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	Na podlagi 115. člena Zakona o skupnih temeljih sistema plač v javnem sektorju (Uradni list RS, št. 95/24)
	
	Pursuant to Article 115 of the Common Foundations of the Public Sector Salary System Act (Official Gazette of the Republic of Slovenia [Uradni list RS], No 94/24),

	Vlada Republike Slovenije kot stranka na strani delodajalca
	· 
	the Government of the Republic of Slovenia as the party on behalf of the employer

	in
	· 
	and

	reprezentativni sindikati javnega sektorja kot stranka na strani javnih uslužbencev
	· 
	representative public-sector trade unions as the party on behalf of public employees

	sklenejo
	
	hereby conclude the following

	KOLEKTIVNO POGODBO
	
	COLLECTIVE AGREEMENT

	za javni sektor
	
	for the public sector

	I. SPLOŠNE DOLOČBE
	
	I. GENERAL PROVISIONS

	1. člen
	
	Article 1

	(veljavnost)
	
	(Validity)

	a) Krajevna:
	
	a) Territorial validity:

	Na območju Republike Slovenije.
	
	In the territory of the Republic of Slovenia.

	b) Stvarna:
	
	b) Subject matter validity:

	Za državne organe in samoupravne lokalne skupnosti (v nadaljnjem besedilu: lokalna skupnost), javne agencije, javne sklade, javne zavode in javne gospodarske zavode ter druge osebe javnega prava, ki so neposredni ali posredni uporabniki državnega proračuna ali proračuna lokalne skupnosti.
	
	State authorities and self-governing local communities (hereinafter: local authorities), public agencies, public funds, public institutes and public utility institutes, and other public law entities that are direct users of the state or local authority budgets.

	Za javna podjetja in gospodarske družbe, v katerih ima večinski delež oziroma prevladujoč vpliv država ali lokalna skupnost, ta kolektivna pogodba ne velja.
	
	This collective agreement shall not apply to public enterprises and companies in which the state or the local authority has a majority share or controlling interest.

	c) Osebna:
	
	c) Personal validity:

	Za javne uslužbence.
	
	Public employees.

	d) Časovna:
	
	d) Temporal validity:

	Kolektivna pogodba se sklepa za nedoločen čas.
	
	This collective agreement shall be concluded for an indefinite period.

	II. OBLIGACIJSKI DEL
	
	II. OBLIGATIONAL PART

	2. člen
	
	Article 2

	(pozitivna izvedbena dolžnost)
	
	(Positive duty to act)

	Pogodbeni stranki si morata z vsemi sredstvi, ki so jima na voljo, prizadevati za pravilno izvajanje te kolektivne pogodbe in spoštovanje njenih določb.
	
	The contracting parties shall endeavour to ensure the proper implementation of this collective agreement and compliance with its provisions by all means at their disposal.

	3. člen
	
	Article 3

	(negativna izvedbena dolžnost)
	
	(Negative duty to refrain)

	Pogodbeni stranki sta dolžni opustiti vsako dejanje, ki bi nasprotovalo izvajanju te kolektivne pogodbe.
	
	The contracting parties shall refrain from any action that contradicts the implementation of this collective agreement.


	4. člen
	
	Article 4

	(spremembe in dopolnitve ter predlog za sklenitev nove kolektivne pogodbe)
	
	(Amendments and proposal for the conclusion of a new collective agreement)

	(1) Vsaka pogodbena stranka lahko kadarkoli predlaga spremembe in dopolnitve veljavne kolektivne pogodbe ali sklenitev nove kolektivne pogodbe.
	
	(1) Any contracting party may propose amendments to the applicable collective agreement or the conclusion of a new one at any time.

	(2) Spremembe in dopolnitve te kolektivne pogodbe ali sklenitev nove kolektivne pogodbe lahko na strani javnih uslužbencev predlagajo reprezentativni sindikati, ki predstavljajo zaposlene najmanj štirih celotnih plačnih skupin, pri čemer je pogoj predstavljanja celotne plačne skupine izpolnjen tudi, če predlog podajo reprezentativni sindikati, ki predstavljajo zaposlene v večini celotnih plačnih podskupin posamezne plačne skupine.
	
	(2) Amendments to this collective agreement, or the conclusion of a new one, may be proposed on behalf of the public employees by representative trade unions that represent employees from at least four entire salary groups. The condition of representing the entire salary group shall also be deemed to be fulfilled if the proposal is made by representative trade unions that represent employees in the majority of the entire salary subgroups within an individual salary group.

	5. člen
	
	Article 5

	(začetek postopka za spremembe in dopolnitve ter za sklenitev nove kolektivne pogodbe)
	
	(Initiation of the procedure for amendments and for the conclusion of a new collective agreement)

	(1) Pogodbena stranka, ki predlaga spremembe in dopolnitve veljavne kolektivne pogodbe ali predlaga sklenitev nove kolektivne pogodbe, pošlje nasprotni pogodbeni stranki obrazložen predlog priporočeno po pošti ali po elektronski poti.
	
	(1) A contracting party proposing amendments to the applicable collective agreement or the conclusion of a new one shall submit a reasoned proposal to the other contracting party by registered post or by electronic means.

	(2) Nasprotna pogodbena stranka se mora do predloga opredeliti v 30 dneh po prejemu.
	
	(2) The other contracting party shall take its position on the proposal within 30 days of receipt thereof.

	(3) V primeru, da nasprotna pogodbena stranka predloga ne sprejme oziroma se do predloga ne opredeli v 30 dneh, lahko predlagateljica uvede postopek posredovanja.
	
	(3) If the other contracting party neither accepts the proposal nor takes a position on the proposal within 30 days, the proposing party may initiate a mediation procedure.

	6. člen
	
	Article 6

	(pogajanja)
	
	(Bargaining)

	Pogajanja za spremembe in dopolnitve veljavne kolektivne pogodbe ali za novo kolektivno pogodbo se začnejo, ko ena pogodbena stranka pošlje nasprotni pogodbeni stranki predlog sprememb in dopolnitev veljavne kolektivne pogodbe ali predlog nove kolektivne pogodbe.
	
	Bargaining on any amendments to the applicable collective agreement, or on the conclusion of a new agreement, shall commence when one of the contracting parties submits to the other party a proposal for these amendments, or for a new agreement, to the other contracting party.

	7. člen
	
	Article 7

	(reševanje nesoglasij oziroma sporov)
	
	(Settlement of differences or disputes)

	Nesoglasja oziroma spore med pogodbenima strankama, ki jih ni bilo mogoče rešiti z medsebojnimi pogajanji, pogodbeni stranki odpravljata oziroma rešujeta s posredovanjem oziroma arbitražo v skladu z določili te kolektivne pogodbe.
	
	Any differences or disputes between the contracting parties that cannot be resolved through bargaining shall be settled or resolved by mediation or arbitration in accordance with the provisions of this collective agreement.

	8. člen
	
	Article 8

	(postopek posredovanja)
	
	(Mediation procedure)

	(1) Postopek posredovanja je uveden, ko pogodbena stranka vloži predlog.
	
	(1) A mediation procedure shall be introduced on the proposal when a contracting party submits a proposal.

	(2) Predlagatelj posredovanja v predlogu za posredovanje predlaga neodvisnega strokovnjaka – posrednika. Nasprotna pogodbena stranka odgovori na predlog. V primeru, da nasprotna pogodbena stranka v roku 45 dni od prejema predloga ne odgovori na predlog ali ne soglaša s predlaganim strokovnjakom, se šteje, da postopek ni bil uspešen.
	
	(2) In its proposal for mediation, the party proposing the mediation shall specify an independent expert to act as mediator. The other contracting party shall respond to the proposal. If the other contracting party fails to respond to the proposal within 45 days of receiving the proposal or disagrees with the choice of expert, the procedure shall be deemed unsuccessful.

	(3) Šteje se, da postopek ni bil uspešen tudi v primeru, da med pogodbenima strankama v roku 60 dni od uvedbe postopka ne pride do uskladitve stališč o vprašanju, ki je predmet posredovanja.
	
	(3) The procedure shall also be deemed unsuccessful if the contracting parties fail to reconcile their positions on the subject matter of mediation within 60 days of the procedure's commencement.

	(4) Postopek posredovanja se zaključi s pisnim sporazumom, ki se objavi v Uradnem listu Republike Slovenije.
	
	(4) The mediation procedure shall be concluded by a written agreement, which shall be published in the Official Gazette of the Republic of Slovenia.

	9. člen
	
	Article 9

	(arbitražni postopek)
	
	(Arbitration procedure)

	(1) V primeru, da postopek posredovanja o vprašanju, ki ga je treba urediti s to kolektivno pogodbo, ni bil uveden ali uspešen, o vprašanju odloča arbitraža. Katerakoli pogodbena stranka lahko predlaga uvedbo arbitražnega postopka.
	
	(1) Where no mediation procedure has been initiated, or where a procedure has been unsuccessful, the issue that is to be regulated by the collective agreement shall be decided by arbitration. The initiation of an arbitration procedure may be proposed by either contracting party.

	(2) Katerakoli pogodbena stranka lahko predlaga uvedbo arbitražnega postopka tudi v primeru kršitve pravic zaposlenih ali pogodbenih strank. Postopek reševanja sporov pred arbitražo v takem primeru ni obvezen.
	
	(2) Either contracting party may propose the initiation of the arbitration procedure also in the event of a violation of the rights of employees or of the contracting parties. In such cases, settlement of disputes by arbitration shall not be obligatory.

