to the title of judge; however he or she may not simultaneously perform judicial service, and his or her obligations arising from judicial service shall be suspended. A posted judge may, in the period of the posting, stand as a candidate for and may be appointed president of the court, vice-president of the court, or to other managerial posts at the court in accordance with the conditions and procedure stipulated by the Act governing courts.

	Ne glede na določbe 28. člena ter drugega in tretjega odstavka 32. člena tega zakona se pri oceni sodniške službe za čas dodelitve upošteva mnenje o delu sodnika, ki ga za namene ocene sodniške službe izdela predstojnik organa, pri katerem je oziroma je bil sodnik dodeljen.
	
	Notwithstanding the provisions of Article 28 and paragraphs two and three of Article 32 of this Act, the assessment of judicial service shall, for the period of the posting, take into consideration the opinion on the work of the judge prepared by the head of the authority to which the judge is or was posted.

	Sodniku iz tretjega odstavka tega člena pripada najmanj takšna plača, kot bi jo prejemal, če bi opravljal sodniško službo, varovane pa so tudi vse njegove pravice do napredovanja v skladu s tem zakonom.
	
	A judge referred to in paragraph three of this Article shall be entitled to at least the salary he or she would receive for performing judicial service, and all his or her rights to promotion in accordance with this Act shall be safeguarded.

	Sodniku iz tretjega odstavka tega člena, razen sodniku, ki je dodeljen na Ustavno sodišče Republike Slovenije, pripada pod pogojem, da opravlja povečan obseg dela oziroma je dodatno delovno obremenjen, dodatno plačilo za povečan obseg dela oziroma za nadpovprečno delovno obremenjenost, skladno s pogoji, merili in obsegom plačila za povečan obseg dela oziroma dodatno delovno obremenjenost, ki jih določi Vlada Republike Slovenije z uredbo.
	
	A judge referred to in paragraph three of this Article, except a judge posted to the Constitutional Court of the Republic of Slovenia, shall be entitled, provided that he or she has an increased volume of work or bears an additional workload, to additional payment for the increased volume of work or above-average workload, in accordance with the conditions, criteria and amount of payment for the increased volume of work or additional workload as prescribed by the Government of the Republic of Slovenia by a decree.

	Sodnik iz tretjega odstavka tega člena, razen sodnik, ki je dodeljen na Ustavno sodišče Republike Slovenije, predsednik sodišča, pri katerem je sodnik iz tretjega odstavka tega člena opravljal sodniško službo pred dodelitvijo, in predstojnik organa, na katerega je sodnik dodeljen, sklenejo pisni sporazum o višini dodatnega plačila za povečan obseg dela oziroma za nadpovprečno delovno obremenjenost in o načinu povračila plače, nadomestila plače, dodatnega plačila za povečan obseg dela oziroma za nadpovprečno delovno obremenjenost in drugih osebnih prejemkov ter povračil dodeljenega sodnika sodišču, pri katerem je sodnik opravljal sodniško službo pred dodelitvijo.
	
	A judge referred to in paragraph three of this Article, except a judge posted to the Constitutional Court of the Republic of Slovenia, shall enter into a written agreement with the president of the court at which the judge referred to in paragraph three of this Article performed judicial service prior to the posting, and the head of the authority to which the judge is posted, on the amount of additional payment for the increased volume of work or above-average workload and on the manner of salary reimbursement, salary compensation, additional payment for the increased volume of work or above-average workload and other personal benefits and reimbursements of the posted judge paid to the court where the judge performed judicial service prior to the posting.

	V. poglavje
CENTRALNA KADROVSKA EVIDENCA
	
	Chapter V
CENTRAL PERSONNEL RECORDS


	72. člen
	
	Article 72

	Za urejanje položaja, pravic, dolžnosti in odgovornosti sodnikov ter omogočanje opravljanja zadev sodne uprave Vrhovno sodišče Republike Slovenije upravlja centralno kadrovsko evidenco sodnikov po določbah zakona, ki ureja sodišča.
	
	The Supreme Court of the Republic of Slovenia shall administer the central personnel records of judges pursuant to the provisions of the Act governing courts for the purpose of managing the position, rights, obligations and liabilities of judges and ensuring the performance of court management.

	73. člen
	
	Article 73

	Podatki iz centralne kadrovske evidence, ki vsebujejo osebne podatke, oceno sodniške službe in podatke o učinkovitosti sodnikovega dela ter disciplinske sklepe, se pošiljajo in vračajo v zapečateni pisemski ovojnici z oznako »zaupno«.
	
	The information from the central personnel records containing personal data, the assessment of judicial service and information on the efficiency of judges’ work and disciplinary decisions shall be sent and returned in sealed envelopes marked “zaupno”, i.e. confidential, in English translation.

	VI. poglavje
PRENEHANJE SODNIŠKE FUNKCIJE, POSEBNE PRAVICE SODNIKA, KI JE PRIDOBIL PRAVICO DO POKOJNINE, IN RAZREŠITEV SODNIKA
	
	Chapter VI
TERMINATION OF JUDICIAL OFFICE, SPECIAL RIGHTS OF JUDGES WHO HAVE ACQUIRED THE RIGHT TO A PENSION, AND THE DISMISSAL OF JUDGES

	1. oddelek
Prenehanje sodniške funkcije in sodniške službe
	
	Section 1
Termination of judicial office and judicial service

	74. člen
	
	Article 74

	(poseg odločbe US o načinu izvrševanja tega člena)
	
	(Intervention of the Constitutional Court decision regarding the manner of implementation of this Act)

	Sodniku preneha sodniška funkcija po zakonu:
	
	A judge's judicial office shall terminate in accordance with an Act: 

	1. če ne priseže najpozneje v šestdesetih dneh od dneva izvolitve v sodniško funkcijo, razen če ne priseže iz razlogov, na katere sam ne more vplivati;
	
	1. if he or she fails to take the oath within sixty days of the day of being elected to judicial office, unless the failure to not take the oath is due to reasons beyond his or her control;

	2. če izgubi državljanstvo Republike Slovenije;
	
	2. if he or she  loses citizenship of the Republic of Slovenia;

	3. če izgubi poslovno sposobnost ali zdravstveno zmožnost za opravljanje službe;
	
	3. if he or she loses contractual capacity or medical capacity to perform judicial service;

	4. če se odpove sodniški službi s pisno vlogo, ki se pošlje sodnemu svetu po predsedniku sodišča;
	
	4. if he or she resigns from judicial service by means of a written request sent to the Judicial Council through the president of the court;

	5. če se odpravi sodišče in sodniku ni mogoče zagotoviti, da nadaljuje z opravljanjem sodniške službe v drugem sodišču;
	
	5. if the court is abolished and it cannot be guaranteed that the judge will continue to perform judicial service at another court;

	6. če sodnik sprejme funkcijo, začne opravljati dejavnost ali sklene delovno razmerje oziroma kljub prepovedi opravlja delo, ki ni združljivo s sodniško funkcijo (41. člen, tretji odstavek 42. člena in tretji odstavek 43. člena);
	
	6. if he or she accepts office, begins to perform activities or concludes an employment relationship or, notwithstanding the prohibition thereon, performs work that is incompatible with judicial office (Article 41, paragraph three of Article 42 and paragraph three of Article 43);

	7. če iz ocene njegove službe izhaja, da ne ustreza sodniški službi (33. člen);
	
	7. if on the basis of an assessment, it is established that the judge is unsuitable for judicial service (Article 33);

	8. če mu je izrečena disciplinska sankcija prenehanja sodniške funkcije.
	
	8. upon the imposition of the disciplinary sanction of termination of judicial office.

	Sodniku preneha sodniška služba po zakonu z upokojitvijo, vendar najpozneje, ko dopolni 70 let starosti.
	
	In accordance with an Act, the judicial office of a judge shall terminate upon retirement, but at the latest upon reaching 70 years of age.

	Šteje se, da je razlog iz 1. točke prvega odstavka tega člena podan, ko preteče šestdeset dni od izvolitve sodnika v sodniško funkcijo, razlog iz 2., 3. in 8. točke prvega odstavka tega člena z dnem pravnomočnosti odločbe pristojnega organa, razlog iz 5. točke prvega odstavka tega člena z dnem prenehanja dela sodišča, razlog iz 7. točke prvega odstavka tega člena z dnem, ko sodni svet potrdi oceno, razlog iz prejšnjega odstavka pa s potekom leta, v katerem je sodnik dosegel starostno mejo za upokojitev.
	
	The reasons referred to in point 1 of paragraph one of this Article shall be deemed to have arisen sixty days after the judge has been elected to judicial office, the reasons referred to in points 2, 3 and 8 of paragraph one of this Article on the day the decision of the competent authority becomes final, the reason referred to in point 5 of paragraph one of this Article on the day the court ceases its work, the reason referred to in point 7 of paragraph one of this Article on the day the Judicial Council confirms the assessment and the reason referred to in the preceding paragraph at the end of the year in which the judge reaches the age limit for retirement.

	Sodniška funkcija iz razloga po 4. točki prvega odstavka tega člena preneha šestdeseti dan po prispetju sodnikove odpovedi na sodni svet, iz razloga po 6. točki prvega odstavka tega člena pa z dnem nastopa funkcije oziroma dela, ki ni združljivo s sodniško funkcijo.
	
	Judicial office shall terminate pursuant to the reason referred to in point 4 of paragraph one of this Article on the sixtieth day after the judge’s resignation is received by the Judicial Council and pursuant to the reason referred to in point 6 of paragraph one of this Article on the day an office is assumed or work begun that is incompatible with judicial office.

	75. člen
	
	Article 75

	S prenehanjem sodniške funkcije iz razloga po 3. ali 5. točki prvega odstavka prejšnjega člena pridobi sodnik pravico do predčasne upokojitve, če izpolnjuje pogoje, ki jih za predčasno upokojitev določajo predpisi o pokojninskem in invalidskem zavarovanju.
	
	Upon the termination of judicial office pursuant to the reason referred in points 3 or 5 of paragraph one of the preceding Article, the judge shall acquire the right to early retirement if he or she fulfils the conditions stipulated for early retirement by the regulations on pension and disability insurance.

	76. člen
	
	Article 76

	O nastopu razlogov iz prvega in drugega odstavka 74. člena tega zakona obvesti predsednik sodišča sodni svet, ki izda ugotovitveno odločbo o prenehanju sodniške funkcije oziroma sodniške službe.
	
	The president of the court shall notify the Judicial Council of the occurrence of the reasons referred to in paragraphs one and two of Article 74 of this Act, which shall issue a declaratory decision on the termination of judicial office or judicial service.

	2. oddelek 
Posebne pravice sodnika, ki je pridobil pravico do pokojnine
	
	Section 2 
Special rights of a judge who has acquired the right to a pension

	76.a člen
	
	Article 76a

	(razveljavljen)
	
	(Abrogated)

	3. oddelek
Razrešitev sodnika
	
	Section 3 
Dismissal of a judge 

	77. člen
	
	Article 77

	Če sodnik naklepno stori kaznivo dejanje z zlorabo sodniške funkcije, mora sodišče pravnomočno obsodilno sodbo poslati sodnemu svetu.
	
	If a judge intentionally commits a criminal offence by abuse of judicial office, the court must send the final judgement of conviction to the Judicial Council.

	Sodni svet je v primeru iz prejšnjega odstavka dolžan brez odlašanja obvestiti državni zbor, ki sodnika razreši.
	
	In the case referred to in the preceding paragraph, the Judicial Council shall be required to immediately notify the National Assembly, which shall dismiss the judge.

	78. člen
	
	Article 78

	Če je sodnik obsojen zaradi kaznivega dejanja na zaporno kazen, mora sodišče pravnomočno sodbo poslati sodnemu svetu.
	
	If a judge is convicted of a criminal offence and sentenced to imprisonment, the court must send the final judgement to the Judicial Council.

	Če je sodnik obsojen zaradi naklepnega kaznivega dejanja na zaporno kazen, ki je daljša od šestih mesecev, sodni svet predlaga državnemu zboru, da sodnika razreši, o ostalih sodbah, s katerimi je sodnik obsojen za kaznivo dejanje, pa sodni svet državni zbor le obvesti.
	
	If a judge is convicted of an intentional criminal offence and sentenced to a term of imprisonment of more than six months, the Judicial Council shall propose to the National Assembly that the judge be dismissed, while with regard to other judgements by which a judge is convicted of a criminal offence the Judicial Council shall merely notify the National Assembly. 

	Če je sodnik obsojen zaradi kaznivega dejanja na zaporno kazen, ki je krajša od šestih mesecev ali na neprostostno kazen, sodni svet predlaga državnemu zboru, da sodnika razreši, če gre za kaznivo dejanje, zaradi katerega je osebnostno neprimeren za opravljanje sodniške funkcije.
	
	If a judge is convicted of a criminal offence and sentenced to a term of imprisonment of less than six months or a non-custodial sentence, the Judicial Council shall propose to the National Assembly that the judge be dismissed if the criminal offence is such that the judge is deemed personally unsuitable for judicial office.

	79. člen
	
	Article 79

	Oseba, ki ji je prenehala sodniška funkcija iz razloga 7. točke prvega odstavka 74. člena tega zakona, oziroma oseba, ki je bila razrešena po določbah tega zakona, ne more kandidirati za izvolitev v sodniško funkcijo.
	
	A person whose judicial office has been terminated due to the reason referred to in point 7 of paragraph one of Article 74 of this Act or a person that was dismissed pursuant to the provisions of this Act may not stand as a candidate for election to judicial office.

	VI.a SLUŽBENI NADZOR SODNIKOVEGA DELA
	
	Chapter VI.a OFFICIAL SUPERVISION OF JUDGES' WORK

	79.a člen
	
	Article 79a

	Službeni nadzor sodnikovega dela (v nadaljnjem besedilu: službeni nadzor) je namenjen ugotavljanju izpolnjevanja sodniških dolžnosti po zakonu in sodnem redu ter zajema vse ukrepe za odpravljanje vzrokov za neustrezen obseg, kakovost in strokovnost dela ter zaostanke pri delu. 
	
	Official supervision of judges' work (hereinafter: official supervision) is intended to determine fulfilment of judicial duties pursuant to an Act and the Rules of Court and shall comprise measures necessary for eliminating the factors causing inappropriate volume, quality and expertise with regard to work and work backlogs.