	(3) O vprašanjih, za katera predpisi ne določajo, da jih je obvezno treba urediti s to kolektivno pogodbo, lahko pogodbena stranka predlaga arbitražni postopek zaradi ureditve vprašanja, za katerega obstaja njun medsebojni interes, da se uredi s to kolektivno pogodbo ali arbitražno odločbo, le s soglasjem nasprotne pogodbene stranke.
	
	(3) Regarding matters not stipulated by law as mandatory to be regulated by this collective agreement, a contracting party may propose arbitration to settle a matter for which a resolution by collective agreement or arbitration award is of mutual interest, provided that the other contracting party consents.

	(4) Za odločanje o posamezni zadevi vsaka pogodbena stranka imenuje enega člana in njegovega namestnika, predsednika in njegovega namestnika pa določita pogodbeni stranki sporazumno.
	
	(4) When deciding on a particular matter, each contracting party shall appoint one member and one deputy member. The chairman and deputy chairman shall be appointed by mutual agreement.

	(5) V primeru, da arbitri niso imenovani v 45 dneh ali da arbitraža ne odloči v roku 90 dni od uvedbe arbitražnega postopka, lahko katerakoli pogodbena stranka sproži kolektivni spor pred pristojnim sodiščem.
	
	(5) Should no arbitrator be appointed within 45 days of the initiation of the arbitration procedure, or should no arbitral award be issued within 90 days of the aforementioned initiation, either contracting party may bring a collective dispute before the competent court.

	(6) V postopku pred arbitražo se smiselno uporabljajo določbe zakona, ki ureja delovna in socialna sodišča, ki veljajo za kolektivne delovne spore.
	
	(6) The provisions of the Act governing labour and social courts, insofar as they govern collective labour disputes, shall apply mutatis mutandis to proceedings before arbitration tribunals.

	(7) Arbitražna odločba se objavi v Uradnem listu Republike Slovenije.
	
	(7) The arbitration award shall be published in the Official Gazette of the Republic of Slovenia.

	10. člen
	
	Article 10

	(komisija za razlago kolektivne pogodbe)
	
	(Commission for the interpretation of the collective agreement)

	(1) Pogodbeni stranki sporazumno imenujeta sedemčlansko komisijo za razlago te kolektivne pogodbe, pri čemer vsaka pogodbena stranka imenuje tri člane komisije, s soglasjem pa imenujeta predsednika komisije. Komisija se konstituira najpozneje v 60 dneh po začetku veljavnosti te kolektivne pogodbe.
	
	(1) The contracting parties shall, by mutual agreement, appoint a seven-member commission for the interpretation of the collective agreement. Each contracting party shall appoint three members, and the chair shall be appointed by mutual agreement. The commission shall be constituted no later than 60 days following the entry into force of the collective agreement.

	(2) Komisija sprejema razlage te kolektivne pogodbe, ki pomenijo obvezen način uporabe njenih določb za obe pogodbeni stranki ter obvezno podlago za odločanje v sporih o pravicah in obveznostih, ki izvirajo iz te kolektivne pogodbe.
	
	(2) The commission shall adopt interpretations of the collective agreement that shall constitute a mandatory method of applying its provisions for both contracting parties. These interpretations shall also serve as the mandatory basis for decisions in disputes concerning rights and obligations arising from this collective agreement.

	(3) Razlage komisije se objavijo v Uradnem listu Republike Slovenije.
	
	(3) The commission's interpretations shall be published in the Official Gazette of the Republic of Slovenia.

	(4) Razlage komisije pomenijo obvezen način uporabe določb tudi v kolektivnih pogodbah dejavnosti in poklicev, ko gre za razlago določb, ki so v kolektivnih pogodbah dejavnosti in poklicev enake, kot določbe v tej kolektivni pogodbi.
	
	(4) The commission's interpretations shall constitute a mandatory method of applying the provisions of sectoral and occupational collective agreements insofar as they are identical to the provisions of this collective agreement.

	(5) Stroški dela komisije bremenijo ministrstvo, pristojno za sistem plač v javnem sektorju.
	
	(5) The ministry responsible for the public sector salary system shall bear the costs of services provided by the commission.

	11. člen
	
	Article 11

	(prenehanje kolektivne pogodbe)
	
	(Termination of the collective agreement)

	(1) Ta kolektivna pogodba preneha veljati s sporazumom obeh pogodbenih strank ali z odpovedjo.
	
	(1) This collective agreement shall cease to be in force if terminated by mutual agreement of the contracting parties or by either contracting party.

	(2) Šteje se, da je ta kolektivna pogodba prenehala veljati na podlagi sporazuma obeh pogodbenih strank, če na sindikalni strani sporazum podpišejo reprezentativni sindikati javnega sektorja, ki skupaj izpolnjujejo pogoje, kot so z zakonom določeni za veljavno sklenitev kolektivne pogodbe za javni sektor.
	
	(2) This collective agreement shall be deemed to have been terminated by mutual agreement if it is signed by representative public sector trade unions, meeting the statutory conditions for the valid conclusion of a collective agreement for the public sector.

	(3) Sporazum o prenehanju kolektivne pogodbe se objavi v Uradnem listu Republike Slovenije.
	
	(3) The agreement on the termination of the collective agreement shall be published in the Official Gazette of the Republic of Slovenia.

	12. člen
	
	Article 12

	(odpoved kolektivne pogodbe)
	
	(Notice of termination of the collective agreement)

	(1) To kolektivno pogodbo lahko vsaka pogodbena stranka odpove priporočeno po pošti ali po elektronski poti z najmanj šestmesečnim odpovednim rokom.
	
	(1) The collective agreement may be terminated by either contracting party by giving notice by registered post or by electronic means, subject to a minimum notice period of six months.

	(2) Odpoved te kolektivne pogodbe lahko na strani javnih uslužbencev podajo reprezentativni sindikati javnega sektorja, ki skupaj izpolnjujejo pogoje, kot so z zakonom določeni za veljavno sklenitev kolektivne pogodbe za javni sektor.
	
	(2) The notice of termination of this collective agreement may be given by representative public sector trade unions on behalf of public employees, provided that they collectively meet the statutory conditions for validly concluding a collective agreement for the public sector.

	(3) Po odpovedi te kolektivne pogodbe lahko vsaka pogodbena stranka predlaga sklenitev nove kolektivne pogodbe v skladu s 4. in 5. členom te kolektivne pogodbe.
	
	(3) Following the termination of this collective agreement, either contracting party may propose the conclusion of a new collective agreement in accordance with Articles 4 and 5 of this collective agreement.

	(4) Odpoved kolektivne pogodbe se objavi v Uradnem listu Republike Slovenije.
	
	(4) The notice of termination of the collective agreement shall be published in the Official Gazette of the Republic of Slovenia.

	III. TARIFNI DEL
	
	III. REMUNERATION PART

	1. Določitev najnižjega izhodiščnega plačnega razreda za delovno mesto za posamezen tarifni razred
	
	1. Determining the lowest starting salary grade for a position within an individual salary rate bracket

	13. člen
	
	Article 13

	(najnižji izhodiščni plačni razred delovnega mesta za posamezen tarifni razred)
	
	(Lowest starting grade or a position within an individual salary rate bracket)

	Najnižji izhodiščni plačni razredi za posamezen tarifni razred so naslednji:
	
	The lowest starting salary grades for each salary rate brackets are as follows:

	Tarifni razred 

Izhodiščni plačni razred brez napredovanja 

I 

1 

II 

1 

III 

1 

IV 

2 

V 

3 

VI 

5 

VII/1 

12 

VII/2 

12 

VIII 

20 

IX 

25 


	
	Salary rate bracket 

Starting salary grade without promotion 

I 

1 

II 

1 

III 

1 

IV 

2 

V 

3 

VI 

5 

VII/1 

12 

VII/2 

12 

VIII 

20 

IX 

25 



	2. Primerljivost uvrstitev delovnih mest in nazivov v plačne razrede v javnem sektorju
	
	2. Comparability in the classification of public sector positions and job titles into salary grades

	14. člen
	
	Article 14

	(1) Pogodbeni stranki sta soglasni, da se primerljivost uvrstitev delovnih mest in nazivov v plačne razrede (v nadaljnjem besedilu: primerljivost) zagotavlja v okviru plačnih stebrov in v celotnem javnem sektorju. Primerljivost se ugotavlja na podlagi analize iz 49. člena ZSTSPJS, izhajajoč iz podatkov v analizi, za katere se dogovorita pogodbeni stranki.
	
	(1) The contracting parties agree to ensure comparability in the classification of positions and job titles into salary grades (hereinafter: comparability) within the framework of salary pillars and across the entire public sector. This comparability shall be determined based on the analysis referred to in Article 49 of the Common Foundations of the Public Sector Salary System Act (hereinafter: ZSTSPJS), using the data from that analysis as agreed between the contracting parties.

	(2) Ministrstvo, pristojno za sistem plač v javnem sektorju, vsako leto do 15. junija pošlje reprezentativnim sindikatom javnega sektorja za obravnavo na seji pogajalske komisije del analize iz tretjega odstavka 49. člena ZSTSPJS, ki se nanaša na primerljivost iz prejšnjega odstavka. Celotno analizo, ki vključuje tudi vsebino iz prejšnjega stavka, se nato do 15. avgusta pošlje reprezentativnim sindikatom javnega sektorja. Reprezentativni sindikati podajo mnenje na celotno analizo v skladu s tretjim odstavkom 49. člena ZSTSPJS.
	
	(2) By 15 June each year, the ministry responsible for the public sector salary system shall submit the part of the analysis referred to in paragraph three of Article 49 of the ZSTSPJS relating to the comparability under the preceding paragraph to the public sector's representative trade unions for consideration at a bargaining commission meeting. The full analysis, including the content referred to in the preceding sentence, shall then be submitted to the representative trade unions of the public sector by 15 August. The representative trade unions shall submit their opinion on the full analysis in accordance with paragraph three of Article 49 of the ZSTSPJS.

	3. Dodatki
	
	3. Allowances

	15. člen
	
	Article 15

	(dodatek za delovno dobo)
	
	(Seniority allowance)

	(1) Dodatek za delovno dobo je del plače, s katerim se vrednotijo delovne izkušnje, pridobljene v celotni delovni dobi javnega uslužbenca, v obdobjih opravljanja dela v delovnem razmerju in opravljanja samostojne dejavnosti oziroma poklicnega opravljanja funkcije v Republiki Sloveniji ali v tujini.
	
	(1) The seniority allowance forms part of a public employee's salary and reflects the evaluation of their work experience gained throughout their active service, including periods of employment, independent activity, and the professional exercise of office duties in the Republic of Slovenia or abroad.

	(2) Javnemu uslužbencu pripada dodatek za delovno dobo v višini 0,33 % od osnovne plače za vsako zaključeno leto delovne dobe, ne glede na to ali je javni uslužbenec delal krajši ali polni delovni čas.
	
	(2) Public employees shall be entitled to a seniority bonus amounting to 0.33% of their basic salary for each completed year of service, regardless of whether they have worked part-time or full-time.

	16. člen
	
	Article 16

	(dodatek za mentorstvo)
	
	(Mentoring allowance)

	(1) Javnemu uslužbencu, ki je v okviru rednega delovnega časa določen za uvajanje pripravnikov, specializantov, zaposlenih na usposabljanju ali za uvajanje dijakov in študentov, ki opravljajo obvezno prakso, pripada za vsako, s programom oziroma z normativom določeno mentorsko uro, dodatek za mentorstvo.
	
	(1) Public employees assigned to mentor trainees, specialty trainees or employees undergoing training, or to guide secondary school pupils or university students on mandatory practical training within their regular working hours, shall be entitled to a mentoring allowance for each mentoring hour specified by the programme or normative framework.

	(2) Zaposleni na usposabljanju iz prejšnjega odstavka so tisti, ki so napoteni na usposabljanje v skladu z zakoni, drugimi predpisi, kolektivnimi pogodbami ali splošnimi akti in se usposabljajo na podlagi progama usposabljanja.
	
	(2) Employees undergoing the training as referred to in the preceding paragraph are those who are assigned to training in accordance with laws, regulations, collective agreements or general acts, and who undergo training based on a programme.

	(3) Dodatek za mentorstvo znaša 20 % urne postavke osnovne plače mentorja.
	
	(3) The mentoring allowance shall amount to 20% of the mentor's basic hourly salary rate.

	(4) Dodatek se obračunava le za čas, ko javni uslužbenec opravlja delo mentorja.
	
	(4) The allowance shall be calculated and paid only for the time when the public employee actually performs mentoring duties.

	17. člen
	
	Article 17

	(dodatek za specializacijo, magisterij in doktorat)
	
	(Allowance for specialisation, a master's degree or a doctorate)

	(1) Dodatek za specializacijo po končanem univerzitetnem izobraževanju (prejšnja v ZSTSPJS; v nadaljevanju specializacija), znanstveni magisterij ali doktorat pripada javnemu uslužbencu v primeru, da izobrazba, pridobljena s specializacijo, magisterijem ali doktoratom v veljavnem aktu o sistemizaciji delovnih mest ni opredeljena kot pogoj za zasedbo določenega delovnega mesta ali za pridobitev naziva, če je specializacija, magisterij oziroma doktorat pridobljen na poklicnem področju, za katerega je javni uslužbenec sklenil delovno razmerje oziroma opravlja delo.
	
	(1) Public employees shall be entitled to an allowance for postgraduate specialisation (as previously defined under the ZSTSPJS; hereinafter: specialisation), a master's degree or a doctorate, provided that the education obtained through specialisation, master's and doctoral studies is not specified in the applicable job classification act as a prerequisite for appointment to a particular position or for obtaining a title, and provided that the specialisation, master's degree or a doctorate have been obtained in the professional field in which the public employee is employed or performs work.

	(2) Šteje se, da je specializacija, znanstveni magisterij ali doktorat pridobljen na poklicnem področju, za katerega je javni uslužbenec sklenil pogodbo o zaposlitvi ali opravlja delo, če je pridobljen iz smeri strokovne izobrazbe, ki se zahteva za opravljanje dela ali iz druge smeri strokovne izobrazbe, ki je po presoji delodajalca povezana z vsebino dela, ki ga opravlja javni uslužbenec.
	
	(2) Specialisation, a master's degree or a doctorate shall be deemed to have been acquired in the professional field for which a public employee has entered into an employment contract or performs work, provided that it has been obtained in the required field of study for performing the work, or in another field of study which, according to the employer, is related to the content of the work performed by the public employee.

	(3) Javnemu uslužbencu pripada, ob izpolnjevanju drugih pogojev, dodatek za znanstveni magisterij oziroma za doktorat ne glede na predhodno pridobljeno izobrazbo, razen, če z magisterijem ali doktoratom nadomesti manjkajočo stopnjo izobrazbe, določeno z aktom o sistemizaciji. Dodatek za specializacijo pripada javnemu uslužbencu le, če je specializacija opravljena po končanem univerzitetnem izobraževanju.
	
	(3) Subject to other conditions being met, a public employee shall be entitled to an allowance for a master's degree or doctorate, regardless of any previously acquired education, unless the master's degree or doctorate replaces the missing level of education required by the job classification act. Public employees shall only be entitled to an allowance for specialisation if the specialisation was completed after graduating from university.

	(4) Dodatek iz prvega odstavka je določen v nominalnem znesku, in sicer višina dodatka za specializacijo znaša 25,14 eurov, za znanstveni magisterij 39,11 eurov in za doktorat 64,24 eurov.
	
	(4) The allowance referred to in paragraph one shall be set at the following nominal amounts: EUR 25.14 for specialisation, EUR 39.11 for a master's degree, and EUR 64.24 for a doctorate.

	(5) Dodatki se usklajujejo na enak način kot osnovne plače.
	
	(5) Allowances shall be adjusted in the same manner as basic salaries.

	(6) Dodatki za specializacijo, znanstveni magisterij in doktorat se med seboj izključujejo.
	
	(6) Allowances for specialisation, a master's degree and a doctorate shall be mutually exclusive.

	(7) V primeru, da ima javni uslužbenec več naslovov iste stopnje, mu pripada samo en dodatek.
	
	(7) Public employees holding more than one title at the same level shall only be entitled to one allowance.

	(8) V primeru, da ima javni uslužbenec več naslovov različnih stopenj, mu pripada dodatek, ki je zanj ugodnejši.
	
	(8) Public employees holding more than one title at different levels shall be entitled to the more favourable allowance.

	(9) Dodatek za specializacijo, znanstveni magisterij ali doktorat ne pripada javnemu uslužbencu v primeru, da ima javni uslužbenec še enega ali več naslovov iste stopnje, kot je zahtevano v aktu o sistemizaciji za zasedbo delovnega mesta.
	
	(9) Public employees shall not be entitled to a specialisation allowance, a master's degree allowance or a doctorate allowance if they already hold one or more titles of the same level as that required by the classification act for appointment to the position.

	18. člen
	
	Article 18

	(dodatka za manj ugodne delovne pogoje)
	
	(Allowances for less favourable working conditions)

	(1) Dodatka za manj ugodne delovne pogoje sta:
	
	(1) The allowances for less favourable working conditions shall be as follows:

	1. Dodatek za izpostavljenost pri delu v kontroliranem območju ionizirajočega sevanja pripada javnemu uslužbencu, ki občasno opravlja delo v kontroliranem območju ionizirajočega sevanja. Višina dodatka znaša 1,13 eura za vsako začeto uro dela v kontroliranem območju ionizirajočega sevanja.
	2. 
	1. Public employees occasionally performing work in a controlled area of ionising radiation shall be entitled to an allowance for exposure during work in the controlled area of ionising radiation. This allowance shall amount to EUR 1.13 for every started hour worked in the controlled area of ionising radiation.

	3. Dodatek za izpostavljenost pri delu s citostatiki pripada javnemu uslužbencu, ki občasno opravlja delo s citostatiki in kontaminiranimi odpadki. Višina dodatka znaša:
	4. 
	2. Public employees occasionally performing work involving cytostatic drugs and contaminated waste shall be entitled to an allowance for exposure during such work. The allowance shall amount to

	za pripravo ali aplikacijo citostatikov ali za nego 1,13 eura za vsako začeto uro dela v teh pogojih;
	
	EUR 1.13 for each commenced hour of preparing or administering cytostatic drugs or providing care;

	za delo z bolniki, ki imajo aplicirane diagnostične doze izotopov 1,13 eura za vsako začeto uro dela v teh pogojih;
	
	EUR 1.13 for each commenced hour of working with patients who have been administered doses of diagnostic isotope;

	za sodelovanje pri diagnostičnih RTG postopkih 1,13 eura za vsako začeto uro dela v teh pogojih;
	
	EUR 1.13 for each commenced hour of participation in diagnostic X-ray procedures;

	za delo s kontaminiranimi odpadki 0,55 eura za vsako začeto uro dela v teh pogojih.
	
	EUR 0.55 for each commenced hour of handling contaminated waste.