	Pri službenem nadzoru ni dovoljeno posegati v neodvisnost sodnika pri opravljanju sodniške funkcije. 
	
	When conducting official supervision, it shall not be permissible to prejudice the independence of the judge in the performance of judicial office.

	Službeni nadzor sodnikovega dela opravlja predsednik sodišča ali neposredno višje sodišče. Neposredno višje sodišče opravlja službeni nadzor po sodnikih, ki jih glede na delovno področje določi predsednik tega sodišča izmed sodnikov, ki so z letnim razporedom dela določeni za opravljanje službenega nadzora. 
	
	Official supervision of judges' work shall be conducted by the president of the court or the next higher instance court. The next higher instance court shall conduct supervision through the judges selected by the president of the court, with consideration of their field of work, from among the judges designated for official supervision by the annual work schedule.

	Pri službenem nadzoru se lahko pregledujejo spisi vseh sodniku dodeljenih zadev in zadev, v katerih je že bilo pravnomočno odločeno, pridobijo in analizirajo podatki o sodnikovem delu ter opravi razgovor s sodnikom. 
	
	When conducting official supervision, the files of all cases assigned to the judge and finally decided cases shall be reviewed, information on the judge’s work shall be obtained and analysed, and an interview with the judge shall be carried out.

	Pri službenem nadzoru se sodniku lahko izreče opozorilo in določi obdobje, po katerem bo službeni nadzor ponovljen. Predsednik Vrhovnega sodišča Republike Slovenije, sodnega sveta, disciplinski tožilec ali disciplinsko sodišče, minister, pristojen za pravosodje, predsednik sodišča višje stopnje in predsednik sodišča, na katerem opravlja sodniško funkcijo sodnik, nad čigar delom je bil opravljen službeni nadzor, lahko podatke oziroma ocene iz poročila iz prvega odstavka 79.c člena tega zakona uporabijo za izvedbo ali predlaganje uvedbe ukrepov ali postopkov po določbah tega zakona, zakona, ki ureja sodišča, zakona, ki ureja sodni svet, in zakona, ki ureja varstvo pravice do sojenja brez nepotrebnega odlašanja, zlasti glede ocene sodniške službe, postopka ugotavljanja disciplinske odgovornosti sodnika, in za izvedbo ali predlaganje uvedbe ukrepov ali postopkov na podlagi drugih zakonskih pristojnosti ali obveznosti ministrstva, pristojnega za pravosodje. Podatki oziroma ocene iz poročila iz prvega odstavka 79.c člena tega zakona se pri odločanju o ukrepih ali postopkih iz prejšnjega stavka ne smejo uporabiti.
	
	When conducting official supervision, a warning may be issued to the judge and a period determined after which official supervision is to be repeated. The president of the Supreme Court of the Republic of Slovenia, the president of the Judicial Council, the disciplinary prosecutor or the disciplinary court, the minister responsible for justice, the president of a higher instance court and the president of the court where the judge under official supervision performs judicial office may use information or assessments from the reports referred to in paragraph one of Article 79c of this Act for the purpose of executing or proposing measures or procedures pursuant to the provisions of this Act, the Act governing courts, the Act governing the judicial council, and the Act governing protection of the right to a trial without undue delay, in particular when assessing judicial service, in disciplinary proceedings concerning judges and for the purpose of executing or proposing measures or procedures on the basis of other legislative competences or obligations of the ministry responsible for justice. Information or assessments from the reports referred to in paragraph one of Article 79c of this Act must not be used when deciding on the measures or procedures referred to in the preceding sentence.

	Podatki oziroma ocene iz poročila iz prvega odstavka 79.c člena tega zakona se uporabljajo do dokončanja postopkov, ki so bili uvedeni na podlagi teh podatkov oziroma ocen. 
	
	Information or assessments from the reports referred to in paragraph one of Article 79c of this Act shall be used until the completion of the procedures initiated on the basis of the information or assessments thereof.

	Če se pri službenem nadzoru ugotovi, da je ogrožena ali kršena pravica do odločanja brez nepotrebnega odlašanja, se sodniku lahko odredi prednostno reševanje zadeve in določi rok, v katerem mora poročati o posameznih dejanjih v postopku.
	
	If, when conducting official supervision, it is determined that the right to decision-making without undue delay is compromised or impaired, an order to address a case as a matter of priority may be imposed upon the judge and a deadline may be determined by which the judge must report on individual acts in the procedure.

	79.b člen
	
	Article 79b

	Predsednik sodišča opravi službeni nadzor glede na lastne ugotovitve o sodnikovem delu ali na pobudo varuha človekovih pravic, obvezno pa na obrazloženo zahtevo predsednika neposredno višjega sodišča ali predsednika Vrhovnega sodišča Republike Slovenije, ministra, pristojnega za pravosodje, pristojnega personalnega sveta in sodnega sveta. Službeni nadzor se opravi v zahtevanem obsegu. 
	
	The president of the court shall conduct official supervision based on his or her own findings on the judge’s work or on the initiative of the Human Rights Ombudsman, whereas official supervision shall be compulsory on the proposal of the president of the next higher court or the president of the Supreme Court of the Republic of Slovenia, the minister responsible for justice, the competent personnel council and the Judicial Council. Official supervision shall be conducted to the extent required.

	Predsednik neposredno višjega sodišče opravi službeni nadzor glede na lastne ugotovitve o delu sodišča in delu posameznih sodnikov pri odločanju o pravnih sredstvih ali na predlog predsednika sodišča, predsednika Vrhovnega sodišča Republike Slovenije, ministra, pristojnega za pravosodje, pristojnega personalnega sveta ali sodnega sveta. Če predsednik neposredno višjega sodišča obrazloženo zavrne predlog za nadzor, lahko predlagatelj nadzora, razen če je predlagatelj nadzora sodni svet, zahteva, da o utemeljenosti predloga dokončno odloči sodni svet v 30 dneh po prejemu zahteve.
	
	The president of the next higher court shall conduct official supervision on the basis of his or her own findings on the court’s work and the work of individual judges when deciding on legal remedies or on the proposal of the president of the court, the president of the Supreme Court of the Republic of Slovenia, the minister responsible for justice, the competent personnel council or the Judicial Council. If the president of the next higher court issues a reasoned rejection of the proposal for official supervision, the proposer of the official supervision may, unless such proposer of official supervision is the Judicial Council, request that the Judicial Council issue a final decision on whether the proposal for official supervision is well-founded within 30 days of receipt of the request.

	79.c člen
	
	Article 79c

	O ugotovitvah in ukrepih službenega nadzora se sestavi poročilo, ki se vroči sodniku, predsedniku sodišča, kadar nadzor opravi neposredno višje sodišče, pristojnemu personalnemu svetu in vlagatelju pobude, predloga ali zahteve ter shrani v sodnikovem osebnem spisu. 
	
	A report shall be produced regarding the findings and measures of official supervision and served on the judge, the president of the court, if the supervision is conducted by the next higher court, the competent personnel council, and the proposer of the initiative, proposal or request, which shall be kept in the judge’s personal file.

	Sodnik oziroma vlagatelj predloga ali zahteve, ki ne soglaša z ugotovitvami in ukrepi pri službenem nadzoru, lahko zahteva oceno sodniške službe v obsegu, ki ga je zajel službeni nadzor.
	
	A judge or a proposer of a proposal or request who disagrees with the findings and measures of official supervision may request an assessment of judicial service to the extent covered by the official supervision.

	VII. poglavje
DISCIPLINSKI POSTOPKI IN ZAČASNA ODSTRANITEV IZ SODNIŠKE SLUŽBE
	
	Chapter VII
DISCIPLINARY PROCEEDINGS AND SUSPENSION FROM JUDICIAL SERVICE

	1. oddelek
Disciplinska odgovornost, disciplinske kazni in zastaranje
	
	Section 1 
Disciplinary liability, disciplinary sanctions and statute of limitations 

	80. člen
	
	Article 80

	Sodniku ni mogoče izreči disciplinske sankcije, razen ob pogojih in po postopku, ki je predpisan v zakonu, ki ureja sodni svet.
	
	A disciplinary sanction may not be imposed on a judge except under the conditions and according to the proceedings determined by the Act governing courts.

	Disciplinski postopek je hiter. (prenehal veljati)
	
	Disciplinary proceedings shall be a fast-track procedure. (Ceased to be in force)

	Kazenska odgovornost in odgovornost za prekršek ne izključujeta disciplinske odgovornosti sodnika.
	
	Criminal liability and liability for a misdemeanour shall not exclude the disciplinary liability of the judge.

	V okviru disciplinskega postopka ni dovoljeno posegati v neodvisnost sodnika pri opravljanju sodniške funkcije. (prenehal veljati)
	
	Within the framework of disciplinary proceedings, it shall not be permissible to prejudice the independence of the judge in the performance of judicial office. (Ceased to be in force)

	81. člen
	
	Article 81

	Sodniku, ki je z naklepom ali iz malomarnosti kršil sodniške dolžnosti, ki so predpisane z zakonom in sodnim redom, ali neredno opravljal sodniško službo, se lahko izreče disciplinska sankcija.
	
	A disciplinary sanction may be imposed on a judge who intentionally or by negligence breaches the judicial duties prescribed by an Act and the Rules of Court, or irregularly performs judicial service.

	Dejanja, ki pomenijo kršitev sodniške dolžnosti oziroma neredno opravljanje sodniške službe, so:
	
	Acts constituting a breach of judicial duties or the irregular performance of judicial service shall be:

	1. dejanje, ki ima zakonske znake kaznivega dejanja, storjenega pri opravljanju sodniške funkcije;
	
	1. an act that entails the legal elements of a criminal offence committed while performing judicial office;

	2. neizpolnitev ali neupravičena odklonitev izvršitve sodniške dolžnosti;
	
	2. failure to perform or to unjustifiably refuse to perform judicial duties;

	3. nevestno, nepravočasno, neustrezno ali malomarno opravljanje sodniške službe;
	
	3. unconscientious, late, inappropriate or negligent performance of judicial service;

	4. nezakonito ali nesmotrno razpolaganje s sredstvi;
	
	4. illegal or inexpedient use of resources;

	5. izdajanje uradne ali druge tajnosti, določene z zakonom ali sodnim redom;
	
	5. disclosure of official or other secrets as defined by an Act or the Rules of Court;

	6. zloraba položaja ali prekoračitev uradnih pooblastil;
	
	6. abuse of status or exceeding official authorisations;

	7. zloraba pravice do odsotnosti z dela;
	
	7. abuse of the right to absence from work;

	8. nedoseganje pričakovanih rezultatov dela več kot tri mesece zaporedoma iz neopravičenih razlogov;
	
	8. failure to achieve the expected work results for more than three consecutive months due to unjustifiable reasons;

	9. kršitev z zakonom in sodnim redom določenega vrstnega reda oziroma prednostnega obravnavanja zadev;
	
	9. a violation of the order of examination of cases or the priority handling of cases defined by an Act or the Rules of Court;

	10. opravljanje funkcij, dela ali dejavnosti, ki so po ustavi in zakonu nezdružljive s sodniško funkcijo;
	
	10. the performance of an office, work or activities that are incompatible with judicial office pursuant to the Constitution and an Act;

	11. opustitev obvestila predsedniku sodišča o sprejemu dela zaradi ocene nezdružljivosti s sodniško funkcijo;
	
	11. failure to notify the president of the court of the acceptance of work deemed to be incompatible with judicial office;

	12. opustitev sporočila o podanih zakonskih razlogih za izločitev sodnika ali nadaljevanje dela v zadevi, v kateri obstaja izločitveni razlog;
	
	12. failure to report existing legal grounds for the exclusion of a judge or continuing to work on a case in which there are grounds for exclusion;

	13. vnaprejšnje javno izražanje v sodni zadevi, o kateri še ni pravnomočno odločeno oziroma v kateri je vloženo izredno pravno sredstvo;
	
	13. publicly expressing an opinion on  a judicial case in which a final decision has not been issued, or in a case in which an extraordinary legal remedy has been lodged;

	14. vedenje in ravnanje sodnika, ki je v nasprotju s sodniško neodvisnostjo ali s katerim se krši ugled sodniškega poklica;
	
	14. action or conduct of a judge that is in conflict with the judge’s impartiality or that is damaging to the reputation of the judicial profession;

	15. neprimerno, nedostojno ali žaljivo obnašanje ali izražanje do posameznikov, državnih organov ter pravnih oseb v zvezi z opravljanjem sodniške službe ali zunaj nje;
	
	15. inappropriate, undignified or insulting behaviour or language directed towards individuals, state authorities and legal persons relating to the performance of judicial service or external to such;

	16. oviranje delovanja sodišča zaradi uveljavljanja lastnih pravic;
	
	16. obstruction of the functioning of the court for the purpose of exercising the judge’s own rights;

	17. sprejemanje daril ali drugih koristi v zvezi s sodniško službo;
	
	17. acceptance of gifts or other benefits related to judicial service;

	18. nepredložitev ali nepravočasna predložitev podatkov o premoženjskem stanju;
	
	18. failure to submit or the late submission of information on a financial situation;

	19. kršitev ali opustitev mentorskih zadolžitev;
	
	19. the breach or omission of mentoring duties;

	20. nespoštovanje izdanih odločb o premestiti ali dodelitvi sodnika;
	
	20. failure to comply with decisions issued regarding a judge’s transfer or posting;

	21. onemogočanje ali oviranje izvajanja določb zakona o službenem nadzoru sodnikovega dela in o nadzorstvenih pritožbah;
	
	21. denying or obstructing implementation of the provisions of the Act regulating official supervision of judges’ work and supervisory appeals;

	22. poslovanje s strankami, njihovimi pooblaščenci in drugimi osebami v nasprotju z določbami sodnega reda;
	
	22. dealings with parties, their representatives and other persons in contravention of the provisions of the Rules of Court;

	23. neupoštevanje ukrepov za redno in učinkovito izvajanje sodne oblasti;
	
	23. disregard of measures for ensuring the regular and effective administration of judicial power;

	24. kršitev ali opustitev ukrepov po programu za reševanje zaostanka pri sodišču;
	
	24. a breach or omission of measures pursuant to the programme for resolving a backlog at the court;

	25. neizpolnjevanje dolžnosti strokovnega izobraževanja;
	
	25. noncompliance with professional education duties;

	26. kršitev predpisov o varstvu pri delu;
	
	26. a breach of employment protection regulations;

	27. kršitev določb sodnega reda o uporabi službenega oblačila.
	