	(2) Kontrolirano območje virov ionizirajočega sevanja iz 1. točke prejšnjega odstavka je območje, na katerem se zahtevajo določene zaščitne mere in varnostni ukrepi, ali pa bi ti lahko bili potrebni zaradi:
	
	(2) A controlled area of ionising radiation sources referred to in point 1 of the preceding paragraph is an area where specific protective and safety measures are required, or may be required, to:

	· nadzorovanja normalne izpostavljenosti sevanju (obsevanosti) ali preprečevanja širjenja kontaminacije med normalnimi delovnimi pogoji in
	· 
	· monitor normal exposure to radiation or prevent the spread of contamination under normal working conditions;

	· preprečevanja ali omejevanja obsega potencialne izpostavljenosti sevanju (obsevanosti).
	· 
	· prevent or limit the extent of potential exposure to radiation.

	(3) Minimalne zahteve za kontrolirano območje iz 1. točke prvega odstavka tega člena so:
	
	(3) The minimum requirements for the controlled area referred to in point 1 of paragraph one of this Article are as follows:

	· ustrezna razmejitev od ostalih območij in
	· 
	· appropriate delimitation from other areas; and

	· omejen pristop, dovoljen le ustrezno usposobljenim osebam iz varstva pred ionizirajočimi sevanji tako, da ti lahko učinkovito izvajajo zaščitne ukrepe in omejujejo izpostavljenost ionizirajočemu sevanju. Ostali lahko vstopajo v to območje le v spremstvu oseb, ki imajo ustrezno znanje s področja varstva pred ionizirajočimi sevanji.
	· 
	· restricted access, permitted only to persons appropriately trained in radiation protection, enabling them to implement protective measures effectively and limit exposure to ionising radiation. Others may only enter such areas if accompanied by persons with the requisite radiation protection knowledge.

	(4) Kontrolirano območje pomeni, da se v tem prostoru obvezno uporabljajo posebni delovni in zaščitni postopki, saj se v prostoru nahaja vir ionizirajočega sevanja.
	
	(4) A controlled area shall also mean that specific working and protective procedures must be applied due to the presence of sources of ionising radiation.

	(5) Delovna mesta, za katera se šteje, da je delavec izpostavljen ionizirajočemu sevanju ali učinku citostatikov, določi predstojnik oziroma poslovodni organ.
	
	(5) Workplaces deemed to involve exposure to ionising radiation or the effects of cytostatic drugs shall be determined by the head or management body.

	(6) Dodatek pripada javnemu uslužbencu samo za čas, ko javni uslužbenec dela v manj ugodnih delovnih pogojih, zaradi katerih mu dodatek pripada.
	
	(6) The allowance shall only be granted to a public employee for the time when they actually work in the less favourable working conditions that entitle them to receive the allowance.

	(7) Dodatek javnemu uslužbencu ne pripada, če so manj ugodni delovni pogoji že upoštevani v okviru vrednotenja osnovne plače delovnega mesta.
	
	(7) Public employees shall not be entitled to the allowance if the less favourable working conditions are already included in the valuation of the basic salary for the position.

	(8) Dodatka iz prvega odstavka tega člena se usklajujeta na enak način kot osnovne plače.
	
	(8) The allowances referred to in paragraph one of this Article shall be adjusted in the same manner as basic salaries.

	19. člen
	
	Article 19

	(dodatki za nevarnost in posebne obremenitve)
	
	(Allowances for hazards and special burdens)

	(1) Dodatki za nevarnost in posebne obremenitve so:
	
	(1) The allowances for hazards and special burdens shall be as follows:

	5. Dodatek za čas neposrednega usposabljanja za delo v posebni policijski enoti v višini 30 % urne postavke osnovne plače javnega uslužbenca.
	6. 
	1. An allowance for time spent in directly work-related training in a special police unit, amounting to 30% of the public employee's hourly rate of the basic salary;

	7. Dodatek za čas neposrednega izvajanja nalog v posebni policijski enoti v višini 65 % urne postavke osnovne plače javnega uslužbenca.
	8. 
	2. An allowance for time spent performing operational duties in a special police unit, amounting to 65% of the public employee's hourly rate of the basic salary;

	9. Dodatek za čas potapljanja potapljača v okviru usposabljanja v višini 30 % urne postavke osnovne plače javnega uslužbenca.
	10. 
	3. An allowance for a diver's training time, amounting to 30% of the public employee's hourly rate of the basic salary;

	11. Dodatek za čas potapljanja potapljača v primeru intervencije v višini 65 % urne postavke osnovne plače javnega uslužbenca.
	12. 
	4. An allowance for a diver's diving time in the event of an intervention, amounting to 65% of the public employee's hourly rate of the basic salary;

	13. Dodatek za usposobljenost in poučevanje treh ali več po vsebini različnih predmetov v višini 3 % urne postavke javnega uslužbenca. Za usposobljenost iz prejšnjega stavka se šteje izpolnjevanje pogojev za zasedbo delovnega mesta in poučevanje posameznega predmeta, določenih s predpisi in splošnimi akti delodajalca.
	14. 
	5. An allowance for qualifications and providing training in three or more subjects of varying substance, amounting to 3% of the public employee's hourly rate of the basic salary; The qualifications referred to in the preceding sentence shall be deemed to be in compliance with the conditions for taking up a position and teaching a particular subject as laid down in the employer's regulations and general acts.

	15. Dodatek za poučevanje v kombiniranih oddelkih v šolah oziroma zavodih za:
	16. 
	6. An allowance for teaching in mixed classes in schools or institutions, as follows:

	poučevanje v oddelkih kombiniranih iz dveh razredov v višini 7 % urne postavke osnovne plače javnega uslužbenca;
	
	for teaching in classes made up from two classes, amounting to 7% of the public employee's hourly rate of the basic salary;

	poučevanje v oddelkih kombiniranih iz treh oziroma več razredov v višini 10 % urne postavke osnovne plače javnega uslužbenca.
	
	for teaching in classes made up from three or more classes, amounting to 10% of the public employee's hourly rate of the basic salary;

	17. Dodatek za delo učiteljev, vzgojiteljev, pomočnikov vzgojiteljev v bolnišničnih oddelkih vrtcev in šol v višini 7 % urne postavke osnovne plače javnega uslužbenca. Dodatek iz prejšnjega stavka pripada učiteljem, vzgojiteljem in pomočnikom vzgojitelja, ki delajo v bolnišničnih oddelkih.
	18. 
	7. An allowance for teachers, preschool teachers and preschool teacher assistants who work in hospital-based nursery and school departments, amounting to 7% of the public employee's hourly rate of the basic salary. The allowance referred to in the preceding sentence shall be payable to teachers, preschool teachers and preschool teacher assistants who work in hospital departments.

	19. Dodatek za izvajanje prilagojenega programa in za drugo neposredno delo v vrtcu in izvajanje prilagojenega, posebnega in vzgojnega programa in za drugo neposredno delo v šoli oziroma zavodu za:
	20. 
	8. An allowance for implementing adapted programmes and for other direct work with children in kindergartens, as well as for implementing adapted, special and educational programmes and for other direct work with individuals in schools and institutions, as follows:

	delo z osebami z lažjo motnjo v duševnem razvoju, z motnjami vida, sluha, govora ter motnjami v telesnem in gibalnem razvoju, v višini 8 % urne postavke osnovne plače javnega uslužbenca;
	
	for working with persons suffering from mild mental development disorders, or visual, hearing, speech, physical or motor development disorders, amounting to 8% of the public employee's hourly rate of the basic salary;

	delo z osebami z motnjami vedenja in osebnosti (s čustveno vedenjskimi težavami) v višini 10 % urne postavke osnovne plače javnega uslužbenca;
	
	for working with persons suffering from behavioural and personality disorders (including emotional and behavioural disorders), amounting to 10% of the public employee's hourly rate of the basic salary;

	delo z osebami z zmerno motnjo v duševnem in telesnem razvoju v višini 12 % urne postavke osnovne plače javnega uslužbenca;
	
	for working with persons suffering from moderate mental and physical disorders, amounting to 12% of the public employee's hourly rate of the basic salary;

	delo z osebami s težjo motnjo v duševnem in telesnem razvoju v višini 15 % urne postavke osnovne plače javnega uslužbenca;
	
	for working with persons suffering from serious mental and physical disorders, amounting to 15% of the public employee's hourly rate of the basic salary;

	delo z osebami s težko motnjo v duševnem in telesnem razvoju v višini 18 % urne postavke osnovne plače javnega uslužbenca.
	
	for working with persons suffering from severe mental and physical disorders, amounting to 18% of the public employee's hourly rate of the basic salary.

	Delovna mesta v vrtcih, šolah in zavodih za vzgojo in izobraževanje otrok in mladostnikov s posebnimi potrebami, na katerih javnemu uslužbencu pripada dodatek iz prve do pete alineje te točke, s sklepom določi minister, pristojen za šolstvo, v soglasju z reprezentativnimi sindikati.
	
	Positions in kindergartens, schools and institutions for the education and training of children and adolescents with special needs, for which public employees are entitled to an allowance under indents one to five, shall be determined by the minister responsible for education by means of a decision agreed with the representative trade unions.