	27. a breach of the provisions of the Rules of Court on the use of official attire.

	Težjo disciplinsko kršitev iz petega odstavka 83. člena tega zakona predstavljajo dejanja po 1., 2., 3., 5., 6., 8., 10., 12., 13., 17., 18., 20., 21., 23. in 24. točki prejšnjega odstavka, dejanje po 14. točki prejšnjega odstavka pa le, če ima hujše posledice za sodniško neodvisnost oziroma ugled sodniškega poklica.
	
	Acts pursuant to points 1, 2, 3, 5, 6, 8, 10, 12, 13, 17, 18, 20, 21, 23 and 24 of the preceding paragraph, and acts pursuant to point 14 of the preceding paragraph, if such act entails serious consequences for a judge’s impartiality or the reputation of the judicial profession, shall constitute a serious breach of discipline as referred to in paragraph five of Article 83 of this Act.

	Če sodni svet predlaga državnemu zboru razrešitev sodnika po drugem ali tretjem odstavku 78. člena tega zakona, pa ga državni zbor ne razreši, sodni svet poda pobudo za uvedbo disciplinskega postopka.
	
	If the Judicial Council proposes that the National Assembly dismiss a judge pursuant to paragraphs two or three of Article 78 of this Act and the National Assembly does not dismiss the judge, the Judicial Council shall file an initiative for the initiation of disciplinary proceedings.

	82. člen
	
	Article 82

	Disciplinske sankcije po tem zakonu so:
	
	Disciplinary sanctions pursuant to this Act shall comprise:

	1. pisni opomin;
	
	1. written warnings;

	2. ustavitev napredovanja;
	
	2. the suspension of promotion;

	3. znižanje plače;
	
	3. a reduction in salary;

	4. premestitev na drugo sodišče;
	
	4. transfer to another court;

	5. prenehanje sodniške funkcije.
	
	5. the termination of judicial office.

	83. člen
	
	Article 83

	Pisni opomin pomeni formalno grajo sodniku za disciplinsko kršitev, ki jo disciplinsko sodišče oceni kot lažjo, in se lahko izreče, če sodniku še ni bila izrečena disciplinska sankcija.
	
	A written warning shall constitute a formal reprimand to the judge for a breach of discipline that is deemed by a disciplinary court to be a minor breach and may be imposed if no disciplinary sanction has yet been imposed upon the judge.

	Ustavitev napredovanja se izreče za čas največ treh let.
	
	Suspension of promotion shall be imposed for a period of up to three years.

	Znižanje plače se izreče do višine 20% za čas do enega leta.
	
	Salary reduction shall be imposed in an amount of up to 20% for a period of up to one year.

	Premestitev na drugo sodišče za eno stopnjo nižjega položaja ali na drugo sodišče enakega položaja v drugem kraju, se lahko izreče za čas od šestih mesecev do treh let. Te sankcije ni mogoče izreči vrhovnemu sodniku.
	
	Transfer to another court and one grade inferior in rank or to a court of the same rank in another area may be imposed for a period of six months to three years. Such a sanction cannot be imposed upon a judge of the Supreme Court of the Republic of Slovenia.

	Prenehanje sodniške funkcije se izreče sodniku, če zaradi težje disciplinske kršitve ni več primeren za opravljanje sodniške funkcije.
	
	Termination of judicial office shall be imposed on a judge who due to a serious breach of discipline is no longer suitable for judicial office.

	Pravnomočen sklep o izrečeni disciplinski sankciji se pošlje predsedniku sodišča, ministrstvu, pristojnemu za pravosodje, in sodnemu svetu, ki je pristojen za izvršitev disciplinske sankcije iz drugega, tretjega in četrtega odstavka tega člena.
	
	The final resolution of the imposed disciplinary sanction shall be submitted to the president of the court, the ministry responsible for justice and the Judicial Council, which shall be competent to execute the disciplinary sanctions referred to in paragraphs two, three and four of this Article.

	84. člen
	
	Article 84

	Disciplinskega postopka zoper sodnika ni mogoče uvesti, ko pretečeta dve leti od dneva kršitve. Zastaralni rok začne teči s prenehanjem ravnanja ali opustitve, ki pomenita disciplinsko kršitev.
	
	No disciplinary proceedings shall be initiated against a judge if two years have passed since the breach. The statute of limitations shall begin to run when the conduct or omission entailing the breach of discipline ceases. 

	Ne glede na določbo prejšnjega odstavka, se lahko uvede disciplinski postopek zoper sodnika, ki je bil pravnomočno obsojen, najkasneje v treh mesecih od dneva pravnomočnosti kazenske obsodilne odločbe.
	
	Notwithstanding the provision of the preceding paragraph, disciplinary proceedings may be initiated against a judge who is finally convicted within three months of the day the judgment of conviction becomes final.

	Zastaranje pretrga vsako procesno dejanje pristojnega organa za pregon sodnika zaradi storjene disciplinske kršitve. Zastaranje se pretrga tudi, če sodnik v času, ko teče zastaralni rok, stori novo disciplinsko kršitev.
	
	The statute of limitations shall be discontinued by any procedural act by an authority competent for prosecuting the judge for the breach of discipline committed. The statute of limitations shall also be discontinued if the judge commits a new breach of discipline during the statute of limitations.

	Disciplinski pregon zastara v vsakem primeru, ko pretečejo štiri leta od storitve disciplinske kršitve.
	
	The statute of limitations shall, in any event, be four years from when the breach of discipline was committed. 

	Izvršitev izrečene disciplinske sankcije zastara v šestih mesecih od pravnomočnosti sklepa.
	
	The statute of limitations for the execution of an imposed disciplinary sanction shall be six months after the resolution becomes final.

	85. člen
	
	Article 85

	Kolikor ta zakon nima posebnih določb, se za disciplinsko odgovornost sodnikov smiselno uporabljajo določbe 22., 23., 24., 25., 26., 29., 30., 31. in 32. člena Kazenskega zakonika (Uradni list RS, št. 50/12 – uradno prečiščeno besedilo).
	
	Unless otherwise stipulated by the provisions of this Act, the provisions of Articles 22, 23, 24, 25, 26, 29, 30, 31 and 32 of the Criminal Code (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 50/12 – official consolidated text) shall apply mutatis mutandis to judges’ disciplinary liability.

	2. oddelek
Disciplinski organi
	
	Section 2
Disciplinary authorities

	86. člen
	
	Article 86

	(prenehal veljati)
	
	(Ceased to be in force)

	87. člen
	
	Article 87

	(prenehal veljati)
	
	(Ceased to be in force)

	88. člen
	
	Article 88

	(prenehal veljati)
	
	(Ceased to be in force)

	89. člen
	
	Article 89

	(prenehal veljati)
	
	(Ceased to be in force)

	89.a člen
	
	Article 89a

	(prenehal veljati)
	
	(Ceased to be in force)

	3. oddelek
Disciplinski postopek
	
	Section 3
Disciplinary proceedings

	90. člen
	
	Article 90

	(prenehal veljati)
	
	(Ceased to be in force)

	91. člen
	
	Article 91

	(prenehal veljati)
	
	(Ceased to be in force)

	92. člen
	
	Article 92

	(prenehal veljati)
	
	(Ceased to be in force)

	93. člen
	
	Article 93

	(prenehal veljati)
	
	(Ceased to be in force)

	94. člen
	
	Article 94

	(prenehal veljati)
	
	(Ceased to be in force)

	4. oddelek
Začasna odstranitev iz sodniške službe
	
	Section 4
Suspension from judicial service

	95. člen
	
	Article 95

	Če je zoper sodnika uveden kazenski postopek zaradi utemeljenega suma storitve kaznivega dejanja z zlorabo sodniške funkcije, mora predsednik vrhovnega sodišča sodniku izreči začasno odstranitev iz sodniške službe (v nadaljnjem besedilu: suspenz).
	
	If criminal proceedings are initiated against a judge due to a reasonable suspicion that he or she has committed a criminal offence through the abuse of judicial office, the president of the Supreme Court shall suspend the judge from judicial service (hereinafter: suspension).

	Če je zoper sodnika uveden kazenski postopek zaradi kaznivega dejanja, ki se preganja po uradni dolžnosti in za katero je mogoče izreči kazen zapora več kot dve leti, zaradi katere je sodnik lahko razrešen, predsednik vrhovnega sodišča lahko izreče suspenz.
	
	If criminal proceedings are initiated against a judge for a criminal offence that is prosecuted ex officio and for which a sentence of more than two years of imprisonment may be imposed and due to which the judge can be dismissed, the president of the Supreme Court may impose a suspension.

	O suspenzu predsednika vrhovnega sodišča iz sodniške službe v primerih iz prejšnjih odstavkov odloči sodni svet.
	
	The Judicial Council shall decide on the suspension of the president of the Supreme Court in the instances referred to in the preceding paragraphs.

	96. člen
	
	Article 96

	Zoper odločitev o suspenzu, ki mora biti obrazložena, se sodnik lahko pritoži v petnajstih dneh od prejema odločbe na sodni svet, predsednik vrhovnega sodišča pa na državni zbor.
	
	A judge may file an appeal against a decision imposing suspension, which must be reasoned, with the Judicial Council within fifteen days of receipt of the decision, whereas the president of the Supreme Court may file an appeal with the National Assembly.

	Pritožba ne zadrži izvršitve odločbe.
	
	The appeal shall not have a suspensive effect on the decision.

	97. člen
	
	Article 97

	Suspenz traja do dokončne odločitve pristojnega organa o razrešitvi sodnika.
	
	The suspension shall last until the competent authority's decision on the dismissal of the judge becomes final.

	Če se postopek pred kazenskim sodiščem konča tako, da ni podlage za razrešitev sodnika po tem zakonu, suspenz preneha z dnem izdaje odločbe, s katero se konča postopek na prvi stopnji, z dnem pravnomočnosti take odločbe pa se odpravi skupaj z vsemi njegovimi posledicami.
	
	If proceedings before a criminal court conclude by establishing that no basis for dismissing the judge pursuant to this Act exists, the suspension shall cease on the day the decision concluding the proceedings in the first instance is issued, and all of the consequences thereof shall be annulled on the day the decision becomes final.

	V primeru iz četrtega odstavka 91. člena tega zakona traja suspenz najdalj do dokončne odločitve pristojnega organa v disciplinskem postopku. (prenehal veljati)
	
	In the case referred to in paragraph four of Article 91 of this Act, the suspension shall last until the decision issued by the competent authority in the disciplinary proceedings becomes final. (Ceased to be in force)

	98. člen
	
	Article 98

	V času suspenza prejema sodnik nadomestilo plače, ki je enako polovici plače, ki bi jo prejemal sodnik, če bi delal.
	
	During a period of suspension the judge at issue shall receive salary compensation equal to one half of the salary the judge would receive if working.

	99. člen
	
	Article 99

	Kadar je za odreditev pripora oziroma za začetek kazenskega postopka zoper sodnika potrebno dovoljenje državnega zbora, pristojno sodišče o tem, da je vložilo zahtevo za dovoljenje, obvesti sodni svet in ministrstvo, pristojno za pravosodje.
	
	If permission from the National Assembly is required to order the detention of a judge or to begin criminal proceedings against a judge, the competent court shall notify the Judicial Council and the ministry responsible for justice that such request for permission has been submitted.

	Državni zbor odloči o dovoljenju po pridobitvi mnenja sodnega sveta.
	
	The National Assembly shall decide on granting such permission upon obtaining the opinion of the Judicial Council.

	100. člen
	
	Article 100

	Sodišče, ki odredi pripor zoper sodnika, mora o tem nemudoma obvestiti predsednika sodišča, v katerem opravlja sodnik sodniško službo, sodni svet ter ministrstvo, pristojno za pravosodje.
	
	The court ordering the detention of a judge must notify the president of the court where the judge performs judicial service, the Judicial Council and the ministry responsible for justice without delay.

	Sodnik, ki je v priporu, ima pravico do nadomestila plače v enaki višini kot sodnik, ki je v suspenzu, če preživlja družino, sicer pa le v višini ene tretjine plače.
	
	A judge being detained shall have the right to salary compensation in an amount equal to that of a judge who is suspended if the judge being detained is supporting a family, and otherwise in the amount of one third of his or her salary.

	VII.a poglavje
	
	Chapter VII.a

	POSEBNA DOLOČBA
	
	SPECIAL PROVISION

	100.a člen
	
	Article 100a

	(prenehal veljati)
	
	(Ceased to be in force)

	VIII. poglavje
PREHODNE IN KONČNE DOLOČBE
	
	Chapter VIII
TRANSITIONAL AND FINAL PROVISIONS

	101. člen
	
	Article 101

	Sodniki, ki ob uveljavitvi tega zakona opravljajo sodniško funkcijo na rednih sodiščih in sodiščih združenega dela, imajo pravico pred iztekom svojega mandata prijaviti kandidaturo za sodniško mesto, ki ga zasedajo, za izvolitev v sodniško funkcijo po določbah tega zakona. Kandidaturo prijavijo ministrstvu, pristojnem za pravosodje.
	
	Judges who upon the entry into force of this Act hold judicial office at ordinary courts and courts of associated labour shall have the right prior to the expiry of their term of office to submit their candidacy for the judicial post they occupy, for election to judicial office pursuant to the provisions of this Act. The candidacy shall be submitted to the ministry responsible for justice.

	V primeru iz prejšnjega odstavka se šteje, da se sodnik odpove svojemu mandatu, zaradi česar se njegovo sodniško mesto šteje za prosto in ga mora ministrstvo, pristojno za pravosodje, razpisati v petnajstih dneh po prejemu kandidature sodnika, ki mora vsebovati vse sestavine, ki se po določbah tega zakona zahtevajo za prijavo na prosto sodniško mesto.
	
	In the case referred to in the preceding paragraph, judges shall be deemed to have resigned their office, due to which their judicial post shall be deemed to be vacant, which the ministry responsible for justice must announce within fifteen days of accepting the candidacy of a judge, which must include all the elements required pursuant to the provisions of this Act for applications for a vacant judicial post.