	21. Dodatek za neposredno delo z osebami z duševno, telesno ali senzorno motnjo v zdravstvenih zavodih, v posebnih in splošnih socialnih zavodih, varstveno-delovnih centrih in zavodih za usposabljanje za:
	22. 
	9. An allowance for working directly with persons suffering from a mental, physical or sensory disorder in health institutions, special and general social care institutions, care and work centres, and special care and special training institutions, as follows:

	delo z osebami z lažjo motnjo v duševnem razvoju in telesno ali senzorno motnjo v višini 8 % urne postavke osnovne plače javnega uslužbenca;
	
	for working with persons suffering from mild mental and physical or sensory disorders, amounting to 8% of the public employee's hourly rate of the basic salary;

	delo z osebami z zmerno motnjo v duševnem razvoju ali zmerno telesno motnjo v višini 12 % urne postavke osnovne plače javnega uslužbenca;
	
	for working with persons suffering from moderate mental or physical disorders, amounting to 12% of the public employee's hourly rate of the basic salary;

	delo z osebami s težjo motnjo v duševnem razvoju ali težjo telesno motnjo v višini 15 % urne postavke osnovne plače javnega uslužbenca;
	
	for working with persons suffering from serious mental or physical disorders, amounting to 15% of the public employee's hourly rate of the basic salary;

	delo z osebami s težko motnjo v duševnem razvoju ali težko telesno motnjo v višini 18 % urne postavke osnovne plače javnega uslužbenca;
	
	for working with persons suffering from severe mental or physical disorders, amounting to 18% of the public employee's hourly rate of the basic salary;

	delo z osebami z demenco, za katere je potreben povečan nadzor, v višini 12 % urne postavke osnovne plače javnega uslužbenca.
	
	for working with persons suffering from dementia who require increased supervision, amounting to 12% of the public employee's hourly rate of the basic salary.

	Dodatek iz pete alineje te točke se izključuje z dodatki iz prve do četrte alineje te točke. Dodatki iz prve, druge, tretje in četrte alineje te točke se ne seštevajo.
	
	The allowance referred to in indent five of this point shall be mutually exclusive with the allowances referred to in indents one to four of this point. The allowances referred to in indents one to four of this point shall not be cumulative.

	Pri določitvi višine dodatka iz prve, druge, tretje in četrte alineje te točke se upošteva strukturo uporabnikov oziroma pacientov po vrstah prizadetosti, kar se lahko natančneje določi s sklepom ministrov, pristojnih za zdravstvo in socialno varstvo, s soglasjem reprezentativnih sindikatov za te dejavnosti.
	
	When determining the amount of the allowance referred to in indents one to four of this point, the structure of users or patients according to categories of disorders shall be taken into consideration, which can be determined in more detail by a decision of the ministers responsible for health and social care, in agreement with the representative trade unions for these activities.

	Zavodi in delovna mesta, na katerih javnemu uslužbencu pripada dodatek, če izpolnjuje pogoje iz te točke, se določijo s sklepom ministrov, iz prejšnjega odstavka, s soglasjem reprezentativnih sindikatov za te dejavnosti.
	
	The institutions and positions in which public employees are entitled to an allowance, provided they meets the conditions set out in this point, shall be determined by a decision of the ministers responsible for health care and social care, in agreement with the representative branch trade unions.

	23. Dodatek za delo na višini oziroma v globini za:
	24. 
	10. An allowance for work performed at height or depth, as follows:

	delo na višini od 2 m do 4 m, v višini 20 % urne postavke osnovne plače javnega uslužbenca;
	
	for work at a height of 2 m to 4 m, amounting to 20% of the public employee's hourly rate of the basic salary;

	delo na višini nad 4 m do 20 m, v višini 30 % urne postavke osnovne plače javnega uslužbenca;
	
	for work at a height of 4 m to 20 m, amounting to 30% of the public employee's hourly rate of the basic salary;

	delo na višini nad 20 m, v višini 50 % urne postavke osnovne plače javnega uslužbenca;
	
	for work at a height of over 20, amounting to 50% of the public employee's hourly rate of the basic salary;

	delo v alpinistični opremi ali v jamarski oziroma jamski opremi, v višini 100 % urne postavke osnovne plače javnega uslužbenca.
	
	for work in mountaineering equipment or caving equipment, amounting to 100% of the public employee's hourly rate of the basic salary.

	25. Dodatek za delo v rizičnih razmerah (območje vojne nevarnosti, nevarnosti terorističnih napadov, demonstracij, naravnih nesreč, epidemij, epizootij) v višini 65 % urne postavke osnovne plače javnega uslužbenca, pri čemer se pogodbeni stranki lahko dogovorita tudi za drugačno višino dodatka glede na različne stopnje ogroženosti, vendar ne več kot 65 % urne postavke osnovne plače javnega uslužbenca.
	26. 
	11. An allowance for working in high-risk environments (areas under threat of war, danger of terrorist attacks, demonstrations, natural disasters, epidemics and epizootics), amounting to 65% of the public employee's hourly rate of the basic salary. The contracting parties may agree a different level of allowance depending on the degree of risk, but this must not exceed 65% of the public employee's hourly rate of the basic salary.

	27. Dodatek za opravljanje storitev v primerih, ko se kot prevozno sredstvo uporablja helikopter v višini 30 % urne postavke osnovne plače javnega uslužbenca.
	28. 
	12. An allowance for providing services in cases when a helicopter is used as a means of transport, amounting to 30% of the public employee's hourly rate of the basic salary.

	29. Dodatek za neposredno delo z vlagatelji namere, prosilci za mednarodno zaščito, z osebami s priznano začasno zaščito in mednarodno zaščito ter tujci, ki so nezakonito v Republiki Sloveniji, nameščenimi v nastanitvenih centrih, v višini 10 % urne postavke osnovne plače javnega uslužbenca.
	30. 
	13. An allowance for working directly with intending applicants, applicants for international protection, persons granted temporary or international protection, and foreign nationals who are illegally present in the Republic of Slovenia and placed in accommodation centres, amounting to 10% of the public employee's hourly rate of the basic salary.

	Vlada Republike Slovenije s sklepom določi delovna mesta in nastanitvene centre, v katerih se prizna dodatek iz te točke.
	
	The Government of the Republic of Slovenia shall determine, by means of a decision, the positions and accommodation centres to which the allowance referred to in this point applies.

	(2) Dodatek pripada javnemu uslužbencu samo za čas, ko dela v nevarnih pogojih ali pod posebnimi obremenitvami.
	
	(2) Public employees shall only be entitled to the relevant allowance for the time when they actually work in hazardous conditions and under special burdens.

	(3) Dodatek javnemu uslužbencu ne pripada, če so nevarnost in posebne obremenitve že upoštevane v okviru vrednotenja osnovne plače delovnega mesta.
	
	(3) Public employees shall not be entitled to the allowance if the hazard and special burdens are already included in the valuation of the basic salary for the position.

	20. člen
	
	Article 20

	(dodatek za izmensko delo)
	
	(Shift-work allowance)

	(1) Javnemu uslužbencu pripada dodatek za izmensko delo za delo v popoldanski in nočni izmeni. Šteje se, da javni uslužbenec dela v izmeni, ko dela v izmenah po določenem vzorcu, ki je lahko prekinjen ali neprekinjen (dopoldan – popoldan, dopoldan – ponoči, popoldan – ponoči, dopoldan – popoldan – ponoči).
	
	(1) Public employees shall be entitled to a shift work allowance for work performed during the afternoon or night shifts. They shall be deemed to be working shifts if they work according to a shift pattern, whether continuous or alternating (e.g. morning–afternoon, morning–night, afternoon–night, or morning–afternoon–night).

	(2) Če je popoldanska izmena določena z zakonom, drugim predpisom, kolektivno pogodbo ali splošnim aktom delodajalca, javnemu uslužbencu pripada dodatek za izmensko delo v popoldanski izmeni za ure, opravljene med 12. in 22. uro.
	
	(2) If the afternoon shift is specified by law, another regulation, a collective agreement or a general act of the employer, the public employee shall be entitled to a shift work allowance for the afternoon shift for hours worked between 12:00 and 22:00.

	(3) Če je nočna izmena določena z zakonom, drugim predpisom, kolektivno pogodbo ali splošnim aktom delodajalca, javnemu uslužbencu pripada dodatek za izmensko delo v nočni izmeni za ure, opravljene med 22. in 7. uro.
	
	(3) If the night shift is specified by law, another regulation, a collective agreement or a general act of the employer, the public employee shall be entitled to a shift work allowance for the night shift for hours worked between 22:00 and 07:00.

	(4) Za izmensko delo se šteje tudi redno delo v popoldanskem času, določeno z zakonom, drugim predpisom, kolektivno pogodbo, splošnim aktom delodajalca ali drugim aktom, s katerim je določen razpored dela, če se ponavlja po določenem vzorcu in če javni uslužbenec na ta dan izpolni najmanj 75 % svoje redne dnevne delovne obveznosti med 12. in 22. uro. Javnemu uslužbencu v primeru iz prejšnjega stavka za ta dan pripada dodatek za vsako uro, opravljeno po 12. uri. Določba tega odstavka ne velja za javne uslužbence, ki imajo določen premakljiv delovni čas, razen če je čas obvezne prisotnosti javnega uslužbenca določen na način, da je izpolnjen pogoj iz prvega stavka tega odstavka.
	
	(4) Shift work shall also be deemed to be regular afternoon work provided by law, another regulation, a collective agreement, a general act of the employer or another act establishing a work schedule if it is repeated according to a recurring pattern and the public employee fulfils at least 75% of their regular daily work obligations between 12:00 and 22:00 on that day. In the case referred to in the preceding sentence, a public employee shall be entitled to an allowance for each hour worked after 12:00 on that day. The provision of this paragraph shall not apply to public employees with flexible working hours, unless the mandatory presence period is such that the condition referred to in sentence one of this paragraph is met.

	(5) Za izmensko delo v popoldanski in nočni izmeni in za redno delo v popoldanskem času pripada javnemu uslužbencu dodatek v višini 7 % urne postavke osnovne plače javnega uslužbenca.
	
	(5) Public employees working the afternoon and night shifts, or regularly working the afternoon shift, shall be entitled to a shift work allowance amounting to 7% of their hourly rate of the basic salary.

	(6) Javni uslužbenec, ki dela v izmenah po najmanj 12 ur, je upravičen do dodatka za izmensko delo za vse ure, opravljene v izmeni, pod pogojem, da je javni uslužbenec dejansko opravil celotno izmeno.
	
	(6) Public employees working shifts of at least 12 hours shall be entitled to the shift-work allowance for all hours worked during the shift, provided they have actually worked the entire shift.

	(7) Dodatek se obračunava le za čas, ko javni uslužbenec dela v teh pogojih.
	
	(7) The allowance shall only be calculated and paid for the time when public employees work under the conditions described above.

	21. člen
	
	Article 21

	(dodatek za delo v deljenem delovnem času)
	
	(Split shift allowance)

	(1) Dodatek za delo v deljenem delovnem času pripada javnemu uslužbencu v višini 15 % urne postavke osnovne plače javnega uslužbenca, če prekinitev delovnega časa traja dve uri ali več.
	
	(1) Public employees shall be entitled to a split-shift allowance amounting to 15% of the hourly rate of their basic salary if the break between working periods is two hours or longer.

	(2) Dodatek iz prejšnjega odstavka pripada javnemu uslužbencu v vsakem primeru, ne glede na to ali dela v deljenem delovnem času stalno ali le občasno.
	
	(2) The allowance referred to in the preceding paragraph shall be payable to public employees in any case, regardless of whether they regularly or occasionally work split shifts.

	(3) Dodatek se obračunava za vse opravljene ure v deljenem delovnem času.
	
	(3) The allowance shall be calculated and paid for all hours worked on split shifts.

	22. člen
	
	Article 22

	(dodatek za delo v neenakomerno razporejenem delovnem času)
	
	(Allowance for work in unevenly distributed working hours)

	(1) Za delo v neenakomerno razporejenem delovnem času se šteje delo, če je polni delovni čas javnega uslužbenca razporejen na manj kot štiri dni v tednu. Dodatek znaša 10 % urne postavke osnovne plače javnega uslužbenca in mu pripada za ure, ki presegajo osem ur dela dnevno.
	
	(1) Work shall be deemed to be in unevenly distributed working hours if a public employee's full working hours are distributed over fewer than four days per week. The allowance shall amount to 10% of the public employee's hourly rate of the basic salary and shall be granted for the hours exceeding eight hours of work per day.

	(2) Za delo v neenakomerno razporejenem delovnem času se šteje tudi delo, če je polni delovni čas javnega uslužbenca razporejen na več kot pet zaporednih dni v tednu. Dodatek znaša 10 % urne postavke osnovne plače javnega uslužbenca in mu pripada za ure opravljene v šestem, sedmem in v vsakem nadaljnjem zaporednem delovnem dnevu.
	
	(2) Work shall also be considered to be in unevenly distributed working hours if a public employee's full-time work is distributed over more than five consecutive days in a week. The allowance shall amount to 10% of the public employee's hourly rate of the basic salary and shall be granted for the hours worked on the sixth, seventh and any subsequent consecutive working days.

	(3) Dodatek iz prejšnjega odstavka pripada javnemu uslužbencu, ki je na podlagi razporeda delovnega časa dolžan opravljati delo šest, sedem oziroma več zaporednih delovnih dni. Pri tem so šesti, sedmi in naslednji dnevi lahko katerikoli dnevi v tednu.
	
	(3) The allowance referred to in the preceding paragraph shall apply to public employees who, based on their working time schedule, are obliged to work for six, seven or more consecutive working days. The sixth, seventh and any subsequent days may fall on any day of the week.

	(4) Če je delovni čas javnega uslužbenca razporejen tako, da ima v enem delovnem dnevu dve ali več prekinitev delovnega časa, ki trajajo najmanj eno uro, mu za ure dela tako razporejenega delovnega dne pripada dodatek v višini 20 % urne postavke osnovne plače javnega uslužbenca.
	
	(4) If a public employee's working hours are scheduled in such a way that one working day is interrupted by two or more breaks of at least one hour, they shall be entitled to an allowance amounting to 20% of their hourly rate of the basic salary for the hours worked on such a scheduled working day.

	(5) Javnemu uslužbencu pripada dodatek za delo po posebnem razporedu, za kar se šteje delovni čas, ko se prisotnost javnega uslužbenca planira za manj kot 48 ur vnaprej in ta zahteva prisotnost javnega uslužbenca ne glede na običajni delovni čas proračunskega uporabnika ter ga ni mogoče opredeliti z delovnim časom, definiranim v ostalih členih te kolektivne pogodbe.
	
	(5) Public employees shall be entitled to an allowance for work under a special schedule, which will include the working time when their presence is planned for less than 48 hours in advance and their presence is required regardless of the regular working hours of the budget user, and it cannot be defined by the working hours set out in other articles of this collective agreement.

	(6) Za delo po posebnem razporedu iz prejšnjega odstavka se šteje tudi začasna prerazporeditev delovnega časa, o kateri delodajalec javnega uslužbenca obvesti manj kot 48 ur vnaprej.
	
	(6) Work under a special schedule, as referred to in the preceding paragraph, shall also include temporary redistribution of working hours, where the public employee has been notified by their employer with less than 48 hours' notice.

	(7) V primeru iz petega in šestega odstavka pripada javnemu uslužbencu dodatek v višini 20 % urne postavke osnovne plače javnega uslužbenca le za dejansko opravljene ure, izven sicer njemu določenega delovnega časa oziroma izven njegovega prvotnega razporeda.
	
	(7) In the cases referred to in paragraphs five and six, public employees shall be entitled to an allowance amounting to 20% of the hourly rate of their basic salary only for the actual hours worked outside of their otherwise determined working hours or original schedule.

	(8) V primeru, ko javni uslužbenec prejema dodatek za delo v neenakomerno razporejenem delovnem času, mu ne pripadata dodatka za izmensko delo in za delo v deljenem delovnem času.
	
	(8) Public employees who receive an allowance for work in unevenly distributed working hours shall not be entitled to allowances for shift work and work in split-shifts.

	23. člen
	
	Article 23

	(dodatek za delo ponoči)
	
	(Allowance for work at night)

	(1) Višina dodatka za delo ponoči znaša 40 % urne postavke osnovne plače javnega uslužbenca.
	
	(1) The allowance for work at night shall amount to 40% of the public employee's hourly rate of the basic salary.

	(2) Dodatek se obračunava le za čas, ko javni uslužbenec dela ponoči, v skladu z opredelitvijo nočnega dela iz zakona, ki ureja delovna razmerja.
	
	(2) The allowance shall only be calculated and paid for the hours worked by public employees at night in accordance with the definition of night work under the Act governing employment relationships.

	24. člen
	
	Article 24

	(dodatek za delo v nedeljo in na dan, ki je z zakonom določen kot dela prost dan)
	
	(Allowance for work on Sundays and on days specified by law as work-free days)

	(1) Višina dodatka za delo v nedeljo znaša 90 % urne postavke osnovne plače javnega uslužbenca.
	
	(1) The allowance for work on Sundays shall amount to 90% of the public employee's hourly rate of the basic salary.

	(2) Višina dodatka za delo na dan, ki je z zakonom določen kot dela prost dan znaša 120 % urne postavke osnovne plače javnega uslužbenca.
	
	(2) The allowance for work on days specified by law as work-free days shall amount to 120% of the public employee's hourly rate of the basic salary.

	(3) Dodatki se obračunavajo le za čas, ko javni uslužbenec dela v nedeljo in na dan, ki je z zakonom določen kot dela prost dan.
	
	(3) Allowances shall only be calculated and paid for the time when a public employee actually works on Sundays or on days specified by law as work-free days.

	(4) Dodatek za delo v nedeljo in dodatek za delo na dan, ki je z zakonom določen kot dela prost dan, se med seboj izključujeta.
	
	(4) Allowance for work on Sundays and allowance for work on days specified by law as work-free days shall be mutually exclusive.

	25. člen
	
	Article 25

	(dodatek za delo preko polnega delovnega časa)
	
	(Allowance for overtime work)

	(1) Dodatek za delo preko polnega delovnega časa znaša 30 % urne postavke osnovne plače javnega uslužbenca.
	
	(1) The allowance for overtime work shall amount to 30% of the public employee's hourly rate of the basic salary.

	(2) Ne glede na prejšnji odstavek v primeru, ko javni uslužbenec v skladu z zakonom v posameznem koledarskem, poslovnem, študijskem oziroma šolskem letu opravi več kot 170 ur dela preko polnega delovnega časa, znaša dodatek za delo preko polnega delovnega časa za 171. in nadaljnje ure, opravljene preko polnega delovnega časa, 45 % urne postavke osnovne plače javnega uslužbenca.
	
	(2) Notwithstanding the preceding paragraph, where a public employee works more than 170 hours of overtime work in a given calendar, business, academic or school year, in accordance with the law, the overtime work allowance for the 171st hour and any subsequent hours worked beyond full-time hours shall amount to 45% of their hourly rate of the basic salary.

	(3) Dodatek iz prvega in drugega odstavka se obračunava le za čas, ko javni uslužbenec dela preko polnega delovnega časa.
	
	(3) The allowance referred to paragraph one and two shall only be calculated and paid for the time when the public employee actually works overtime.