	Sodniku iz prvega odstavka tega člena preneha sedanji mandat z dnem, ko državni zbor izvoli sodnika na podlagi razpisnega postopka iz prejšnjega odstavka. Sodnik iz prvega odstavka tega člena, ki ni bil izvoljen v trajno sodniško funkcijo, ima pravice, ki so jih dosedanji predpisi določali za sodnike, ki niso bili ponovno izvoljeni.
	
	The term of office of a judge referred to in paragraph one of this Article shall end on the day of the election of the judge by the National Assembly on the basis of the announced vacancy procedure referred to in the preceding paragraph. A judge referred to in paragraph one of this Article who was not elected to permanent judicial office shall have the rights provided by previous regulations for judges who are not re-elected.

	Pravica iz prvega in tretjega odstavka tega člena gre tudi sodnikom, ki ob uveljavitvi tega zakona opravljajo funkcijo predsednika sodišča, s tem da prijavijo kandidaturo za izvolitev v sodniško funkcijo po določbah tega zakona.
	
	Judges who upon the entry into force of this Act hold the office of president of a court and submit their candidacy for election to judicial office pursuant to the provisions of this Act shall also have the rights referred to in paragraphs one and three of this Article.

	102. člen
	
	Article 102

	Sodniki iz prvega odstavka prejšnjega člena, ki ne kandidirajo za izvolitev v trajno sodniško funkcijo in do 1. januarja 1995 dopolnijo petintrideset let (moški) oziroma trideset let (ženske) pokojninske dobe, lahko uveljavljajo pravico do pokojnine s polno pokojninsko dobo, ne glede na pogoje, ki so določeni za pridobitev pokojnine po splošnih predpisih.
	
	Judges referred to in paragraph one of the preceding Article who do not stand as candidates for election to permanent judicial office and who have completed at least thirty-five years of active employment (men) or thirty years of active employment (women) as of 1 January 1995 may exercise the right to a pension with the full period of active employment, irrespective of the conditions determined for obtaining a pension pursuant to the general regulations.

	Sredstva za razliko med pokojnino po splošnih predpisih in po tem zakonu se zagotavljajo iz proračuna Republike Slovenije.
	
	The funds for the difference in the pension pursuant to the general regulations and this Act shall be provided from the budget of the Republic of Slovenia.

	103. člen
	
	Article 103

	Prosta sodniška mesta sodnikov iz tretjega odstavka 8. člena Ustavnega zakona za izvedbo ustave Republike Slovenije (Uradni list RS, št. 33/91) in sodnikov, ki po določbi prvega in drugega odstavka 8. člena tega ustavnega zakona nadaljujejo mandat, se razpišejo pet mesecev pred iztekom mandata sodnikov.
	
	Vacant judicial posts of the judges referred to paragraph three of Article 8 of the Constitutional Act Implementing the Constitution of the Republic of Slovenia (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 33/91) and judges who pursuant to the provision of paragraphs one and two of Article 8 of the mentioned Constitutional Act continue to hold office shall be announced five months before the judges’ terms of office expire.

	104. člen
	
	Article 104

	Za sodnike iz prvega odstavka 101. člena tega zakona in prejšnjega člena, ki prijavijo kandidaturo na razpisano prosto sodniško mesto, zahteva sodni svet izdelavo ocene sodniškega dela. Ocena sodniškega dela je sestavni del prijave sodnika.
	
	For the judges referred to in paragraph one of Article 101 of this Act and the preceding Article who submit their candidacy for an announced vacant judicial post, the Judicial Council shall request that an assessment of judicial work be conducted. The assessment of judicial work shall be a constituent part of the judge’s application.

	Ocena po prejšnjem odstavku je strokovna ocena sodniškega dela, ki jo za sodnike sodišč prve stopnje izdelajo pristojna višja sodišča, za sodnike višjih sodišč vrhovno sodišče, za sodnike vrhovnega sodišča pa to sodišče na občni seji. Strokovni oceni, ki se izdela po kriterijih iz 29. člena tega zakona, je treba priložiti poročila o opravljenih inštruktažnih pregledih, ki so jih opravila pristojna sodišča in se nanašajo na delo sodnika.
	
	The assessment pursuant to the preceding paragraph shall comprise an expert assessment of the judicial work conducted by the competent higher courts for judges at courts of first instance, by the Supreme Court for judges at higher courts, and by the plenary session of the Supreme Court for judges of the Supreme Court. It shall be necessary to enclose reports on instructional inspections conducted by the competent courts and relating to the judge’s work with the expert assessment conducted pursuant to the criteria referred to in Article 29 of this Act.

	Sodišča iz prejšnjega odstavka morajo predložiti sodnemu svetu oceno sodniškega dela v petnajstih dneh od zahteve.
	
	The courts referred to in the preceding paragraph must submit the assessment of judicial work to the Judicial Council within fifteen days of such being requested.

	Do uveljavitve zakona, ki bo urejal pristojnost in organizacijo delovnih in socialnih sodišč, izdela oceno sodniškega dela za sodnike Sodišča združenega dela Republike Slovenije to sodišče na občni seji.
	
	Until the entry into force of the Act governing the competence and organisation of labour and social courts, the assessment of judicial work for judges at the Court of Associated Labour of the Republic of Slovenia shall be conducted by such court at its plenary meeting.

	Če se na sodniško mesto, ki je razpisano po drugem odstavku 101. člena ali 103. členu tega zakona, prijavi kot edini kandidat sodnik iz prvega odstavka tega člena in je ocena sodniškega dela iz drugega odstavka tega člena pozitivna, ga je sodni svet dolžan izbrati.
	
	The Judicial Council shall be required to select a judge referred to in paragraph one of this Article who applies for a judicial post announced pursuant to paragraph two of Article 101 or Article 103 of this Act as the sole candidate, if the assessment of his or her judicial work referred to in paragraph two of this Article is positive.

	105. člen
	
	Article 105

	Z opravljanjem sodniške službe po določbah tega zakona je izenačeno opravljanje sodniške funkcije po dosedanjih predpisih, opravljanje funkcije državnega tožilca, sodnika za prekrške in javnega pravobranilca, poklic odvetnika, delo pravnega strokovnjaka v državnem organu, pri pravni ali fizični osebi ter delo višjih strokovnih sodelavcev.
	
	Performance of judicial service pursuant to the provisions of this Act shall be deemed to be equivalent to holding judicial office pursuant to the previous regulations, holding the office of state prosecutor, minor offence judge and state attorney, practising as a professional attorney, working as a legal expert of a state authority or for a legal or natural person, and working as a senior expert associate.

	Pogoj iz 3. točke prvega odstavka 8. člena tega zakona izpolnjuje tudi, kdor bo 30 let starosti dopolnil do 31. decembra 1997.
	
	The condition referred to in point 3 of paragraph one of Article 8 of this Act shall be deemed fulfilled by a person who is at least thirty years of age on 31 December 1997.

	Če se na razpis prostega sodniškega mesta na okrajnem sodišču ne prijavi kandidat, ki izpolnjuje pogoje iz 8. in 9. člena zakona, je do 31. 12. 1999 ne glede na pogoje iz 3. točke prvega odstavka 8. člena in 9. člena tega zakona, lahko za sodnika okrajnega sodišča izvoljena oseba, ki je dopolnila 27 let starosti in ima po opravljenem pravniškem državnem izpitu najmanj eno leto delovnih izkušenj na sodišču, ali najmanj tri leta delovnih izkušenj po opravljenem pravniškem državnem izpitu.
	