	26. člen
	
	Article 26

	(dodatek za pripravljenost na domu)
	
	(Allowance for on-call duty at home)

	(1) Javnemu uslužbencu pripada dodatek za pripravljenost na domu v višini 20 % urne postavke osnovne plače javnega uslužbenca.
	
	(1) Public employees shall be entitled to an allowance for on-call duty at home amounting to 20% of the hourly rate of their basic salary.

	(2) Dodatek se obračunava le za čas, ko je javnemu uslužbencu odrejena pripravljenost na domu.
	
	(2) This allowance shall only be calculated and paid for the time when a public employee is ordered to be on call at home.

	4. Dežurstvo in pripravljenost na določenem kraju
	
	4. Duty-shifts and on-call duties at a specific location

	27. člen
	
	Article 27

	(delo v dežurstvu in pripravljenost na določenem kraju)
	
	(Duty shifts and on-call duties at a specific location)

	Čas dežurstva in čas pripravljenosti na določenem kraju se štejeta v delovni čas.
	
	Time spent on duty or on-call at a specific location shall count as working hours.

	IV. PREHODNA IN KONČNI DOLOČBI
	
	IV. TRANSITIONAL AND FINAL PROVISIONS

	28. člen
	
	Article 28

	(začetek uporabe določbe glede analize o primerljivosti)
	
	(Date of application of the provision on comparability analysis)

	Del analize iz 14. člena, ki se nanaša na primerljivost, se prvič pripravi v letu 2026.
	
	The part of the analysis referred to in Article 14 relating to comparability shall be prepared for the first time in 2026.

	29. člen
	
	Article 29

	(prenehanje veljavnosti)
	
	(End of validity)

	Z dnem uveljavitve te kolektivne pogodbe preneha veljati Kolektivna pogodba za javni sektor (Uradni list RS, št. 57/08, 23/09, 91/09, 89/10, 89/10, 40/12, 46/13, 95/14, 91/15, 21/17, 46/17, 69/17, 80/18,136/22 in 12/24), Aneks št. 1 h Kolektivni pogodbi za javni sektor (Uradni list Republike Slovenije, št. 23/09), Aneks št. 2 h Kolektivni pogodbi za javni sektor (Uradni list Republike Slovenije, št. 91/09), Aneks št. 3 h Kolektivni pogodbi za javni sektor (Uradni list Republike Slovenije, št. 89/10), Aneks št. 4 h Kolektivni pogodbi za javni sektor (Uradni list Republike Slovenije, št. 89/10), Aneks št. 5 h Kolektivni pogodbi za javni sektor (Uradni list Republike Slovenije, št. 40/12), Aneks št. 6 h Kolektivni pogodbi za javni sektor (Uradni list Republike Slovenije, št. 46/13), Aneks št. 7 h Kolektivni pogodbi za javni sektor (Uradni list Republike Slovenije, št. 95/14), Aneks št. 8 h Kolektivni pogodbi za javni sektor (Uradni list Republike Slovenije, št. 91/15), Aneks št. 9 h Kolektivni pogodbi za javni sektor (Uradni list Republike Slovenije, št. 21/17), Aneks št. 10 h Kolektivni pogodbi za javni sektor (Uradni list Republike Slovenije, št. 46/17), Aneks št. 11 h Kolektivni pogodbi za javni sektor (Uradni list Republike Slovenije, št. 69/17), Aneks št. 12 h Kolektivni pogodbi za javni sektor (Uradni list Republike Slovenije, št. 80/18), Aneks št. 13 h Kolektivni pogodbi za javni sektor (Uradni list Republike Slovenije, št. 136/22) in Aneks št. 14 h Kolektivni pogodbi za javni sektor (Uradni list RS, št. 12/24), uporabljajo pa se do začetka uporabe te kolektivne pogodbe.
	
	On the day this collective agreement enters into force, the following agreement and annexes shall cease to be in force: the Collective Agreement for the Public Sector (Official Gazette of the Republic of Slovenia [Uradni list RS], Nos 57/08, 23/09, 91/09, 89/10, 89/10, 40/12, 46/13, 95/14, 91/15, 21/17, 46/17, 69/17, 80/18,136/22 and 12/24), Annex No 1 to the Collective Agreement for the Public Sector (Official Gazette of the Republic of Slovenia [Uradni list RS], No 23/09), Annex No 2 to the Collective Agreement for the Public Sector (Official Gazette of the Republic of Slovenia [Uradni list RS], No 91/09), Annex No 3 to the Collective Agreement for the Public Sector (Official Gazette of the Republic of Slovenia [Uradni list RS], No 89/10), Annex No 4 to the Collective Agreement for the Public Sector (Official Gazette of the Republic of Slovenia [Uradni list RS], No 89/10), Annex No 5 to the Collective Agreement for the Public Sector (Official Gazette of the Republic of Slovenia [Uradni list RS], No 40/12), Annex No 6 to the Collective Agreement for the Public Sector (Official Gazette of the Republic of Slovenia [Uradni list RS], No 46/13), Annex No 7 to the Collective Agreement for the Public Sector (Official Gazette of the Republic of Slovenia [Uradni list RS], No 95/14), Annex No 8 to the Collective Agreement for the Public Sector (Official Gazette of the Republic of Slovenia [Uradni list RS], No 91/15), Annex No 9 to the Collective Agreement for the Public Sector (Official Gazette of the Republic of Slovenia [Uradni list RS], No 21/17), Annex No 10 to the Collective Agreement for the Public Sector (Official Gazette of the Republic of Slovenia [Uradni list RS], No 46/17), Annex No 11 to the Collective Agreement for the Public Sector (Official Gazette of the Republic of Slovenia [Uradni list RS], No 69/17), Annex No 12 to the Collective Agreement for the Public Sector (Official Gazette of the Republic of Slovenia [Uradni list RS], No 80/18), Annex No 13 to the Collective Agreement for the Public Sector (Official Gazette of the Republic of Slovenia [Uradni list RS], No 136/22), and Annex No 14 to the Collective Agreement for the Public Sector (Official Gazette of the Republic of Slovenia [Uradni list RS], No 12/24); however, they shall apply pending the date of application of this collective agreement.

	30. člen
	
	Article 30

	(začetek veljavnosti in uporabe)
	
	(Entry into force and date of application)

	Ta kolektivna pogodba začne veljati naslednji dan po objavi v Uradnem listu Republike Slovenije, uporabljati pa se začne 1. januarja 2025.
	
	This collective agreement shall enter into force on the day following its publication in the Official Gazette of the Republic of Slovenia and shall apply as of 1 January 2025.

	Št. 0100-7/2024
	
	No 0100-7/2024

	Ljubljana, dne 15. novembra 2024
	
	Ljubljana, 15 November 2024

	EVA 2024-3130-0033
	
	EVA 2024-3130-0033

	Vlada Republike Slovenije  

Reprezentativni sindikati javnega sektorja 

mag. Franc Props  

minister  

za javno upravo 

SINDIKAT VZGOJE, IZOBRAŽEVANJA, ZNANOSTI IN KULTURE SLOVENIJE  

Marjana Kolar 

Klemen Boštjančič  

minister  

za finance 

SINDIKAT DRŽAVNIH ORGANOV SLOVENIJE  

Frančišek Verk 

  

SINDIKAT VETERINARJEV SLOVENIJE – PERGAM  

Nataša Ajdič 

SINDIKAT DELAVCEV V VZGOJNI, IZOBRAŽEVALNI IN RAZISKOVALNI DEJAVNOSTI SLOVENIJE  

Bojan Ravnikar 

GLOSA – SINDIKAT KULTURE IN NARAVE SLOVENIJE  

Mitja Šuštar 
POLICIJSKI SINDIKAT SLOVENIJE  

Rok Cvetko 

SINDIKAT CARINIKOV SLOVENIJE  

Dušan Pečnik 
SINDIKAT ZDRAVSTVA IN SOCIALNEGA VARSTVA SLOVENIJE  

Irena Ilešič Čujovič 

FIDES, SINDIKAT ZDRAVNIKOV IN ZOBOZDRAVNIKOV SLOVENIJE  

Damjan Polh  

NI PODPISAL 

SINDIKAT DELAVCEV V ZDRAVSTVENI NEGI SLOVENIJE  

Slavica Mencingar  

NI PODPISALA 

KONFEDERACIJA SINDIKATOV 90 SLOVENIJE  

Damjan Volf 

SINDIKAT POKLICNEGA GASILSTVA SLOVENIJE  

Anton Drenik 

NEODVISNI SINDIKAT DELAVCEV LJUBLJANSKE UNIVERZE  

dr. Tomaž Sajovic 
SINDIKAT KULTURNIH IN UMETNIŠKIH USTVARJALCEV RTV  

Peter Kosmač 
SIFARM – SINDIKAT FARMACEVTOV SLOVENIJE  

dr. Aljaž Sočan  

NI PODPISAL 

SINDIKAT ZDRAVSTVA IN SOCIALNEGA SKRBSTVA SLOVENIJE  

Aleksander Jus 

SINDIKATI V ZDRAVSTVU SLOVENIJE – PERGAM  

Vladimir Lazić 

SVAS-SINDIKAT VLADNE AGENCIJE SLOVENIJE  

Stanislav Luzar 
SINDIKAT SLOVENSKIH DIPLOMATOV  

Stanislav Sikošek  

NI PODPISAL 

SINDIKAT DELAVCEV RADIODIFUZIJE SLOVENIJE  

Tom Zalaznik  

NI PODPISAL 

SINDIKAT SOCIALNEGA ZAVAROVANJA SLOVENIJE  

Katarina Kralj Marinček 

SILMES – SINDIKAT LABORATORIJSKE MEDICINE SLOVENIJE  

Mojca Završnik 

SINDIKAT MINISTRSTVA ZA OBRAMBO  

Marjan Lah  

NI PODPISAL 

SINDIKAT NOVINARJEV SLOVENIJE  

Alenka Potočnik 
SINDIKAT DELAVCEV V PRAVOSODJU  

Tomaž Virnik 

SINDIKAT CENTROV ZA SOCIALNO DELO – SINCE 07 – KSS PERGAM  

Perica Radonjič 
SINDIKAT SEVALCEV SLOVENIJE PERGAM  

Grega Praprotnik 

SINDIKAT KAPITANIJE SLOVENIJE  

Aleš Rotar  

NI PODPISAL 

SINDIKAT POLICISTOV SLOVENIJE  

Adil Huselja 
DENS – SINDIKAT ZOBOZDRAVNIKOV SLOVENIJE  

Alenka Krabonja  

NI PODPISALA 

SINDIR-SINDIKAT DIREKTORJEV IN RAVNATELJEV SLOVENIJE  

Anton Obreht 
SORS – SINDIKAT OBČINSKIH REDARJEV SLOVENIJE  

Matjaž Frangež  

NI PODPISAL 

SINDIKAT JAVNIH USLUŽBENCEV SLOVENIJE  

Tanja Popit 

  

SINDIKAT DELAVCEV STATISTIČNEGA URADA RS  

Aleš Sajovic Kavčič 
PRAKTIK.UM  

Igor Muževič  

NI PODPISAL 

KNSS NEODVISNOST  

Evelin Tožbar 
ZVEZA DELAVSKIH SINDIKATOV SLOVENIJE – SOLIDARNOST  

Albert Pavlič  

NI PODPISAL 

VISOKOŠOLSKI SINDIKAT SLOVENIJE  

mag. Andrej Vogrin 

SINDIKAT VOJAKOV SLOVENIJE  

Gvido Novak  

NI PODPISAL 

KONFEDERACIJA SINDIKATOV DELAVCEV  

Gvido Novak  

NI PODPISAL 

SPUKC – SINDIKAT ZDRAVSTVA SLOVENIJE  

Mateja Klep Breskvar 

SINDIKAT FINANČNO RAČUNOVODSKIH USLUŽBENCEV PLAČNE SKUPINE J  

Jožefa Frangeš 

SINDIKAT UPRAVLJAVCEV ŠPORTNE INFRASTRUKTURE  

mag. Urša Fink 

SINDIKAT MENEDŽERJEV V KULTURI IN UMETNOSTI  

mag. Igor Podbrežnik 

KONFEDERACIJA SINDIKATOV JAVNEGA SEKTORJA SLOVENIJE  

Branimir Štrukelj 

SLONS – SINDIKAT LOVSTVA IN NARAVOVARSTVA SLOVENIJE

Marko Vilfan
Ministrstvo za delo, družino, socialne zadeve in enake možnosti je dne 20. 11. 2024 izdalo potrdilo št. 10101-2/2008-2611-59 o tem, da je Kolektivna pogodba za javni sektor (KPJS) vpisana v evidenco kolektivnih pogodb na podlagi 25. člena Zakona o kolektivnih pogodbah (Uradni list RS, št. 43/06 in 45/08 – ZArbit) pod zaporedno številko 30/18.
	
	Government of the Republic of Slovenia  

Representative public sector trade unions 

Franc Props  

Minister  

of Public Administration 

EDUCATION, SCIENCE AND CULTURE TRADE UNION OF SLOVENIA  

Marjana Kolar 

Klemen Boštjančič  

Minister  

of Finance 

TRADE UNION OF NATIONAL AUTHORITIES OF SLOVENIA - SDOS  

Frančišek Verk 

  

TRADE UNION OF VETERINARIANS OF SLOVENIA – PERGAM  

Nataša Ajdič 

TRADE UNION OF SLOVENIAN PRE-SCHOOL, EDUCATION AND RESEARCH WORKERS – VIR  

Bojan Ravnikar 

GLOSA – TRADE UNION OF CULTURE AND NATURE OF SLOVENIA  

Mitja Šuštar 

POLICE TRADE UNION OF SLOVENIA  

Rok Cvetko 

TRADE UNION OF THE CUSTOMS OFFICERS OF SLOVENIA  

Dušan Pečnik 

TRADE UNION OF HEALTH AND SOCIAL SECURITY OF SLOVENIA – SZSSS  

Irena Ilešič Čujovič 

TRADE UNION OF PHYSICIANS AND DENTISTS OF SLOVENIA – FIDES  

Damjan Polh  

HAS NOT SIGNED 

NURSING WORKERS' TRADE UNION OF SLOVENIA – SDZN  

Slavica Mencingar  

HAS NOT SIGNED 

TRADE UNION CONFEDERATION 90 OF SLOVENIA  

Damjan Volf 

Trade Union of Professional Firefighters of Slovenia – SPGS  

Anton Drenik 

INDEPENDENT TRADE UNION OF WORKERS AT THE UNIVERSITY OF LJUBLJANA – NSDLU  

Dr Tomaž Sajovic 

TRADE UNION OF CULTURE AND ART CREATORS OF RTV SLOVENIA – SKUUA RTV SLO  

Peter Kosmač 

TRADE UNION FOR PHARMACISTS IN SLOVENIA – SIFARM  

Dr Aljaž Sočan  

HAS NOT SIGNED 

TRADE UNION OF HEALTH AND SOCIAL SECURITY OF SLOVENIA – SZSSS  

Aleksander Jus 

Confederation of Trade Unions in Health – PERGAM  

Vladimir Lazić 

TRADE UNION OF THE GOVERNMENT AGENCY OF SLOVENIA - SVAS  

Stanislav Luzar 

SLOVENE DIPLOMATS' TRADE UNION  

Stanislav Sikošek  

HAS NOT SIGNED 

BROADCASTING WORKERS' UNION – SDRS  

Tom Zalaznik  

HAS NOT SIGNED 

SOCIAL SECURITY TRADE UNION  

Katarina Kralj Marinček 

LABORATORY MEDICINE TRADE UNION – SILMES  

Mojca Završnik 

DEFENCE MINISTRY TRADE UNION – SMO  

Marjan Lah  

HAS NOT SIGNED 

TRADE UNION OF JOURNALISTS OF SLOVENIA  

Alenka Potočnik 

TRADE UNION OF EMPLOYEES IN THE JUDICIARY  

Tomaž Virnik 

TRADE UNION OF CENTRES FOR SOCIAL WORK – SINCE 07 – KSS PERGAM  

Perica Radonjič 

RADIOGRAPHERS TRADE UNION PERGAM  

Grega Praprotnik 

HARBOURMASTERS TRADE UNION  

Aleš Rotar  

HAS NOT SIGNED 

TRADE UNION OF POLICE OFFICERS OF SLOVENIA  

Adil Huselja 

TRADE UNION OF DENTISTS OF SLOVENIA – DENS  

Alenka Krabonja  

HAS NOT SIGNED 

TRADE UNION OF DIRECTORS AND HEADTEACHERS OF SLOVENIA – SINDIR  

Anton Obreht 

TRADE UNION OF MUNICIPAL WARDENS OF SLOVENIA – SORS  

Matjaž Frangež  

HAS NOT SIGNED 

TRADE UNION OF PUBLIC EMPLOYEES OF SLOVENIA  

Tanja Popit 

  

TRADE UNION OF EMPLOYEES OF THE STATISTICAL OFFICE OF THE REPUBLIC OF SLOVENIA  

Aleš Sajovic Kavčič 

PRAKTIK.UM  

Igor Muževič  

HAS NOT SIGNED 

Confederation of New Trade Unions of Slovenia –NEODVISNOST  

Evelin Tožbar 

ASSOCIATION OF WORKERS' TRADE UNIONS OF SLOVENIA –SOLIDARITY  

Albert Pavlič  

HAS NOT SIGNED 

TRADE UNION OF THE HIGHER EDUCATION SECTOR  

mag. Andrej Vogrin 

TRADE UNION OF SLOVENIAN SOLDIERS  

Gvido Novak  

HAS NOT SIGNED 

TRADE UNION CONFEDERATION  

Gvido Novak  

HAS NOT SIGNED 

HEALTH TRADE UNION OF SLOVENIA – SPUKC  

Mateja Klep Breskvar 

TRADE UNION OF FINANCIAL AND ACCOUNTING EMPLOYEES IN SALARY GROUP J  

Jožefa Frangeš 

TRADE UNION OF SPORTS INFRASTRUCTURE OPERATORS  

mag. Urša Fink 

TRADE UNION OF MANAGERS IN CULTURE AND THE ARTS  

mag. Igor Podbrežnik 

CONFEDERATION OF PUBLIC SECTOR TRADE UNIONS OF SLOVENIA  

Branimir Štrukelj 

TRADE UNION OF HUNTING AND NATURE CONSERVATION OF SLOVENIA

Marko Vilfan
On 20 November 2024, the Ministry of Labour, Family, Social Affairs and Equal Opportunities issued certificate No 10101-2/2008-2611-59 confirming that the Collective Agreement for the Public Sector (CAPS) had been entered into the Register of Collective Agreements under No 30/18, in accordance with Article 25 of the Collective Agreements Act (Official Gazette of the Republic of Slovenia [Uradni list RS], Nos 43/06 and 45/08 – ZArbit).