	If no application of a candidate who fulfils the conditions referred to in Articles 8 and 9 of this Act is received in response to an announced vacant judicial post at a local court, a person who is at least 27 years of age and has at least one year of work experience at a court after passing the state judicial examination or at least three years of work experience after passing the state judicial examination may be elected as a judge at the local court until 31 December 1999, notwithstanding the conditions referred to in point 3 of paragraph one of Article 8 and Article 9 of this Act.

	Za sodnika, izvoljenega pod pogoji iz prejšnjega odstavka tega člena se v prvih treh letih izdela ocena sodniške službe za vsako leto.
	
	A judge elected under the conditions referred to in the preceding paragraph of this Article shall be subject to an assessment of judicial service every year for the first three years.

	Pogoj iz 4. točke prvega odstavka 8. člena tega zakona izpolnjuje tudi, kdor je pred 25. junijem 1991 pridobil strokovni naslov diplomirani pravnik v kateri od republik bivše SFRJ.
	
	Any person who has acquired the title of graduate in law in any of the republics of the former SFRY prior to 25 June 1991 shall be deemed to have fulfilled the condition referred to in point 4 of paragraph one of Article 8 of this Act.

	Do uveljavitve zakona; ki bo urejal pravniški državni izpit, se šteje, da izpolnjuje pogoj iz 5. točke prvega odstavka 8. člena tega zakona, kdor ima opravljen pravosodni izpit ali drug izpit, ki je po zakonu izenačen s pravosodnim izpitom.
	
	Until the entry into force of the Act governing the state judicial examination , any person who has passed the state judicial examination or any other examination that pursuant to an Act is equivalent to the state judicial examination shall be deemed to have fulfilled the condition referred to in point 5 of paragraph one of Article 8 of this Act.

	106. člen
	
	Article 106

	Pravice po tem zakonu se zagotavljajo sodnikom, ki so sodniško funkcijo opravljali ob uveljavitvi tega zakona, in ki so izvoljeni za sodnike po določbah tega zakona, z dnem nastopa sodniške službe, kolikor ta zakon ne določa drugače.
	
	The rights pursuant to this Act shall be guaranteed for judges who were performing judicial service upon the entry into force of this Act and who were elected a judge pursuant to the provisions of this Act, from the day they enter judicial service, unless stipulated otherwise by this Act.

	Okrajni sodniki, ki so pred izvolitvijo za sodnika po določbah tega zakona najmanj petnajst let opravljali sodniško funkcijo, pridobijo hkrati z izvolitvijo pravico do naziva svetnika okrajnega sodišča in uvrstitve v ustrezni plačilni razred.
	
	Local court judges who held judicial office for at least fifteen years prior to their election as judge pursuant to the provisions of this Act shall, upon election, also acquire the right to the title of local court counsellor and classification into the appropriate salary grade.

	107. člen
	
	Article 107

	Za sodnike, ki nadaljujejo funkcijo v smislu 8. člena ustavnega zakona za izvedbo ustave Republike Slovenije, veljajo glede dolžnosti in pravic določbe tega zakona, razen določb petega oddelka IV. poglavja tega zakona ter določb prvega do tretjega oddelka VII. poglavja tega zakona. Po izteku mandata imajo, če niso izvoljeni v sodniško funkcijo po določbah tega zakona, pravice, ki so jih dosedanji predpisi določali za sodnike, ki niso bili ponovno izvoljeni.
	
	With respect to rights and duties, the provisions of this Act shall apply to judges who continue to hold office within the meaning of Article 8 of the Constitutional Act Implementing the Constitution of the Republic of Slovenia, with the exception of the provisions of Section 5 of Chapter IV of this Act and the provisions of Sections 1 to 3 of Chapter VIII of this Act. As of the expiry of their term of office, they shall, if not elected to a judicial office pursuant to the provisions of this Act, have the rights stipulated by previous regulations for judges who are not re-elected.

	Sodnika iz prejšnjega odstavka uvrsti sodni svet v plačilni razred, ki ustreza dosedanji dolžini opravljanja sodniške funkcije na sodišču, na katerem nadaljuje delo, ob smiselni uporabi določb tega zakona o napredovanju sodnika in ob upoštevanju razvrstitve po določbi 124. člena zakona o sodiščih.
	
	A judge referred to in the preceding paragraph shall be classified by the Judicial Council into the salary grade appropriate to the period of holding judicial office at the court where he or she continues to work by applying, mutatis mutandis, the provisions of this Act on the promotion of judges and by taking into consideration the classification pursuant to the provision of Article 124 of the Courts Act.

	Pri sodnikih temeljnih sodišč iz prvega odstavka tega člena, ki se razporedijo na okrajna in okrožna sodišča, se praviloma šteje za uvrstitev v plačilni razred po določbi prejšnjega odstavka čas prvih štirih let opravljanja sodniške funkcije sodnika temeljnega sodišča za čas opravljanja službe okrajnega sodnika, čas, ki presega štiri leta, pa za čas opravljanja sodniške službe okrožnega sodnika.
	
	For judges at basic courts referred to in paragraph one of this Article who are to be assigned to local and district courts, for classification into a salary grade pursuant to the provision of the preceding paragraph, as a rule the first four years of holding judicial office as a basic court judge shall be deemed to be the period of performing judicial service as a local court judge, while time in excess of four years shall be deemed to be the period of performing judicial service as a district court judge.

	Za sodnike iz prvega odstavka tega člena se, razen v primeru iz prvega odstavka 101. člena tega zakona, uporabljajo določbe dosedanjih predpisov, ki se nanašajo na razrešitev sodnika.
	
	For judges referred to in paragraph one of this Article, except in the cases referred to in paragraph one of Article 101 of this Act, the provisions of previous regulations relating to the dismissal of a judge shall apply.

	108. člen
	
	Article 108

	Z dnem uveljavitve tega zakona se za sodnike preneha uporabljati določba 36. člena zakona o poslancih (Uradni list RS, št. 48/92).
	
	On the day this Act enters into force, the provision of Article 36 of the Deputies Act (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 48/92) shall cease to apply to judges. 

	109. člen
	
	Article 109

	Določbe tega zakona o plačah sodnikov se pričnejo uporabljati s 1. julijem 1994, za sodnike, ki pred tem dnem nastopijo sodniško službo po določbah tega zakona, pa z dnem, določenim v prvem odstavku 106. člena tega zakona.
	
	The provisions of this Act governing judges’ salaries shall become applicable from 1 July 1994, and for judges who enter judicial service pursuant to the provisions of this Act prior to this day, on the day stipulated in paragraph one of Article 106 of this Act. 

	Z datumom iz prejšnjega odstavka se za sodnike preneha uporabljati zakon o sodniških plačah in drugih prejemkih (Uradni list RS, št. 10/93).
	
	On the day referred to in the preceding paragraph, the Act governing judges' salaries and other reimbursements (Official Gazette of the Republic of Slovenia [Uradni list RS], No. 10/93) shall cease to apply to judges.

	110. člen
	
	Article 110

	Ta zakon začne veljati petnajsti dan po objavi v Uradnem listu Republike Slovenije.
	
	This Act shall enter into force on the fifteenth day following its publication in the Official Gazette of the Republic of Slovenia.


